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ABSTRACT 

The procedures of the administrative investigation tasks in Turkey are initiated by the authorized 
units regarding the attitudes or actions of education personnel against the legislation due to the 
results of the inspection process in schools or depending on the complaints about these issues. 
Such tasks within the Turkish educational organizations are primarily carried out by the general 
education inspectors at ministerial level. However, in case the number of ministerial educational 
inspectors is insufficient, these tasks in the district and provincial educational organizations can be 
carried out by the school managers as well. The school managers while fulfilling these tasks are to 
cope with various problems due to lack of knowledge of legislation, having familiarity and 
collegiality with the persons under investigation, lack of time, thus they may hinder their main 
managerial duties at school. The current study aims to examine the problems of school managers 
while fulfilling these administrative investigation tasks, and to offer solutions for these problems. 
The research was carried out within the framework of simultaneous transformational mixed 
research design in which qualitative and quantitative data are simultaneously collected and 
holistically evaluated. The research was carried out with a sample group of 301 school managers 
in the province of Hatay / Turkey. The research results reveal that having familiarity and collegiality 
with investigated persons damage the social relations of school managers and disorder 
organizational peace; they have difficulty in making objective decision-making and evaluating the 
legal dimension of administrative investigation issues, therefore, they need in-service training; the 
administrative investigation tasks increase their workload and hinder other management tasks at 
school; the school managers demand that the administrative investigation tasks should be carried 
out by education experts in this field like inspectors, lawyers, and commissions, other than school 
managers. 
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INTRODUCTION 

In order to ensure the continuity of organizational activities, it is essential to constantly review whether 

organizations fulfil their functions in line with predetermined goals and to carry out necessary development 

studies, thus, the concept of organizational control comes to the fore in the management process. The control 

mechanism has a crucial function to ensure that the inputs, processes, and outputs of the organizations are 

systematically controlled ŀƴŘ ŜǾŀƭǳŀǘŜŘ ό!ȅŘƤƴΣ нлмпΤ .ŀǒŀǊŀƴΣ мфурΤ ¢ŀȅƳŀȊΣ мффоύΦ Lƴ ¢ǳǊƪŜȅΣ ǘƘŜ ǇǊƻŎŜŘǳǊŜǎ 

of the administrative investigation tasks (AITs) are initiated by the authorized units regarding the attitudes or 

actions of education personnel against the legislation due to the results of the inspection process in schools or 

depending on the complaints about these issues. At the end of such procedures, certain disciplinary penalties 

may have been imposed on education personnel according to the Civil Servants Law (MoNE Investigation 

Directory, 2006; Civil Servants Law, 1965; Official Gazette, 2016). A certain level of conflict and competition 

within working organizations is acceptable, however, these conflicts should be considered with positive and 

negative consequences, they should be manageable and should not prevent the achievement of organizational 

goals. Through investigation processes, it is aimed to keep education employees away from actions that may 

hinder the functioning of institutions for the sake of public benefits, to perform public services in a healthy, 

ǊŜƎǳƭŀǊ ŀƴŘ ǘƛƳŜƭȅ ƳŀƴƴŜǊΣ ŀƴŘ ǘƻ ƛƴŎǊŜŀǎŜ ǘƘŜ ŜŦŦŜŎǘƛǾŜƴŜǎǎ ƻŦ ŜŘǳŎŀǘƛƻƴŀƭ ƛƴǎǘƛǘǳǘƛƻƴǎ ό¸ŀǊŀǒ ϧ DǸƴŘǸȊŀƭǇΣ 

нлнмΤ YƤƭƤƴœΣ нллоΤ tƤƴŀǊΣ мфутύΦ  

¢ƘŜ ŎƻƴŎŜǇǘ ƻŦ άŘƛǎŎƛǇƭƛƴŀǊȅ ŜȄŀƳƛƴŀǘƛƻƴέ ǊŜŦŜǊǎ ǘƻ ŀ ǇǊƛƳŀǊȅ ƻŦficial search of the civil servants' actions that are 

argued to be against the legislation, which is initiated by the competent superiors or units. At the end of an 

examination process, it is decided whether the proclaimed act is a fact and subject to further inquiry in terms of 

personnel disciplinary regulations. The examination process may be ended in the case of unproven claims or a 

new formal inquiry is started and continued within an expanded legal process in the case of strong evidences. 

The concept oŦ άŘƛǎŎƛǇƭƛƴŀǊȅ ƛƴǾŜǎǘƛƎŀǘƛƻƴέ ƻǊ άƛƴǉǳƛǊȅέΣ ƻƴ ǘƘŜ ƻǘƘŜǊ ƘŀƴŘΣ ǊŜŦŜǊǎ ǘƻ ǘƘŜ ŘƛǎŎƛǇƭƛƴŀǊȅ ŀŎǘƛƻƴǎ 

initiated by educational administrative units depending on the strong suspicion of a crime and refers to the 

process until the preparation of the disciplinary report on the subject. While the disciplinary examination refers 

to a process of search into whether a suspicion of crime has occurred, the disciplinary inquiry refers to the 

process of verifying the alleged act based on a stronger suspicion. In addition, these process, which are called 

άŜȄŀƳƛƴŀǘƛƻƴ ŀƴŘ ƛƴǉǳƛǊȅέΣ Ŏŀƴ ŀƭǎƻ ōŜ ƛƴƛǘƛŀǘŜŘ ŀǎ ŀ ǿƘƻƭŜ ŀƴŘ ŎƻƳōƛƴŜŘ ǎƛƴƎƭŜ ǇǊƻŎŜǎǎ ōȅ ǘƘŜ ǊŜƭŜǾŀƴǘ ƭŜƎŀƭ 

authorities (MoNE Investigation Directory, 2006). 

According to the legislation in 2016 and 2017 by Turkish Ministry of National Education (MoNE), the employment 

of the provincial education inspectors was abolished, and their tasks were limited with research and guidance, 

thus; the AITs and inspection activities for the personnel within the Turkish educational organizations have 

primarily carried out by the general education inspectors at the ministerial level. In case the number of ministerial 

educational inspectors is insufficient, the AITs in the district and provincial educational organizations can also be 

carried out by the provincial education inspectors or the school managers according to Provincial Administration 
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Law. However, unlike previous regulations which clearly regulate the AITs and tasks of local inspectorates, the 

current regulations are likely to cause legal conflicts related to AITs as it completely abolishes the tasks of local 

inspectorates who used to carry out AITs (MoNE Inspection Board Regulation, 2017; Official Gazette, 2016; 

Provincial Administration Law, 1949). Furthermore, there is no clear provision in the Civil Servants Law on who 

will carry out the personnel disciplinary proceedings, but according to the relevant administrative judicial 

decisions on this issue, the persons to be officially appointed for such investigating tasks are to be civil servants 

and have an equivalent or superior duty position (MoNE Regulation on Disciplinary Chiefs, 1991; MoNE Law, 

2018; Official Gazette, 2016). 

Despite the school managers assigned as investigators could get short-term in-service training on AITs, they are, 

unlike educational supervisors, not the field expert and either do not have any special experiences in the 

administrative investigation field. The current researches have indicated that these tasks require a special 

training process and expertise, thus, the school managers while fulfilling these tasks are to cope with various 

problems due to lack of knowledge of the legislation, having familiarity and collegiality with the persons under 

investigation, lack of time, and hindering their main managerial dǳǘƛŜǎ ŀǘ ǎŎƘƻƻƭ ό ƛǊƛƴ ŀƴŘ 5ŀƭΣ нлмфΤ 9ƪƛƴŎƛ ŀƴŘ 

{ŀōŀƴŎƤΣ нлнлύΦ ¢ƘŜ !L¢ǎ ŀǊŜ ŎƻƴǎƛŘŜǊŜŘ ǘƻ ōŜ ŀƴ ƻŦŦƛŎƛŀƭ ŘƛǎŎƛǇƭƛƴŀǊȅ ǇǊƻŎŜǎǎ ǿƘƛŎƘ ŎƻǳƭŘ ǊŜǎǳƭǘ ƛƴ ǾŀǊƛƻǳǎ 

administrative and legal sanctions for the educational personnel. Furthermore, it is a special field of duty that 

requires not only professional audit experience, but also expert knowledge on legislations, legal regulations and 

law.  

The AITs interest a significant number of employees including the school managers and teachers, however, the 

number of sǘǳŘƛŜǎ ƻƴ ǘƘƛǎ ǎǳōƧŜŎǘ ƛƴ ¢ǳǊƪŜȅ ǎŜŜƳǎ ǘƻ ōŜ ǊŀǘƘŜǊ ƭƛƳƛǘŜŘ ό!ȅǾŀȊΣ нлмтΤ  ƛǊƛƴ ŀƴŘ 5ŀƭΣ нлмфΤ 5ǸȊǘŜǇŜΣ 

нлмфΤ 9ƪƛƴŎƛ ŀƴŘ {ŀōŀƴŎƤΣ нлнлΤ «ƴŀƭ ŀƴŘ YŀŦŀƭƤΣ нлмтύΦ ²ƘŜƴ ǘƘŜ ǊŜǎǳƭǘǎ ƻŦ ǘƘŜǎŜ ǇŀǊǘƛŎǳƭŀǊ ǎǘǳŘƛŜǎ ŜȄŀƳƛƴŜŘΤ ƛƴ 

ǘƘŜ ǊŜǎŜŀǊŎƘ ōȅ «ƴŀƭ ŀƴŘ YŀŦŀƭƤ όнл17), it was stated that school managers regarded their investigative tasks as 

drudgery workload; that they were concerned that they might be subjected to manipulation and could not act 

objectively; that they encountered manipulation attempts by various pressure groups; and that they had 

ŎƻƳƳǳƴƛŎŀǘƛƻƴ ǇǊƻōƭŜƳǎ ǿƛǘƘ ǘƘŜ ƛƴǾŜǎǘƛƎŀǘŜŘ ǇŜǊǎƻƴǎ ŀŦǘŜǊ ǘƘŜ ƛƴǾŜǎǘƛƎŀǘƛƻƴΦ Lƴ ǘƘŜ ǎǘǳŘȅ ōȅ  ƛǊƛƴ ŀƴŘ 5ŀƭ 

(2019), it was concluded that school managers could not fulfill these tasks efficiently due to their high workloads; 

that in the inquiry process, people were reluctant to testify as they knew each other; and that the investigators 

could be counter accused of not obeying the impartiality. In addition, in the same study, it has found that there 

are difficulties in accessing information and documents during the investigation process; that school managers 

do not regard themselves as experts in this field; that the majority of school managers think that these tasks 

should not be fulfilled by them as they had difficulties in making objective decisions. Likewise, the study by Ekinci 

ŀƴŘ {ŀōŀƴŎƤ όнлмфύ Ƙŀǎ ŀƭǎƻ ŦƻǳƴŘ ǘƘŀǘ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎ Řƻ ƴƻǘ ǊŜƎŀǊŘ ǘƘŜƳǎŜƭǾŜǎ ŀǎ ŜȄǇŜǊǘǎ ƛƴ ǘƘƛǎ ŦƛŜƭŘ ŀƴŘ 

also find the in-service training provided to them insufficient; that school managers assigned to such tasks can 

also face pressure and intervention from their own friends along the investigation process. 
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When related studies in literature reviewed, it has been observed that the school managers experience 

significant problems while performing AITs, furthermore this problem also hinders the efficiency of these tasks 

ό!ȅǾŀȊΣ нлмтΤ  ƛǊƛƴ ŀƴŘ 5ŀƭΣ нлмфΤ 5ǸȊǘŜǇŜΣ нлмфΤ 9ƪƛƴŎƛ ŀƴŘ {ŀōŀƴŎƤΣ нлнлΤ «ƴŀƭ ŀƴŘ YŀŦŀƭƤΣ нлмтύΦ IƻǿŜǾŜǊΣ 

these studies in the literature are observed to be mostly qualitative-focused studies conducted with relatively 

smaller study groups. However, in this study, which was carried out in two stages, a mixed-pattern study 

approach was followed by focusing on a wider sample group in order to address the specified problems in a more 

depth and generalized perspective. From this point of view, the study is likely to be one of the first studies in 

Turkey to search the current issue in a large sample within the mixed method design. Furthermore, that putting 

forward the problems comprehensively by offering solutions will likely to make significant contributions to the 

elimination of the problems on AITs and also to fulfill these processes more effectively in educational 

management field. 

Based on the points mentioned above, the current research aims to comprehensively reveal the problems that 

school managers have experienced while carrying out their administrative investigation tasks and to propose 

constructive solutions for these problems through the qualitative and quantitative findings. 

In this context, the answers to the following questions are sought in the research. 

1. What are the problems experienced by the participant school managers during the administrative investigation 

tasks? What are the school managers' levels of encountering these problems? 2. According to school managers, 

by whom and in what way should the administrative investigation tasks be carried out? 3. What are the solution 

suggestions of the school managers regarding these problems? 

METHOD 

Research Model 

The research was carried out within the framework of simultaneous transformational mixed design, through 

which qualitative and quantitative data are holistically evaluated, and the research data were collected with a 

questionnaire. In simultaneous transformational design, quantitative and qualitative data are analysed after 

being simultaneously collected, and in the interpretation phase, both data types are evaluated together in a 

ƘƻƭƛǎǘƛŎ ƳŀƴƴŜǊ ό.ŀƪƛ ŀƴŘ DǀƪœŜƪΣ нлмнΤ /ǊŜǎǿŜƭƭ ŀƴŘ tƭŀƴƻ /ƭŀǊƪΣ нлмуΤ {ǿŀƴǎon, and Holton, 200рΤ  ŀƴΣ нлнлύΦ 

The research process was carried out in the following five steps.  
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Figure 1. Outline of Research Process 

Development of the Data Collection Tools 

Based on the qualitative findings revealed at the end of the pilot study as explained in Figure 1, a questionnaire 

consisting of 21 items in quantitative and qualitative dimensions was created after taking the necessary expert 

ƻǇƛƴƛƻƴǎΦ !ŎƻǊŘƛƴƎ ǘƻ .ǸȅǸƪǀȊǘǸǊƪΣ 4ŀƪƳŀƪΣ !ƪƎǸƴΣ YŀǊŀŘŜƴƛȊΣ ŀƴŘ 5ŜƳƛǊŜƭ όнлмуύΣ ǘƘŜ ǉǳŜǎǘƛƻƴƴŀƛǊŜ ƛǎ 

considered as an economical data collection technique that saves time for researchers in evaluating the views of 

large sample groups on the subject under investigation. 

The process of forming the questionnaire was carried out in three stages shown in Figure 2. Accordingly: (i) 

Developing an open-ended question forms for the pilot study by conducting a literature review and applying it 

to volunteers (ii) creating scaled quantitative question items in line with the qualitative findings obtained from 

the pilot study (iii) creating the open-ended and closed-ended question items within the questionnaire. 
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Figure 2. Development Stages of the Questionnaire 

(i) By literature review, development of open-ended questionnaire to be used in pilot study and its application 

to volunteer participants 

Before the measurement tool (questionnaire) being developed, a phenomenological qualitative pilot study was 

conducted with a volunteer study group of 38 school managers who participated in an in-service training course 

on AITs, organized in the ǇǊƻǾƛƴŎŜ ƻŦ 4ƻǊǳƳ ƛƴ нлмуΦ vǳŀƭƛǘŀǘƛǾŜ Řŀǘŀ ǿƛǘƘƛƴ ǘƘŜ Ǉƛƭƻǘ ǎǘǳŘȅ ǿŜǊŜ ŎƻƭƭŜŎǘŜŘ ōȅ 

using open-ended question forms. The reason for choosing a pre-working group from the school managers is 

that they are assigned as investigators in the provincial education organizations, and also that their observing 

and personally experiencing the problems related to the fact of investigating phenomenon within local 

organizations of MoNE. Phenomenology is an approach that focuses on revealing the participants' individual 

experiences, interpretations and subjective evaluations in detail regarding the researched phenomenon. In 

phenomenology studies, it is a priority not to generalize the findings, but to reveal the phenomenon in detail 

(Ersoy, 2016; Hall, Chai and Albrecht, 2016; Patton, 1990).  

Before preparing the open-ended question form within the pilot study, the conceptual literature was reviewed, 

previous academic studies on the subject were examined, and the research process and questions to be asked 

were interviewed with two school managers, two education supervisors and two academicians from the field of 

education management who had individual experiences in this field. In line with the information and interviews 

made within this framework, the relevant open-ended question form was finalized. Within the open-ended 

question form, the volunteer participants were asked what are the most important problems encountered during 

their investigative tasks; what kind of conflicts exist between the roles of school management and investigator; 

by whom and how AITs should be fulfilled; and what their solution suggestions for these problems are. At the 

end of the content analysis process carried out by two different coders, leading qualitative findings to be used in 

the creation of the scaled questionnaire items were distinguished. 

(i) Developing an open-ended 
questionform for the pilot study 

by conducting a literature 
review and applying it to 

volunteers

(ii) Creating scaled quantitative 
question items in line with the 
qualitative findings obtained 

from the pilot study

(iii) Creating the open-ended 
and closed-ended question 

items within the questionnaire. 
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(ii) Creation of scaled questionnaire items in line with the qualitative findings obtained from the pilot study 

Leading findings obtained via categories and themes obtained through the analysis of the pilot study were taken 

as basis in creating the scaled quantitative items of the questionnaire. In order to evaluate the scaled 

questionnaire items in terms of meaning, grammar, content and the quality of measuring the targeted data, 

expert opinions were taken from four academics (working in the fields of Turkish education, education programs, 

education management, psychological counselling and guidance). The questionnaire items were finalized as a 

result of the group interview held with these experts. 

Thematic classifications related to the most often problems that school managers have experienced during their 

AITs and the quantitative questionnaire items for determining the level of these problems are shown in Appendix. 

Accordingly, 18 scaled quantitative items in the second part of the questionnaire, as explained within Appendix 

1, have been used to determine the level of problems faced by school managers in the process of investigations; 

how and by whom the AITs should be fulfilled. The created items were scaled in a 5-point system between 1 and 

р ǇƻƛƴǘǎΣ άόмύ ǎǘǊƻƴƎƭȅ ŘƛǎŀƎǊŜŜΤ όнύ ŘƛǎŀƎǊŜŜΤ όоύ ǇŀǊǘƛŀƭƭȅ ŀƎǊŜŜΤ όпύ ŀƎǊŜŜΣ όрύ ŎƻƳpletely agree". 

(iii) Creating open and closed-ended question items to be included in the questionnaire 

In the questionnaire, there are two open-ended and one closed-ended question item as well as 5-point 

questionnaire items. With open-ended questions, the participants were asked to indicate what the most 

important problems were experienced regarding the AITs and their solution suggestions. With a closed-ended 

question item consisting of five options about who should fulfill these duties were asked. These options were: 

(1) Education inspectors working in the province, (2) Lawyers to be assigned in provinces and districts, (3) School 

directors, (4) Provincial/district National Education Deputy Directors and Branch Managers. (5) Ministry 

education inspectors. Expert opinion has also been obtained regarding these items. 

The ultimate data collection questionnaire was formed within three parts and 21 question items prepared 

according to the stages explained above in Figure 2. The first part consists of question items related to the 

demographic characteristics of the participants. The second part consists of 18 question items scaled within 5-

point system; The third part consists of two open-ended questions and a multiple choice closed-ended question. 

Participants 

The participant group of the study consists of 301 school managers working throughout the province of Hatay in 

the 2019-2020 academic year. Participants were determined according to the appropriate sampling method, one 

of the non-ǊŀƴŘƻƳ ǎŀƳǇƭƛƴƎ ƳŜǘƘƻŘǎ ό.ǸȅǸƪǀȊǘǸǊƪ Ŝǘ ŀƭΦύΦ ¢ƘŜ ǎŀƳǇƭŜ ǎƛȊŜ ǿŀǎ ŘŜǘŜǊƳƛƴŜŘ ǳǎƛƴƎ ǘƘŜ ǎŀƳǇƭŜ 

ŎŀƭŎǳƭŀǘƛƻƴ ŦƻǊƳǳƭŀ ǎǳƎƎŜǎǘŜŘ ōȅ .ŀƭŎƤ όнлмоΣ ǇΦ млуύΦ !ŎŎƻǊŘƛƴƎƭy, it has been observed that the number of 301 

participants is sufficient in terms of sample size, considering that there are 1152 school managers in public 

schools as of 2020 throughout the province of Hatay. No statistical analysis was made regarding the demographic 

data collected within the scope of the survey, but they were disclosed together with the percentage and 
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frequency values in order to describe the demographic characteristics of the participants. Demographic data of 

the participants is shown in Table 1. 

Table 1. Demographics of the Participants 

                            Demographics (n=301) f  % 

 
Working School Types  

 

Preschool 18 5,98   

Primary School  103 34,22 

Secondary School  108 35,88 

High School 
 

72 23,92 

Graduation 
Undergraduate  219 72,8 
Postgraduate 
 

82 27,2 

Seniority  

1-5 years 120 39,9 
6-10 years 77 25,6 
11-15 years 32 10,6 
16 years and over 
 

72 23,9 

Gender 
Female 10 3,3 

Male 291 96,7 

 

Data Collection and Analysis 

Data Collection  

The questionnaire implementation process was carried out with the participation of 301 school managers in 

Hatay. Some questionnaire forms (10.6%; 32 forms) were collected by first-hand distribution. However, due to 

the pandemic restrictions experienced in the following period, the majority of the questionnaire forms (89.4%; 

269 forms) were collected electronically. In this process, the electronic questionnaire form and the link address 

were sent to the "WhatsApp" contact groups of the school managers in Hatay city center and other districts, and 

the data were collected through the "Google forms" system. At the end of the questionnaire application process, 

a total of 352 questionnaires were collected, 320 of which were on Google forms and 32 of them by hand. After 

excluding the incorrectly or incompletely filled electronic forms as well as the ones which were sent more than 

once via the same e-mail address, a total of 301 questionnaires were subjected to statistical evaluation. 

Analysis of the Qualitative Data 

The qualitative data collected through open-ended questions in the questionnaire were evaluated by using 

content analysis. Content analysis is a technic conducted in order to reveal the concepts and relationships based 

on qualitative data by examining them in-depth. In this framework, similar data are gathered around certain 

ŎƻƴŎŜǇǘǎΣ ŎŀǘŜƎƻǊƛŜǎΣ ŀƴŘ ǘƘŜƳŜǎΣ ŀƴŘ ǘƘŜƴ ƛƴǘŜǊǇǊŜǘŜŘ ŀŦǘŜǊ ŎƭŀǎǎƛŦƛŎŀǘƛƻƴ ό¸ƤƭŘƤǊƤƳ ŀƴŘ  ƛƳǒŜƪΣ нллсύΦ !ǎƪƛƴƎ 

the same questions in written form to all participants in a systematic series in open-ended question forms is 

considered as an application that makes it relatively easier to compare and analyze the qualitative data (Karasar, 

20лнΤ tǳƴŎƘΣ нллрΣ ¸ƤƭŘƤǊƤƳ ŀƴŘ  ƛƳǒŜƪΣ нллсύΦ ¢ƘŜ ǉǳŀƭƛǘŀǘƛǾŜ Řŀǘŀ ǿŜǊŜ ŀƴŀƭȅȊŜŘ ōȅ ŎƻƴǘŜƴǘ ŀƴŀƭȅǎƛǎ ŀƴŘ 
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classified according to the categories and themes created after coding. Qualitative data were first coded to reflect 

common views, grouped according to common categories, and then classified according to themes formed under 

an inclusive subheading. In addition, the relevant findings were explained in tables together with the frequency 

and percentage values, and the opinions reflecting the common views of the participants and considered as 

important and original in terms of the results of the study were described through direct quotations as well. 

Analysis of the Quantitative Data 

The quantitative data items of the questionnaire were created in such a way that each of them could be evaluated 

separately, without taking the total score. Accordingly, the percentage and frequency values of each item were 

calculated statistically, and the participation levels were interpreted and described within the framework of the 

percentage and frequency values together with the qualitative findings of the research. The answers to the 

closed-ended question about who should carry out the AITs were interpreted holistically according to the 

percentage and frequency values together with the qualitative findings. 

Validity and Reliability 

Unlike the positivist research approach, a trustworthiness approach was used in the qualitative dimension of the 

study for reliability. The trustworthiness approach is considered as a validity/reliability approach specific to the 

qualitative research, which is based on four basic features: credibility, transferability, dependability and 

confirmability (Guba, 1881; Daymon and Holloway, 2003; Shenton, 2004; Arastaman, Fidan and Fidan, 2018). 

Although the questionnaire is widely used in collecting data regarding demographic information and various 

opinions and expectations, it does not technically allow statistical operations within the scope of item analysis 

and reliability, since each item is evaluated ǎŜǇŀǊŀǘŜƭȅ ŀƴŘ ǘƘŜ ǘƻǘŀƭ ǎŎƻǊŜ ƛǎ ƴƻǘ ƻōǘŀƛƴŜŘ ό9ǊƪǳǒΣ нллтΤ нлмлύΦ 

Nevertheless, in the process of creating, interpreting and evaluating the quantitative items graded in the 5-point 

system in the questionnaire, the reliability criteria in the qualitative dimension were also considered in 

quantitative dimension of the study, and ethical criteria were taken into consideration together with the 

validity/reliability principles specified in all stages of the research. According to this: 

Qualitative Dimension 

In order to provide reliability criteria of trustworthiness within the scope of credibility, dependability, 

confirmability, and transferability along the research, the following criteria were considered: 

- Before creating the questionnaire to be used in the research, a qualitative-focused pilot study was conducted 

by scanning the literature and obtaining expert opinions. The questionnaire to collect research data has been 

designed in a way that is to evaluate the problem areas, solutions, and suggestions which were revealed by the 

pilot study in more detail through a large study group. 
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- The participants joined the study on a voluntary basis. In this context, a participant confirmation button was 

added to the introduction of the electronic questionnaire, together with an explanation that the participant had 

άǾƻƭǳƴǘŀǊƛƭȅ ǇŀǊǘƛŎƛǇŀǘŜŘ ƛƴ ǘƘŜ ǊŜǎŜŀǊŎƘέΣ ŀƴŘ ǇŀǊǘƛŎƛǇŀƴǘǎ ǿŜǊŜ ŀƭƭƻǿŜŘ ǘƻ Ŧƛƭƭ ƻǳǘ ǘƘŜ ǉǳŜǎǘƛonnaire only if they 

approved to join.   

- In addition, while direct quotations were given in the study, the participants were coded with nicknames such 

as M-1 and M-301, and they were referenced without specifying a name. 

- The development process of the measurement tool, the method, and the objectives of the research have been 

described in detail in the research. 

- In order to reduce subjective evaluations and facilitate categorical classifications, open-ended questions were 

asked in a written specific order. 

- The analysis of the qualitative data of the research was carried out by two different coders who are experts in 

their field in accordance with the content analysis criteria. In order for the coding to be compatible to a great 

extent, the coders made joint evaluation interviews regarding the categories and themes that were coded 

differently and formed thematic classifications in a common consensus. 

- In addition, the research process and the collection and evaluation of the relevant data have been clearly 

demonstrated in the study, by considering ethical standards at all stages of the research. 

Quantitative Dimension 

- The quantitative questionnaire items were formed in line with the pioneering qualitative findings obtained from 

the pilot study, and also by taking the expert opinions of the academics. In addition, opinions were obtained from 

three school managers on the intelligibility of the items, the reflection and inclusiveness of the problems, and 

the applicability of the items before the ultimate questionnaire form. 

- The obtained quantitative findings have been interpreted and described together with the qualitative findings 

within the data diversity, as well as the percentage and frequency values. 

FINDINGS  

Through the analysis of the research data, those quantitative and qualitative findings below have been reached 

and discussed under two subheadings Accordingly: 

Quantitative Findings 

The findings in the quantitative dimension of the study were evaluated under the sub-headings of "problems 

encountered during the tasks of observance" and "by whom should carry out the tasks of observance". According 

to this: 
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a) Quantitative Findings Regarding the Problems Experienced during the AITs 

Data on these problems are given in Table 2. 

Table 2. Percentage and Frequency Values Regarding the Problems Experienced during the Aits. 

Items 
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1. The time given for the fulfillment of the 
AITs is sufficient. 

43 14,3 28 9,3 76 25,2 83 27,6 71 23,6 

2. I have difficulty in carrying out my AITs 
together with the school management. 

26 8,6 24 8.0 50 16,6 56 18,6 145 48,2 

3. I believe that I have sufficient experience 
in AIT issues. 

60 19,9 47 15,6 92 30,6 51 16,9 51 16,9 

4. I have difficulty in evaluating the legal 
dimension of the incident subject to 
investigation. 

39 13.0 42 14,0 78 25,9 58 19,3 84 27,9 

5. I experience conflict between my 
educator' role in school administration and 
my questioning role in investigation. 

59 19,5 43 14,2 68 22,5 54 17,9 78 25,8 

6. I have difficulty since I am familiar with the 
persons under investigation. 

34 11,3 40 13,3 65 21,6 67 22,3 95 31,6 

7. I am having difficulties since the subject to 
be investigated has not been clearly stated 
in AITs documents. 

57 18,9 46 15,3 71 23,6 57 18,9 70 23,3 

8. I have difficulty in transportation to the 
place where AITs will take place. 

52 17,3 44 14,6 80 26,6 60 19,9 65 21,6 

9. I believe that I have sufficient knowledge 
of legislation on AITs issues. 

30 10.0 35 11,6 88 29,2 94 31,2 54 17,9 

13. I believe that the AITs are not equally 
distributed among school managers. 

34 11,3 38 12,6 52 17,3 45 15.0 132 
43,9 

 

When Table 2 examined; it is observed that the participation rates at the level of "agree and completely agree" 

are over 50% for the items on "the difficulties of carrying out the AITs together with school management tasks" 

and "the difficulties that stem from being familiar with the persons under investigation". According to these 

findings, it has observed that 66.8% of the participants (f=201) experience difficulty in carrying out the 

investigating tasks along with their school management tasks; 58.9% of them (f=177) believe that AITs are not 

equally assigned among the school managers; 53.9% of them (f=162) have difficulty since they are familiar with 

the persons to be investigated. 

In addition, it is observed that the participants have difficulty in evaluating the legal dimension of the incident 

subject to investigation (47.2%; f=142); they experience conflicts between educator's and investigator's roles 

(43.7%; f=142); they have difficulty as the subject to be investigated has not been clearly stated in AITs 

documents (42.2%; f =127); they have difficulty in transportation to the place where AITs will take place (41.5%; 
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ŦҐмнрύΤ ŀƴŘ ǘƘŜƛǊ ǇŀǊǘƛŎƛǇŀǘƛƻƴ ǊŀǘŜǎ ŀǘ ǘƘŜ άŀƎǊŜŜ ŀƴŘ ŎƻƳǇƭŜǘŜƭȅ ŀƎǊŜŜέ ƭŜǾŜƭǎ ŦƻǊ ǘƘŜǎŜ ƛǘŜƳǎ ǿŜǊe also above 

40%, which also indicates that these views are relatively supported by an important number of participants. 

b) Quantitative Findings On How and By Whom The AITs Should Be Carried Out.  

Related data are shown in Table 3. 

Table 3. Frequency and Percentage Values for How and by Whom the AITs should be Performed 

Items 
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10. I believe that AITs counseling units 
which will guide to investigating school 
managers should be established within the 
district educational directorates. 

7 2,3 10 3,3 18 6.0 56 18,6 210 69,8 

11. The AITs should be carried out by the 
persons who are specialized in this field, 
except for the school managers. 

16 5,3 10 3,3 22 7,3 48 15,9 205 68,1 

12. The school managers should be 
officially on leave while fulfilling the AITs. 11 3,6 6 2.0 19 6,3 50 16,6 215 71,4 

14. The AITs should be fulfilled by 
education inspectors working in the 
province. 

23 7,6 14 4,7 45 15.0 40 13,3 179 59,5 

15. I believe that the investigating school 
directors should be assigned from other 
outside districts than their own working 
district. 

62 20,6 41 13,6 53 17,6 36 12.0 109 36,2 

16. The AITs should be fulfilled by 
commissions to be established in districts 
and provinces. 

27 9.0 17 5,6 56 18,6 69 22,9 132 43,9 

17. The AITs should be fulfilled by lawyers 
to be assigned in districts and provinces. 48 15,9 34 11,3 56 18,6 58 19,3 105 34,9 

18. Extra wages and travel allowances 
should be paid for the AITs of the school 
managers. 

8 2,7 6 2.0 15 5,0 42 14.0 230 76,4 

 

When Table 3 examined; it is observed that the participation rates at the level of "agree and completely agree" 

ŀǊŜ ƻǾŜǊ ул҈ ŦƻǊ ǘƘŜ ƛǘŜƳǎ ŀōƻǾŜΣ ŜǎǇŜŎƛŀƭƭȅ ƻƴ ά9ȄǘǊŀ ǿŀƎŜǎ ŀƴŘ ǘǊŀǾŜƭ ŀƭƭƻǿŀƴŎŜǎ ǎƘƻǳƭŘ ōŜ ǇŀƛŘ Ŧƻr the AITs 

ƻŦ ǘƘŜ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎέ όфлΦп҈Τ ŦҐнтнύΤ άL ōŜƭƛŜǾŜ ǘƘŀǘ !L¢ǎ ŎƻǳƴǎŜƭƛƴƎ ǳƴƛǘǎ ǿƘƛŎƘ ǿƛƭƭ ƎǳƛŘŜ ǘƻ ƛƴǾŜǎǘƛƎŀǘƛƴƎ 

ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎ ǎƘƻǳƭŘ ōŜ ŜǎǘŀōƭƛǎƘŜŘ ǿƛǘƘƛƴ ǘƘŜ ŘƛǎǘǊƛŎǘ ŜŘǳŎŀǘƛƻƴŀƭ ŘƛǊŜŎǘƻǊŀǘŜǎέ όууΦп҈Τ ŦҐнсрύΤ ά¢ƘŜ ǎŎƘƻƻƭ 

managers should be ofŦƛŎƛŀƭƭȅ ƻƴ ƭŜŀǾŜ ǿƘƛƭŜ ŦǳƭŦƛƭƭƛƴƎ ǘƘŜ !L¢ǎέ όуу҈Τ ŦҐнспύΤ ŀƴŘ ά¢ƘŜ !L¢ǎ ǎƘƻǳƭŘ ōŜ ŎŀǊǊƛŜŘ ƻǳǘ 

ōȅ ǘƘŜ ǇŜǊǎƻƴǎ ǿƘƻ ŀǊŜ ǎǇŜŎƛŀƭƛȊŜŘ ƛƴ ǘƘƛǎ ŦƛŜƭŘΣ ŜȄŎŜǇǘ ŦƻǊ ǘƘŜ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎέ όуп҈Τ ŦҐнроύ ŀƴŘ ǘƘŜǎŜ ǾƛŜǿǎ 

above are observed to be strongly supported by the participants. In addition to the quantitative questions in the 
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questionnaire, a closed-ended question was also asked the participants about who should carry out these tasks. 

The percentage and frequency values of this question are shown in Figure 3. 

 

Figure 3. Participation Percentage Values about by Whom the AITs should be Carried out 

According to Figure 3, it is observed that the participants support the view that these tasks should be carried out 

by education inspectors working in Provincial Directorates of National Education (53.5%; f=161). However, the 

rate of the participants who think that these tasks should be carried out by school managers is only 15.9%. This 

finding largely overlaps with the quantitative findings of the study. Participation rateǎ ŀǘ άŀƎǊŜŜ ŀƴŘ ŎƻƳǇƭŜǘŜƭȅ 

ŀƎǊŜŜέ ƭŜǾŜƭǎ ǊŜǾŜŀƭŜŘ ǎƛƳƛƭŀǊƭȅ ƘƛƎƘ ǎŎƻǊŜǎ όуп҈Τ ŦҐнроύ ŦƻǊ ǘƘŜ ƛǘŜƳǎ ǎǘŀǘƛƴƎ ǘƘŀǘ Ϧ¢ƘŜ !L¢ǎ ǎƘƻǳƭŘ ōŜ ŎŀǊǊƛŜŘ 

out by the persons who are specialized in this field, except for the school managers". Accordingly, it has been 

observed that the findings of the research in this direction are statistically supported by qualitative and 

quantitative findings at both dimensions of the study. 

Qualitative Findings 

a) Qualitative Findings Regarding the Problems Experienced during the AITs 

The related qualitative findings are shown in Figure 4. 

 

by the ŜŘǳŎŀǘƤƻƴ ƤƴǎǇŜŎǘƻǊǎ working in 
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Figure 4. Findings Regarding the Problems Experienced by the School Managers during the AITs. 

When Figure 4 examined: 

V The participant school managers (f=65) stated that they had significant problems due to lack of 

experience, guidance, and in-service training about the AITs and law issues, however, they stated that there were 

not enough in-service training and guidance units for school managers. Some remarkable participant views on 

this issue are as follows: 

PARTICIPANTS VIEWS

(n=207)

Lack of experience, 
guidance and in-service 
training regarding the 

AITs issues

Having familiarity and 
collegiality with 

investigated persons in 
the same working zone

That the AITs increased their 
present workloads, and 

therefore not being able to 
allocate sufficient time for 

these tasks, and the 
disruption of administrative 

tasks in the school.

Transportation 
difficulties and not 
being paid for the 
travel expenses

Having difficulty in 
making objective 

decisions 

Insufficient 
time for 

investigation 
proceedings

f=65 

 

 

f=58 

f=43 

f=43 

f=31 

f=20 
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It is observed above that the participants' views are mainly focused on interpreting the legislative and legal 

dimensions and the lack of knowledge and experience on the AIT issues. 

V The participants (f=58) stated that knowing other persons in the same working environment forced 

them in this process; that AIT procedures also caused various resentments and conflicts; and that being 

investigator for other persons who have the same collegial status makes these tasks more difficult for them. 

Some remarkable participant views on this issue are as follows: 

  

It has been observed that the qualitative findings above are also supported by quantitative findings as the item 

stating that "I have difficulty since I am familiar with the persons under investigation" revealed a relatively high 

participation score (53.9%; f=162) at the "agree and completely agree" participation levels. 

V The participants (f=43) stated that they could not allocate sufficient time for these tasks and that other 

administrative tasks in the school were disrupted as AITs increased the current workload. 

According to participants, these tasks increased their already intense workload, therefore they could not devote 

enough time to AITs, and their administration tasks at school were also negatively affected by this. Furthermore, 

AITs do not provide them with any advantage or reward, and therefore, these tasks do not go beyond being an 

additional task that increases the workload of their responsibilities. 

ά.ŜƛƴƎan investigatorrequiresexpertise. Wearenot experts. Sincewe arenot the
law persons,we cannotmakethe right decision"(M-67);

άΧWedonot havesufficientlegalknowledgeandexperiencein investigationǘŀǎƪǎέ(M-269);

άΧnot being providedwith the necessaryservanttraining towards investigationtasks,Χέ(M-
73);

άΧ CŀƛƭǳǊŜ ǘƻ ŜǎǘŀōƭƛǎƘ ŜȄŀƳƛƴŀǘƛƻƴΣ ƛƴǾŜǎǘƛƎŀǘƛƻƴ ŀƴŘ ŎƻƴǎǳƭǘŀƴŎȅ ǳƴƛǘǎ ƛƴ ǘƘŜ 5ƛǎǘǊƛŎǘ 
5ƛǊŜŎǘƻǊŀǘŜǎ ƻŦ bŀǘƛƻƴŀƭ 9ŘǳŎŀǘƛƻƴ ǘƻ ƎǳƛŘŜ ǘƘŜ ƛƴǾŜǎǘƛƎŀǘƛƴƎ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎέ όa-107);

άΧ ¢ǊȅƛƴƎ ǘƻ ŎŀǊǊȅ ƻǳǘ ŀ ǘŀǎƪ ƻƴŜ ŘƻŜǎ ƴƻǘ ƪƴƻǿ ōȅ ŀǎƪƛƴƎ ƻƴŜ ǘƻ ŀƴƻǘƘŜǊ ǇŜǊǎƻƴ ƻǊ ǎŜŀǊŎƘƛƴƎ 
ŦƻǊ ƭŜƎƛǎƭŀǘƛƻƴέ όa-123).

"ΧAsthe schoolmanagers,we sometimescomeacrossrole conflict throughthe investigations
for the personswith manyof whomwearefamiliar andfriends"(M-82);

άΧThedecisionof the investigationmay leadto somekindsof resentmentsbetweenthe
partiessincethoseinvolvedin the investigationsareŦŀƳƛƭƛŀǊέ(M-93);

άΧto investigatea colleaguein the sameǇƻǎƛǘƛƻƴέ(M-203).
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As demonstrated by the participant views above, both the qualitative and quantitative findings of the study 

reveal that the AITs increase the current workload of school managers and hinder to fulfil their administrative 

tasks at schools. This finding has been also supported by the percentage and frequency values of the quantitative 

dimension of the study as it revealed that the participation score at "agree and completely agree" for the item 

stating that "I have difficulty in carrying out my AITs together with the school management" was relatively high 

since 66.8% of the school managers (f=201) have supported this view. 

V The participants (f=43) stated that they had difficulties in transportation to the places where AITs would 

be done and that this imposed an additional financial burden for them due to not being paid for the travel 

allowances. 

 

V The participants (f=31) stated that they had difficulty in making objective decisions due to various 

reasons during the AIT process. For example: 

ά.ŜƛƴƎassignedfor AITsalongsideschoolaffairs preventsus from allocatingenoughtime to
ǎŎƘƻƻƭέ(M-95);

ά²Ŝgo to quit school and go for investigation tasks, thus, our school work is
hampered. " (M-164);

ά/ǊŜŀǘƛƴƎadditional workload with our own administrativeworks; moreover,it doesnot
havesuchgainsasextrasubsistenceor servicescorefor schoolmanagers,etc.έόa-146);

"Dueto the main administrativetasksin our schools,we cannotdevoteenoughtime
to investigationtasks." (M-104);

άΧthat the schoolmanagers'leavingschooland goingfor thesetasks,and that
thesetasksbeingŘǊǳŘƎŜǊȅέ(M-262).

άbƻƴ-paymentof travelandǘǊŀƴǎǇƻǊǘŀǘƛƻƴέ(M-97);

άΧwhile traveling for AITs,a certain amount of time and moneyis spent. Therefore,the
AITsshouldprovidea certaintangiblebenefitfor schoolmanagersasǿŜƭƭέ(M-151);
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!ŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ ǇŀǊǘƛŎƛǇŀƴǘǎΩ ǾƛŜǿǎ ŀōƻǾŜΣ ǘƘŜ Ƴŀƛƴ ǊŜŀǎƻƴ ǘƘŀǘ ƳŀƪŜ it difficult for investigators to make 

objective decisions are observed to stem from that having personal ties and familiarity with the persons under 

investigation. Additionally, that intervention and direction efforts within the investigation process; that the 

confidentiality of the investigation not being considered along the process; that the investigated persons' wish 

to involve other persons and pressure groups with common acquaintances in the investigation process; and that 

the persons react negatively at the end of the AIT procedures are observed to be the others reasons that makes 

the decision-making difficult for the school managers. 

V The participants (f=20) stated that the time given for the AITs was not sufficient, and they are not 

officially on leave while performing these tasks. 

 

V In addition to the subjects specified in figure 4, that making any kinds of complaints unnecessarily the 

subject of investigation (f=8); not clearly stating the subject and lack of documentation (f=7); that having role 

confusion and not being able to use investigator authority properly (f=6); that the difficulties in reaching people 

(f=6); that the objective criteria for assigning tasks being not followed and disregarded (f=5); that difficulties with 

statements writing (f=3); that the difficulties in writing reports (f=3); that the AITs not being assigned on voluntary 

base with consulting to the school managers (f=2); private room and office shortage in schools for the AIT process 

άtǊƛƻǊrelationshipand familiaritieswith the personto be investigatedmakesit ŘƛŦŦƛŎǳƭǘέ(M-
124);

άΧDifficultiesin decision-makingdueto interpersonalrelationshipsΧέ(M-146);

άΧThat the efforts to put unionsand acquaintancesin betweeninvestigationǇǊƻŎŜǎǎέ(M-
180);

άΧDirectionsefforts from the socialenvironmentΧέ(M-188);

άΧNot beingcomfortabledueto externalǇǊŜǎǎǳǊŜǎέ(M-2);

ά¢Ƙŀǘhavingdiscussionsandpolemicswith our colleaguesdueto theƛƴǾŜǎǘƛƎŀǘƛƻƴέ(M-232);

άDŜǘǘƛƴƎnegative and reacted feedback after the investigation task from those
investigatedpersonsΧέ(M-301).

ά¢Ƙŀǘthe given time's being limited for thesetasks,and schoolmanagersnot having extra
official leaveto fulfill theƛƴǾŜǎǘƛƎŀǘƛƻƴέ(M-170);

"Thegiventime isnot enough"(M-273).
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(f=1); and that the occurrence of internal conflicts in the organizations where the AITs take place (f=1) are 

observed to be the other experienced and expressed problems by the participants. Some remarkable views on 

these issues are as follows: 

 

 

When the opinions about the solution suggestions of the problems by the participants holistically evaluated 

(n=186); the participants (f=101) stated that stated that these tasks should be fulfilled by other persons, units, 

or commissions instead of school managers as suggestion for the solution of the problems. School managers 

suggested as an alternative solution for the problems that these duties should be carried by the inspectors 

instead of school managers (f=49); also by a unit or commission composed of experienced people who are 

specialized in their fields and permanently do these tasks (f=29); by the lawyers (f=16) and branch managers or 

other superior positioned directors to be assigned for these tasks (f=7). In addition, it is seen that the school 

managers (f=8) stated with certain expressions that these duties should not be assigned to school managers in 

any way. Some participants' views on this issue are as follows: 

"Unnecessary and unreasonable complaints" (M-238);

"The official letter and documents received are not sufficient and understandable" (M-224);

"ΧThetask of investigationis not fully understoodby the authorities,we havedifficulty in
explainingour tasksandresponsibilitiesto thosewhowill beinterviewed." (M-262);

"The investigation tasks should not be given to the principals without being asked whether they 
want it or not." (M-96);

άΧ ¢ƘŜǊŜ ƛǎ ƴƻ ƻōǾƛƻǳǎ ŎǊƛǘŜǊƛƻƴ ƛƴ !L¢ǎ ŀǎǎƛƎƴƳŜƴǘǎΧέ όa-281).
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In addition, the participants suggested the following solutions for the problems that they have come across 

during the AITs. These views are sum up in figure 5: 

ά¢ƘŜcontrol mechanism should be operated by the expert
auditors,apart from theŜŘǳŎŀǘƻǊǎέ(M-301);

άLƴŎǊŜŀǎƛƴƎthe numberof educationalinspectorsin the province,these
tasksshouldbeemployedbya singleǳƴƛǘέ(M-267);

"ΧThesetasks shouldbe performed by the expertstrained in this field, who are also
honest,impartial, legallyassured,authorized,effectivepersons." (M-177);

ά¢ƘŜworkload and responsibilitiesof schooladministratorsshouldbe reduced.
Takingthe AITsfrom usmaybea startέόa-179);

άΧTheschoolmanagersshouldnevercarrytheseǘŀǎƪǎέ(M-183);

"It would be more appropriate to assignthese duties to branch
managersrather than schoolmanagers." (M-24);

ά.ȅlawyersbeingappointedfor thesetasks,the most accuratereportswill havebeenprovidedby those
lawyerswhodonot haveanassociate/ superiorrelationshipwith the investigatedpersonsΧέόa-33);

"The AITsshould be performed by the law bureau/commissionofficers to be establishedin the
educationaldistricts"(M-81).
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Figure 5. Solutions Suggested by the School Managers towards the AITs. 

Some striking suggestions from these solutions are expressed as follows: 

 

In addition, the 
participants 
suggested that 

-- The vehicles for transportation, travel and wage payments for the AITs should be supplied for 
school managers (f=37); 

-- The school principals should be considered officially on leave while performing these duties (f=21)

-- Providing comprehensive in-service training to school managers to perform AITs (f=21)

-- The appointment of investigators should be done among those school managers who work in other 
educational districts than the investigation take place (f=12)

-- The counselling units or commissions should be established to guide investigators for AITs in 
districts (f=6)

-- The time given for these tasks should be increased (f=6)

-- The complaints should be reexamined by a commission before starting the investigation, and the 
unjust and unwarranted complaints should be initiated by counter legal actions (f=5)

-- Outer intervention should not be allowed and by this way investigators should be enabled to 
exercise their power and authority properly (f=5)

-- These tasks should be given on a voluntary basis rather than mandatory for school managers (f=5)

-- The new legislation should be prepared to regulate the powers and authority of school managers 
for AITs (f=4)

-- These posts should have the qualification of reward and incentives that will affect the career and 
promotion of school managers (f=3)

-- The school managers should be assigned for AITs according to the equal and certain criteria (f=3

-- Private investigation room, place or office where they can operate the AITs procedures should be 
allocated (f=2)

-- And the documents of the previous sample investigation reports should be shared to guide for 
school managers along the AIT process (f=1)
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CONCLUSION and DISCUSSION 

When the qualitative and quantitative findings of the study were evaluated as a whole, the following results were 

obtained regarding the problems faced by school managers during the AITs and their solution suggestions, and 

by whom and how these tasks should be carried out, and these results were summarized and discussed under 

two subheadings. According to this: 

a) Results Regarding the Problems Experienced during the AITs 

1) It has been observed that the school managers have experienced problems such as role conflicts, 

difficulty in objective decision-making, and their social relations being damaged due to knowing and having 

familiarity with the investigated persons.  

άΧAllocationof vehiclesor paymentof travelŀƭƭƻǿŀƴŎŜǎέ(M-246);

ά{ŎƘƻƻƭmanagersshouldbeconsideredasofficially leaveon dayswith!L¢ǎέ(M-62);

"Investigatorsshouldbe taken to a central in-servicetraining coursein this field and
professionalized,andthisqualityshouldalsobeapproved"(M-146);

άΧGrantingsomepositiveprivilegesfor schoolprincipalssincetheyfulfill the AITsΧέ(M-154);

ά!particularlymorecomprehensivein-servicetrainingshouldbegivenfor schoolƳŀƴŀƎŜǊǎέ(M-285);

ά9ȄǇŜǊǘǎfrom outsidethe district where investigationtake placeshouldbe
assignedwhocanevaluatethe eventmoreƻōƧŜŎǘƛǾŜƭȅέ(M-58);

ά¢ƘŜǊŜarea lot of unnecessaryandunreasonableinvestigations; first theseinvestigationsshouldnot
be started. When the schoolmanagerspay full attention and focusedon the investigatedevents
during these assignments,they break away from school administration, so they should not be
assignedfor theseǘŀǎƪǎέόa-143);

άLƴǾŜǎǘƛƎŀǘƛƻƴǎshouldbecompletelyobjective,nobodyshouldbeinvolvedorƛƴǘŜǊǾŜƴŜŘέ(M-94);

ά¢ƘŜpersonto be assignedshouldbe askedbefore assignmentfor his/ her consentabout the
ǘŀǎƪέ(M-209);

άΧThesamepeopleshouldnot bepermanentlyassignedfor the!L¢ǎέ(M-198);

ά...counselingandadvisoryunitsfor AITsin educationaldistrictsshouldbeŜǎǘŀōƭƛǎƘŜŘέ(M-288).
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The qualitative findings indicate that most of the school managers have difficulties due to having familiarity with 

the investigated persons. In addition, these findings are also supported by the quantitative findings of the study. 

School managers stated that knowing the persons in the same working environment forced them to make 

objective decisions in AITs process, caused various resentments and conflicts in terms of social relations within 

the institution, and this situation caused the AIT process to be involved and intervened by mutual friends and 

other familiar persons. They stated that this situation also made objective decision-making difficult for them. 

When the participants' opinions regarding this result evaluated, it is understood that the most important reason 

that disaffects objective decision-making is that they are working in the same social environment with the 

investigated persons and that those investigated persons trying involvement and intervention within AITs 

process through common acquaintances and friends. In this case, the fact that school managers make inquiries 

about the person they know prevents them from making objective decisions and causes various problems and 

resentments among the administrators of the same institution as well. 

This result we obtained in the study overlaps with some other research findings. In the study conducted by Ekinci 

ŀƴŘ {ŀōŀƴŎƤ όнлнлύΣ ƛǘ ǿŀǎ ǎǘŀǘŜŘ ǘƘŀǘ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎ Ƴŀȅ ōŜ ŜȄǇƻǎŜŘ ǘƻ ǾŀǊƛƻǳǎ ŘƛǊŜŎǘƛƻƴǎ ŦǊƻƳ ǘƘŜƛǊ ŦǊƛŜƴŘǎ 

while carrying out such duties and this situation causes anxiety for the assigned school managers as an 

investigator. In the research conducted by Ayvaz (2017), it was found that there may be direction efforts 

ǊŜƎŀǊŘƛƴƎ ǘƘŜ ǊŜǎǳƭǘǎ ƻŦ !L¢ ǘǊŀƴǎŀŎǘƛƻƴǎΦ {ƛƳƛƭŀǊƭȅΣ ƛƴ ǘƘŜ ǎǘǳŘȅ ŎƻƴŘǳŎǘŜŘ ōȅ  ƛǊƛƴ ŀƴŘ 5ŀƭ όнлмфύΣ ƛǘ ƛǎ ǎŜŜƴ ǘƘŀǘ 

the participant school managers stated that they had conscientious difficulties in making an objective decision 

while investigating their colleagues in the same institution, that they had to investigate their colleagues 

psychologically, therefore, they did not find it appropriate for school managers to be assigned for these tasks. 

2. It has been observed that some school managers have difficulties in interpreting and evaluating the 

legal dimension of AIT issues and that they need in-service training around these points. 

In the qualitative dimension, a significant portion of the participants stated that they lack knowledge and 

experience on how to carry out AIT processes. However, it seems that these findings are not fully supported by 

the quantitative findings of the research. Accordingly, it is thought that these problems expressed in the 

qualitative dimension are not valid for the participant school managers in general. According to the quantitative 

results, only 21.6% of the participants did not find their legislative information sufficient; likewise, only 35.5% of 

them did not find their investigation experiences sufficient.  

However, it is seen that the problem experienced is more prominent in terms of evaluating the legal dimension 

of the incident during the AIT process, and a significant portion of the participants (47.2%) support the view that 

they have difficulty in evaluating the legal dimension. In the qualitative dimension, while some participants 

strongly stated that they had a lack of experience in legislative knowledge and conscientiousness (f=65), the 

quantitative findings indicate that these stated problems are not valid for the school managers in general. 

Nevertheless, when the qualitative and quantitative findings on the subject evaluated together, it can be argued 
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that the problem experienced is more focused on evaluating the legal dimension of the incident subject to AIT 

transactions. 

3. A significant number of school managers have difficulties due to the fact that they have to carry out the 

investigating tasks together with the school management. It has been observed that the AITs increase their 

current workload and disrupt other tasks at school. 

In the qualitative dimension, the participants stated that they were unable to devote enough time to AITs as they 

increased their existing workloads, and other management tasks at the school were also disrupted due to the 

AITs. School managers think that their workloads related to school administratorship are excessive, and besides, 

being assigned for such tasks increases their current workload. Participants also stated that the AITs being subject 

to a certain time limitation and the school managers not being considered officially on leave during these tasks 

further increase this problem. 

On the other hand, it is observed that some quantitative findings of the study also differed partially as 51.2% of 

the participants stated that the time given to complete the AITs was sufficient. This difference between the 

qualitative and quantitative findings of the study is thought to be due to the lack of time problem not being a 

priority for all the participants. Although some participants stated the time shortage as a priority problem in the 

qualitative dimension, it is seen that this problem was not evaluated with the same priority by the school 

managers in general. It can be argued that the main problem at this point stems from the fact that school 

managers have to carry out investigative tasks together with their school management duties, and consequently, 

they cannot allocate sufficient time to fulfill the investigation tasks, rather than the insufficient time given to 

complete the investigation tasks. Nevertheless, according to another quantitative finding of the research, it is 

observed that 66.8% of the participants stated that they have difficulties in carrying out the AITs together with 

the managerial duties. 

These results are observed to be similar to the results of various studies in the literature as well. For example; 

ǘƘŜ ǊŜǎǳƭǘǎ ƻŦ ǘƘŜ ǎǘǳŘȅ ŎƻƴŘǳŎǘŜŘ ōȅ 9ƪƛƴŎƛ ŀƴŘ {ŀōŀƴŎƤ όнлнлύ ƛƴŘƛŎŀǘŜ ǘhat school managers have a time 

shortage in preparing for investigations, and this situation negatively affects their other administrative duties at 

ǎŎƘƻƻƭΦ Lƴ ǘƘŜ ǎǘǳŘȅ ŎƻƴŘǳŎǘŜŘ ōȅ  ƛǊƛƴ ŀƴŘ 5ŀƭ όнлмфύΣ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎ ǎǘŀǘŜŘ ǘƘŀǘ ǘƘŜƛǊ ǿƻǊƪƭƻŀŘǎ ǿŜǊŜ 

increased with their AITs and as a result, the desired efficiency could not be obtained in both schoolwork and AIT 

procedures. As the qualitative and quantitative results of the study indicate, the main reason why school 

managers oppose the execution of AIT transactions by themselves is that these tasks increase the current 

workload of school managers, and also these extra tasks do not serve any career gains or rewards. 

4. It is observed that a significant number of school managers demanded to paid for transportation and 

allowances for these tasks, as they have difficulties in reaching the place where AITs will be held. 
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The qualitative findings of the study indicate that the participants experienced difficulties as they are not paid 

for transportation, and got allowances for these tasks. These findings also overlap with the quantitative findings 

of the research, accordingly, it is observed that 90.4% of the school managers demand extra allowances for these 

task. 

Although the appointment of school managers is carried out within the framework of legal legislation (Provincial 

Administration Law, 1949), school managers do not consider these tasks within their main official duty field and 

these tasks increase their current workload. Therefore, school managers think that these tasks should be paid or 

should bring them some career advantages. Likewise, the results of some other studies on this subject also 

indicate that the school managers demand that they be paid travel allowances and extra wages as these tasks 

increasŜ ǘƘŜƛǊ ŎǳǊǊŜƴǘ ǿƻǊƪƭƻŀŘ ŀǘ ǎŎƘƻƻƭ ό9ƪƛƴŎƛ ŀƴŘ {ŀōŀƴŎƤΣ нлнлΤ  ƛǊƛƴ ŀƴŘ 5ŀƭΣ нлмфΤ «ƴŀƭ ŀƴŘ YŀŦŀƭƤΣ нлмтύΦ 

b) The results regarding the Solution of the Problems Experienced during the AITs, How and by Whom These 

Tasks Should Be Fulfilled 

1. It is observed that school managers do not consider these tasks within their main official duty field, and 

they demand that AITs be carried out by educational inspectors, lawyers, branch managers and other 

commissions, apart from school managers. 

In the qualitative dimension of the study, the participants stated that these tasks should be fulfilled by education 

inspectors, commissions to be established in educational directorates, experts and lawyers to be assigned within 

provinces and districts. In addition, a significant portion of the participants argues that the fulfilment of these 

tasks by other experts other than school managers as a fundamental solution towards these problems.  

The quantitative results also indicate that the participants mostly (84%) support the view that these tasks should 

be performed by field experts. When the qualitative results regarding who should fulfil these task examined, the 

majority of the participants supported the views that AITs should be carried by the education inspectors in 

provinces (53.5%), by lawyers to be assigned within the provinces (20.3%), by school managers (15.9%), by 

provincial educational deputy director and district branch managers (5.3%) and ministerial education inspectors 

(5%). Accordingly, most of the participants are of the opinion that these tasks should be carried out by education 

inspectors working in the province. However, the rate of the participants who argue that these tasks should be 

carried out by school managers is only 15.9%. Based on these results, it can be argued that school managers do 

not fully adopt the AITs, they argue that these tasks should be carried out by other experts rather than 

themselves as they evaluate the AITs outside their own duty field. 

Within the Turkish Education System, inspection has a deep-rooted tradition starting from Ottoman period until 

today, so it is seen that AITs have been carried out by inspectors for many years, together with the inspection 

ŀŎǘƛǾƛǘƛŜǎ όmȊƳŜƴ Ŝǘ ŀƭΦ нлмпΤ ¢ŀȅƳŀȊΣ мффтύΦ ¢ƘŜ ƭŜƎƛǎƭŀǘƛƻƴ ƻŦ ǘƘŜ aƛƴƛǎǘǊȅ ƻŦ bŀtional Education on the subject 

stipulates that AITs are primarily carried out by the ministry's education inspectors. However, it is quite evident 
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that the current number of ministerial education inspectors is not sufficient to carry out these procedures 

effectively. Therefore, it is suggested that the inspectorate system within the central and provincial organizations 

of MoNE should be restructured with a holistic perspective and that the provincial inspectors being re-employed 

can be solutions for the currents problems related to AITs.  

 In the study, the participants also made suggestions that AITs should be fulfilled by lawyers as a solution 

proposal. However, such tasks are not considered within the scope of duty of lawyers within the Ministry of 

National Education. All the inspectors to work in the central ministerial organization and in the provincial 

organization of MoNE are selected as assistant inspectors in the first place according to the results of the written 

and interview examinations. The candidates who have been successful through these qualification examinations 

at the end of a three-year candidacy process which is focused on in-service training and on-the-job trainings, are 

able to start working as inspectors (MoNE Inspection Board Regulation, 2017).  

When these professional selection conditions considered, it is observed that the profession of inspecting has 

been regarded as an important duty position within the Turkish Education System since the Ottoman period, and 

today the profession of inspecting is regarded as one of the career profession groups in state public sector of 

Turkey, thus the candidates can be appointed to these positions only by completing certain success and 

experience standards. Consequently, the inspectors ought to have the knowledge and experience to meet certain 

ǎǘŀƴŘŀǊŘǎ ƛƴ ŀǳŘƛǘƛƴƎΣ ƭŀǿΣ ŀƴŘ ƭŜƎƛǎƭŀǘƛƻƴ όaƻb9 ¢ŀǎƪ {ǘŀƴŘŀǊŘǎΣ нлмфΤ mȊƳŜƴ Ŝǘ ŀƭΦΣ нлмп). However, it is likely 

to be quite difficult for school managers who do not receive such a specified training standards to perform AITs. 

In addition, AITs are considered to be a process that must be carried out precisely and carefully in terms of the 

career of the educational personnel, since these proceedings are likely to bring about negative consequences for 

education personnel. For this reason, it can be argued that the AITs being practiced only by professional 

education inspectors working in the central and provincial organizations of the Ministry of Education can also 

make contributions to effective and efficient management of public human resources in the field of education. 

2. In the qualitative dimension of the research, various solution suggestions were made by the participants 

towards the problems experienced. 

According to these views, solutions stated by the partƛŎƛǇŀƴǘǎ Ŏŀƴ ōŜ ǎǳƳ ǳǇ ŀǎ ŦƻƭƭƻǿǎΥ άƛƴǾŜǎǘƛƎŀǘƻǊǎ ǎƘƻǳƭŘ ōŜ 

paid for transportation and extra wages, by allocating vehicles; should be considered officially on leave while 

performing these tasks; should be provided comprehensive in-service training for school managers on AITS; 

appointment of investigators should be held from among those school managers working outside the district 

where investigation takes place; the unit or commission to guide investigators should be established in the 

districts educational directorates; the time given for these tasks should be expanded; the complaints should be 

examined by a commission before the investigation process being initiated, and counter action should also be 

put into practice regarding the unjust and unwarranted complaints; the external interventions should not be 

allowed and the investigators should be enabled to exercise their powers properly; these tasks should be 
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assigned on a voluntary basis rather than mandatory; these tasks should have the quality of career rewards and 

incentives for school managers; and AITs should be delivered among the school managers equally according to 

ŎŜǊǘŀƛƴ ŎǊƛǘŜǊƛŀέΦ 

In the quantitative dimension, the current study concluded that the participants highly supported such views 

stating άǘƘŀǘ ǘƘŜ ŜȄǘǊŀ ǿŀƎŜǎ ŀƴŘ ǘǊŀǾŜƭ ŀƭƭƻǿŀƴŎŜǎ ǎƘƻǳƭŘ ōŜ ǇŀƛŘ ŦƻǊ ǘƘŜ !L¢ǎ ƻŦ ǘƘŜ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎέ όфлΦп҈Τ 

ŦҐнтнύΤ άǘƘŀǘ ǘƘŜ !L¢ǎ ŎƻǳƴǎŜƭƭƛƴƎ ǳƴƛǘǎ ǿƘƛŎƘ ǿƛƭƭ ƎǳƛŘŜ ǘƻ ƛƴǾŜǎǘƛƎŀǘƛƴƎ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎ ǎƘƻǳƭŘ be established 

within the district  educational direcǘƻǊŀǘŜǎέ όууΦп҈Τ Ŧ Ґ нсрύΤ ŀƴŘ άǘƘŀǘ ǘƘŜ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎ ǎƘƻǳƭŘ ōŜ ƻŦŦƛŎƛŀƭƭȅ 

ƻƴ ƭŜŀǾŜ ǿƘƛƭŜ ŦǳƭŦƛƭƭƛƴƎ ǘƘŜ !L¢ǎέ όуу҈Τ Ŧ Ґ нспύΦ 

These results also overlap with the other research results in literature. According to results of those studies, AITs 

are alreŀŘȅ ŎƻƴǎƛŘŜǊŜŘ ŀǎ ŘǊǳŘƎŜǊȅ ōȅ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎ ό«ƴŀƭ ŀƴŘ YŀŦŀƭƤΣ нлмтύΤ ǘƘŜ ǎŎƘƻƻƭ ƳŀƴŀƎŜǊǎ ǘƘƛƴƪ ǘƘŀǘ 

ǘƘŜȅ ŀǊŜ ƴƻǘ ǎǳŦŦƛŎƛŜƴǘ ƛƴ ǘŜǊƳǎ ƻŦ ŜȄǇŜǊǘƛǎŜ ŀƴŘ ǎƪƛƭƭǎ ǊŜǉǳƛǊŜŘ ŦƻǊ ǘƘŜǎŜ ǘŀǎƪǎ ό9ƪƛŎƛ ŀƴŘ {ŀōŀƴŎƤ, 2020); and the 

school managers do not regard themselves as experts on these issues, and that they are psychologically worn 

ƻǳǘ ŘǳŜ ǘƻ ƘŀǾƛƴƎ ǘƻ ƛƴǾŜǎǘƛƎŀǘŜ ǘƘŜƛǊ ƻǿƴ ŎƻƭƭŜŀƎǳŜǎ ό ƛǊƛƴ ϧ 5ŀƭΣ нлмфύΦ 

RECOMMENDATIONS 

1. The inspectorate system within the central and provincial organizations of MoNE should be 

restructured with a holistic perspective. As in career based professions such as district governorship, specialist 

physician, and auditor in other public institutions, AITs within the MoNE organization should only be carried out 

by professional educational inspectors. 

2. Considering the AITs being a special field that requires expertise, the problems experienced by school 

managers through this study are thought to be able to affect the working peace and climate negatively within 

the institutions. Thus, the school managers should not be assigned for AITs. 

3. While determining the subjects of in-service training towards school managers regarding the AITs, more 

emphasis should be placed on interpretation and application of the legal dimension of the information in the 

legislation. 

4. A number of career gains and awards should be provided to school managers who carry out AITs. For 

example, that giving a certain service score for school managers who have fulfilled a certain number of AITs, and 

a certain additional score to be valid in appointment and relocation procedures or promotion exams are likely to 

contribute to making these tasks more effective and willing. 
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¢ǸǊƪƛȅŜΩŘŜΣ ƻƪǳƭƭŀǊŘŀƪƛ ŘŜƴŜǘƛƳ ǎǸǊŜŎƛ ǎƻƴǳƴŘŀ ǾŜȅŀ ǒƛƪŃȅŜǘƭŜǊŜ ōŀƐƭƤ ƻƭŀǊŀƪΣ ŜƐƛǘƛƳ ǇŜǊǎƻƴŜƭƛƴƛƴ 
ƳŜǾȊǳŀǘŀ ŀȅƪƤǊƤ ǘǳǘǳƳΣ ǘŀǾƤǊ ǾŜ ŜȅƭŜƳƭŜǊƛƴŜ ƛƭƛǒƪƛƴ ƻƭŀǊŀƪ ȅŜǘƪƛƭƛ ōƛǊƛƳƭŜǊŎŜ ƛƴŎŜƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀ 
ƛǒƭŜƳƭŜǊƛ ōŀǒƭŀǘƤƭŀōƛƭƳŜƪǘŜŘƛǊΦ  a9. ǘŜǒƪƛƭŀǘƤ ƛœŜǊƛǎƛƴŘŜƪƛ ǇŜǊǎƻƴŜƭŜ ȅǀƴŜƭƛƪ ƛƴŎŜƭŜƳŜΣ ǎƻǊǳǒǘǳǊƳŀ 
ǾŜ ǀƴƛƴŎŜƭŜƳŜ ƛǒƭŜƳƭŜǊƛ ǀƴŎŜƭƛƪƭŜ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ŜƭƛȅƭŜ ȅǸǊǸǘǸƭƳŜƪǘŜŘƛǊΦ .ŀƪŀƴƭƤƪ ōǸƴȅŜǎƛƴŘŜ 
ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ōŀƪŀƴ ŀŘƤƴŀ ǘŜŦǘƛǒ ƪǳǊǳƭǳ ōŀǒƪŀƴƭƤƐƤƴŎŀ ƎǀǊŜǾƭŜƴŘƛǊƛƭŜǊŜƪΣ ōŀƪŀƴƭƤƐŀ ōŀƐƭƤ 
ǘǸƳ ōƛǊƛƳƭŜǊŘŜ ōǳ ƎǀǊŜǾƭŜǊƛ ȅŜǊƛƴŜ ƎŜǘƛǊŜōƛƭƳŜƪǘŜŘƛǊΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜ ƳŜǊƪŜȊ ǘŜǒƪƛƭŀǘƤƴŘŀ ƎǀǊŜǾƭƛ 
ƳǸŦŜǘǘƛǒ ǎŀȅƤǎƤƴƤƴ ȅŜǘŜǊǎƛȊ ƻƭƳŀǎƤ ŘǳǊǳƳǳƴŘŀΣ ǘŀǒǊŀ ǘŜǒƪƛƭŀǘƤƴŘŀƪƛ ƛƴŎŜƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀ 
ƛǒƭŜƳƭŜǊƛΣ ƳǸƭƪƛ ŀƳƛǊƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ŀǊŀǎƤƴŘŀƴ ƎǀǊevlendirilen muhakkikler eliyle de 
ȅǸǊǸǘǸƭŜōƛƭƳŜƪǘŜŘƛǊΦ hƪǳƭ ƳǸŘǸǊƭŜǊƛΣ ƪŜƴŘƛ ƎǀǊŜǾ ŀƭŀƴƭŀǊƤ ŘƤǒƤƴŘŀ ȅŜǊ ŀƭŀƴΣ ǀȊŜƭ ōƛǊ ŜƐƛǘƛƳ ǎǸǊŜŎƛ ǾŜ 
ǳȊƳŀƴƭƤƪ ƎŜǊŜƪǘƛǊŜƴ ōǳ ƎǀǊŜǾƭŜǊƛ ȅŜǊƛƴŜ ƎŜǘƛǊƛǊƪŜƴ ƳŜǾȊǳŀǘŀ ƛƭƛǒƪƛƴ ōƛƭƎƛ ŜƪǎƛƪƭƛƐƛΣ ǎƻǊǳǒǘǳǊƳŀ 
ȅŀǇƤƭŀƴ ƪƛǒƛƭŜǊƛƴ ǘŀƴƤŘƤƪ ƻƭƳŀǎƤΣ ȊŀƳŀƴ ȅŜǘŜǊǎƛȊƭƛƐƛ Ǝƛōƛ ƴŜŘŜƴƭŜǊŘŜƴ ŘƻƭŀȅƤ œŜǒƛǘƭƛ ǎƻǊǳƴƭŀǊ 
ȅŀǒŀƳŀƪǘŀΣ ōǳƴǳƴ ǎƻƴǳŎǳ ƻƭŀǊŀƪ ŀǎƤƭ ƎǀǊŜǾ ŀƭŀƴƭŀǊƤ ƛœŜǊƛǎƛƴŘŜ ȅŜǊ ŀƭŀƴ ȅǀƴŜǘƛƳ ƛǒƭŜǊƛƴƛ ŘŜ 
ŀƪǎŀǘŀōƛƭƳŜƪǘŜŘƛǊƭŜǊΦ .ǳ ŀǊŀǒǘƤǊƳŀƴƤƴ ŀƳŀŎƤ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƛƴŎŜƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀ ƎǀǊŜǾƭŜǊƛ 
ǎƤǊŀǎƤƴŘŀ ƳǳƘŀƪƪƛƪ ƻƭŀǊŀƪ ƪŀǊǒƤƭŀǒǘƤƪƭŀǊƤ ǎƻǊǳƴƭŀǊƤ ƛƴŎŜƭŜȅŜǊŜƪΣ ōǳ ǎƻǊǳƴƭŀǊŀ ȅǀƴŜƭƛƪ œǀȊǸƳ 
ǀƴŜǊƛƭŜǊƛƴŘŜ ōǳƭǳƴƳŀƪǘƤǊΦ !ǊŀǒǘƤǊƳŀΣ ƴƛǘŜƭ ǾŜ ƴƛŎŜƭ ǾŜǊƛƭŜǊƛƴ ōƛǊƭƛƪǘŜ ǘƻǇƭŀƴŀǊŀƪΣ ōǸǘǸƴǎŜƭ ƻƭŀǊŀƪ 
ŘŜƐŜǊƭŜƴŘƛǊƛƭŘƛƐƛ ƪŀǊƳŀ ŀǊŀǒǘƤǊƳŀ ȅǀƴǘŜƳƭŜǊƛƴŘŜƴ ŜǒȊŀƳŀƴƭƤ ŘǀƴǸǒǸƳǎŜƭ ǘŀǎŀǊƤƳ œŜǊœŜǾŜǎƛƴŘŜΣ 
Hatŀȅ ƛƭƛƴŘŜ ƎǀǊŜǾƭƛ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴŘŜƴ ƻƭǳǒŀƴ олм ƪƛǒƛƭƛƪ ōƛǊ ǀǊƴŜƪƭŜƳ ƎǊǳōǳȅƭŀ 
ƎŜǊœŜƪƭŜǒǘƛǊƛƭƳƛǒǘƛǊΦ !ǊŀǒǘƤǊƳŀ ǎƻƴǳƴŘŀΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴΣ ƘŀƪƪƤƴŘŀ ƛƴŎŜƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀ 
ȅǸǊǸǘǘǸƪƭŜǊƛ ƪƛǒƛƭŜǊƛƴ ǎƻǎȅŀƭ œŜǾǊŜƭŜǊƛƴŘŜƪƛ ǘŀƴƤŘƤƪ ƪƛǒƛƭŜǊ ƻƭƳŀƭŀǊƤƴŘŀƴ ŘƻƭŀȅƤ ƻōƧŜƪtif karar vermede 
ȊƻǊƭŀƴŘƤƪƭŀǊƤ ǾŜ ōǳ ŘǳǊǳƳŘŀƴ ǎƻǎȅŀƭ ƛƭƛǒƪƛƭŜǊƛƴƛƴ ȊŜŘŜƭŜƴŘƛƐƛΤ LƴŎŜƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀ ƪƻƴǳƭŀǊƤƴƤƴ 
Ƙǳƪǳƪƛ ōƻȅǳǘǳƴǳ ŘŜƐŜǊƭŜƴŘƛǊƳŜŘŜ ȊƻǊƭŀƴŘƤƪƭŀǊƤ ǾŜ ōǳ ǎǸǊŜœƭŜǊŜ ƛƭƛǒƪƛƴ ƘƛȊƳŜǘ ƛœƛ ŜƐƛǘƛƳŜ ƛƘǘƛȅŀœ 
ŘǳȅŘǳƪƭŀǊƤΤ ȅǀƴŜǘƛŎƛƭƛƪ ƎǀǊŜǾƛȅƭŜ ōƛǊƭƛƪǘŜ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛ ȅǸǊǸǘƳŜŘŜ ȊƻǊƭŀƴŘƤƪƭŀǊƤΤ 
ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊŘƤƐƤ ǾŜ ŘƛƐŜǊ ȅǀƴŜǘƛƳ ƎǀǊŜǾƭŜǊƛƴƛ ŀƪǎŀǘǘƤƐƤΤ ƻƪǳƭ 
ƳǸŘǸǊƭŜǊƛƴƛƴ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴΣ ōǳ ŀƭŀƴŘŀ ǳȊƳŀƴ ƻƭŀƴ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƛΣ ƘǳƪǳƪœǳƭŀǊ ǾŜ 
ƻƭǳǒǘǳǊǳƭŀŎŀƪ ƪƻƳƛǎȅƻƴƭŀǊ ŜƭƛȅƭŜ ȅǸǊǸǘǸƭƳŜǎƛƴƛ ǘŀƭŜǇ ŜǘǘƛƪƭŜǊƛ ȅǀƴǸƴŘŜ ǎƻƴǳœƭŀǊŀ ǳƭŀǒƤƭƳƤǒǘƤǊΦ  

Anahtar Kelimeler: TƴŎŜƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀΣ ƳǳƘŀƪƪƛƪΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ. 

 

 

 

 

 

 

 

 

 

 

 

 
2 !ǊŀǒǘƤǊƳŀƴƤƴ Ǉƛƭƻǘ œŀƭƤǒƳŀǎƤƴŘŀƴ ŜƭŘŜ ŜŘƛƭŜƴ ƴƛǘŜƭ ǾŜǊƛƭŜǊ ·Φ ¦ƭǳǎƭŀǊŀǊŀǎƤ 9ƐƛǘƛƳ 5ŜƴŜǘƛƳƛ YƻƴƎǊŜǎƛΩƴŘŜ ό¦95Y-ICES 2018) 

ōƛƭŘƛǊƛ ǀȊŜǘƛ ƻƭŀǊŀƪ ǎǳƴǳƭƳǳǒǘǳǊΦ 
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mǊƎǸǘǎŜƭ ŜǘƪƛƴƭƛƪƭŜǊƛƴ ŘŜǾŀƳƭƤƭƤƐƤƴƤƴ ǎŀƐƭŀƴŀōƛƭƳŜǎƛ ƛœƛƴ ǀǊƎǸǘƭŜǊƛƴ ǀƴŎŜŘŜƴ ōŜƭƛǊƭŜƴƳƛǒ ƘŜŘŜŦƭŜǊ ŘƻƐǊǳƭǘǳǎǳƴŘŀ 

ƛǒƭŜǾƭŜǊƛƴƛ ȅŜǊƛƴŜ ƎŜǘƛǊƛǇ ƎŜǘƛǊƳŜŘƛƪƭŜǊƛƴƛƴ ǎǸǊŜƪƭƛ ƎǀȊŘŜƴ ƎŜœƛǊƛƭŜǊŜƪΣ ƎŜǊŜƪƭƛ ƎŜƭƛǒǘƛǊƳŜ œŀƭƤǒƳŀƭŀǊƤƴƤƴ ȅŀǇƤƭƳŀǎƤ 

ƎŜǊŜƪƳŜƪǘŜΣ ōǳ ǎǸǊŜœǘŜ ƛǎŜΣ ǀǊƎǸǘǎŜƭ ŘŜƴŜǘƛƳ ƪŀǾǊŀƳƤ ǀƴ Ǉƭŀƴŀ œƤƪƳŀƪǘŀŘƤǊΦ 5ŜƴŜǘƛƳ ƳŜƪŀƴƛȊƳŀǎƤΣ ǀǊƎǸǘƭŜǊƛƴ 

ƎƛǊŘƛΣ ǎǸǊŜœ ǾŜ œƤƪǘƤƭŀǊƤƴƤƴ ǎƛǎǘŜƳŀǘƛƪ ōƛǊ ǒŜƪƛƭŘŜ ƪƻƴǘǊƻƭ ŜŘƛƭŜǊŜƪΣ ŘŜƐŜǊƭŜƴŘƛǊƳŜǎƛƴƛ ǎŀƐƭŀƳŀƪǘŀŘƤǊ ό!ȅŘƤƴΣ нлмпΤ 

.ŀǒŀǊŀƴΣ мфурΤ ¢ŀȅƳŀȊΣ мффоύΦ ¢ǸǊƪƛȅŜΩŘŜΣ ƻƪǳƭƭŀǊŘŀƪƛ ŘŜƴŜǘƛƳ ǎǸǊŜŎƛ ǎƻƴǳƴŘŀ ǾŜȅŀ ǒƛƪŃȅŜǘƭŜǊŜ ōŀƐƭƤ ƻƭŀǊŀƪΣ 

ŜƐƛǘƛƳ ǇŜǊǎƻƴŜƭƛƴƛƴ ƳŜǾȊǳŀǘŀ ŀȅƪƤǊƤ ǘǳǘǳƳΣ ǘŀǾƤǊ ǾŜ ŜȅƭŜƳƭŜǊƛƴŜ ƛƭƛǒƪƛƴ ƻƭŀǊŀƪ ȅŜǘkili birimlerce inceleme ve 

ǎƻǊǳǒǘǳǊƳŀ όTκ{ύ ƛǒƭŜƳƭŜǊƛ ōŀǒƭŀǘƤƭŀōƛƭƳŜƪǘŜ ǾŜ ōǳ ƛǒƭŜƳƭŜǊƛƴ ǎƻƴǳŎǳƴŘŀ ŜƐƛǘƛƳ ǇŜǊǎƻƴŜƭƛƴŜ ȅǀƴŜƭƛƪ disiplin 

ȅǀƴǸƴŘŜƴ ōƛǊǘŀƪƤƳ ȅŀǇǘƤǊƤƳ ǾŜ ŎŜȊŀƭŀǊ ǳȅƎǳƭŀƴƳŀƪǘŀŘƤǊΦ TƴŎŜƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀ ǎǸǊŜœƭŜǊƛƴŘŜ ǀƴŎŜƭƛƪƭƛ ƻƭŀǊŀƪ 

срт ǎŀȅƤƭƤ 5ŜǾƭŜǘ aŜƳǳǊƭŀǊƤ YŀƴǳƴǳΩƴǳƴ ƛƭƎƛƭƛ ƘǸƪǸƳƭŜǊƛ ƛƭŜ ƛƭƎƛƭƛ ŘƛƐŜǊ ƳŜǾȊǳŀǘ ƘǸƪǸƳƭŜǊƛ Ŝǎŀǎ ŀƭƤƴƳŀƪǘŀŘƤǊ όa9. 

Tκ{ wŜƘōŜǊƛΣ нллсΤ 5aYΣ мфсрΤ wŜǎƳƛ DŀȊŜǘŜΣ нлмсύΦ 4ŀƭƤǒƳŀ ǀǊƎǸǘƭŜǊƛ ƛœŜǊƛǎƛƴŘŜ ōŜƭƛǊƭƛ ŘǸȊŜȅŘŜ ōƛǊ œŀǘƤǒƳŀ ǾŜ 

ǊŜƪŀōŜǘƛƴ ƻƭƳŀǎƤ ƻƭŀƐŀƴ ƪŀōǳƭ ŜŘƛƭƳŜƪƭŜ ōƛǊƭƛƪǘŜΣ ōǳ œŀǘƤǒƳŀƭŀǊƤƴ ƻƭǳƳƭǳ ǾŜ ƻƭǳƳǎǳȊ ǎƻƴǳœƭŀǊƤȅƭŀ ōƛǊƭƛƪǘŜ 

ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜǎƛΣ ȅǀƴŜǘƛƭŜōƛƭƛǊ ƻƭƳŀǎƤ ǾŜ ǀǊƎǸǘǎŜƭ ƘŜŘŜŦƭŜǊŜ ǳƭŀǒƤƭƳŀǎƤƴƤ ŜƴƎŜƭƭŜƳŜƳŜǎƛ ƎŜǊŜƪƳŜƪǘŜŘƛǊΦ 9ƐƛǘƛƳ 

ǀǊƎǸǘƭŜǊƛƴŘŜ inceƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀ (Tκ{) ǎǸǊŜœƭŜǊƛƴƛƴ ǳȅƎǳƭŀƴƳŀǎƤƴŘŀȅǎŀΣ œŀƭƤǒŀƴƭŀǊƤƴƤƴ ƪǳǊǳƳƭŀǊƤƴ ƛǒƭŜȅƛǒƛƴƛ 

ŀƪǎŀǘŀŎŀƪ ŘǸȊŜȅŘŜ ŜȅƭŜƳƭŜǊŘŜƴ ƪŀƳǳ ȅŀǊŀǊƤ ŀŘƤƴŀ ǳȊŀƪ ǘǳǘǳƭƳŀǎƤΣ ƪŀƳǳ ƘƛȊƳŜǘƭŜǊƛƴƛƴ ǎŀƐƭƤƪƭƤΣ ŘǸȊŜƴƭƛΣ 

ȊŀƳŀƴƤƴŘŀ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ ǾŜ ŜƐƛǘƛƳ ƪǳǊǳƳƭŀǊƤƴ ŜǘƪƛƭƛƭƛƐƛƴƛƴ ŀǊǘƤǊƤƭƳŀǎƤ ƘŜŘŜŦƭŜƴƳŜƪǘŜŘƛǊ ό¸ŀǊŀǒ ǾŜ DǸȊŘǸȊŀƭǇΣ 

нлнмΤ YƤƭƤƴœΣ нллоΤ tƤƴŀǊΣ мфутύΦ 

TƴŎŜƭŜƳŜ ƪŀǾǊŀƳƤΣ ŘŜǾƭŜǘ ƳŜƳǳǊƭŀǊƤƴƤƴ ǒƛƪŃȅŜǘŜ ōŀƐƭƤ ƻƭŀǊŀƪ ǾŜȅŀ ŘŜƴŜǘƛƳ œŀƭƤǒƳŀƭŀǊƤ ǎƤǊŀǎƤƴŘŀ ǘŜǎǇƛǘ ŜŘƛƭŜƴ 

ƳŜǾȊǳŀǘŀ ŀȅƪƤǊƤ ŜȅƭŜƳƭŜǊƛƴƛƴΣ ȅŜǘƪƛƭƛ ŀƳƛǊƭŜǊ ǾŜȅŀ ōƛǊƛƳƭŜǊŎŜ ōŀǒƭŀǘƤƭŀƴ ŘƛǎƛǇƭƛƴ ƛǒƭŜƳƭŜǊƛ ƪŀǇǎŀƳƤƴŘŀΣ ŀƳƛǊƭŜǊƛƴ 

ƪŜƴŘƛƭŜǊƛ ǾŜȅŀ ƎǀǊŜǾƭŜƴŘƛǊƛƭŜŎŜƪƭŜǊƛ ƳǳƘŀƪƪƛƪƭŜǊ ŜƭƛȅƭŜΣ ƛƭƎƛƭƛ ƳŜǾȊǳŀǘ ȅǀƴǸƴŘŜƴ ƛǊŘŜƭŜƴƳŜǎƛ ǾŜ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜǎƛ 

œŀƭƤǒƳŀƭŀǊƤƴƤ ƛŦŀŘŜ ŜǘƳŜƪǘŜŘƛǊΦ TƴŎŜƭŜƳŜ ƴŜǘƛŎŜǎƛƴŘŜ ƛƴŎŜƭŜƳŜȅŜ ƪƻƴǳ ƻƭŀƴ Ŧƛƛƭƛƴ ŘƛǎƛǇƭƛƴ ȅǀƴǸƴŘŜƴ 

ǎƻǊǳǒǘǳǊǳƭƳŀǎƤƴŀ ȅŜǊ ƻƭǳǇ ƻƭƳŀŘƤƐƤ ƪƻƴǳǎǳƴŘŀ ƪŀǊŀǊ ǾŜǊƛƭƳŜƪǘŜŘƛǊΦ {ƻǊǳǒǘǳǊƳŀ ƪŀǾǊŀƳƤ ƛǎŜΣ ƛƭƎƛƭƛ ŀƳƛǊ ǾŜȅŀ 

ōƛǊƛƳƭŜǊƭŜ ƪǳǾǾŜǘƭƛ ǎǳœ ǒǸǇƘŜǎƛƴŜ ōŀƐƭƤ ƻƭŀǊŀƪ ōŀǒƭŀǘƤƭŀƴ ǾŜ ƪƻƴǳȅŀ ƛƭƛǒƪƛƴ ǊŀǇƻǊǳƴ ƘŀȊƤǊƭŀƴƳŀǎƤƴŀ ƪŀŘŀǊ ƎŜœŜƴ 

ǎǸǊŜœǘŜ ȅǸǊǸǘǸƭŜƴ ŘƛǎƛǇƭƛƴ ƛǒƭŜƳƭŜǊƛƴŜ ƪŀǊǒƤƭƤƪ ƎŜƭƳŜƪǘŜŘƛǊΦ TƴŎŜƭŜƳŜ ǎǳœ ǒǸǇƘŜǎƛƴƛƴ ƻƭǳǒǳǇ ƻƭǳǒƳŀŘƤƐƤƴŀ ȅǀƴŜƭƛƪ 

ōƛǊ ŀǊŀǒǘƤǊƳŀ ǎǸǊŜŎƛ ƛƪŜƴΣ ǎƻǊǳǒǘǳǊƳŀΣ ŘŀƘŀ ƪǳǾǾŜǘƭƛ ōƛǊ ǒǸǇƘŜȅŜ ōŀƐƭƤ ƻƭŀǊŀƪ ƛǒƭŜƴŘƛƐƛ ƛŘŘƛŀ ŜŘƛƭŜƴ Ŧƛƛƭƛƴ ŘƻƐǊǳƭǳƐŀ 

ƪŀǾǳǒǘǳǊǳƭƳŀǎƤ ǎǸǊŜŎƛƴƛ ƛŦŀŘŜ ŜǘƳŜƪǘŜŘƛǊΦ .ǳƴǳƴƭŀ ōirlikte ilgili makamlarcŀ ƛƴŎŜƭŜƳŜ ǾŜ ƎŜǊŜƪǘƛƐƛƴŘŜ ǎƻǊǳǒǘǳǊƳŀ 

ȅŀǇƤƭƳŀǎƤ ȅǀƴǸƴŘŜ ŘŜ ƛǒƭŜƳ ǘŀȅƛƴ ŜŘƛƭŜǊŜƪΣ Tκ{ ƛǒƭŜƳƭŜǊƛ ōƛǊ ōǸǘǸƴ ƻƭŀǊŀƪ Řŀ ȅǸǊǸǘǸƭŜōƛƭƳŜƪǘŜŘƛǊ όa9. Tκ{ wŜƘōŜǊƛΣ 

2006). 

aƛƭƭƛ 9ƐƛǘƛƳ .ŀƪŀƴƭƤƐƤ όa9.ύ ǘŀǊŀŦƤƴŘŀƴ нлмс ǾŜ нлмт ȅƤƭƭŀǊƤƴŘŀ œƤƪŀǊƤƭŀƴ ƳŜǾȊǳŀǘŀ Ǝǀre illerde ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ 

ƳǸŦŜǘǘƛǒƭŜǊƛƴƛƴ ƛǎǘƛƘŘŀƳƤ ƪŀƭŘƤǊƤƭŀǊŀƪ ƳŜǾŎǳǘ ƪŀŘǊƻƭŀǊƤ ǒŀƘǎŀ ōŀƐƭƤ ƪŀŘǊƻƭŀǊŀ ŘǀƴǸǒǘǸǊǸƭƳǸǒΣ ǘŀǒǊŀ ǘŜǒƪƛƭŀǊƤƴŘŀƪƛ 

ƎǀǊŜǾƭŜǊƛ inceleme, ŀǊŀǒǘƤǊƳŀ ǾŜ rehberlik ƛƭŜ ǎƤƴƤǊƭŀƴŘƤǊƤƭƳƤǒΣ ōǀȅƭŜŎŜΤ aƛƭƭƛ 9ƐƛǘƛƳ .aƪŀƴƭƤƐƤ ¢ŀǒǊŀ ¢ŜǒƪƛƭŀǘƤΩƴŘŀƪi 

personelŜ ȅǀƴŜƭƛƪ ǘŜŦǘƛǒ ǾŜ ǎƻǊǳǒǘǳǊƳŀ ŦŀŀƭƛȅŜǘƭŜǊƛ ǀƴŎŜƭƛƪƭŜ ōŀƪŀƴƭƤƪ ŘǸȊŜȅƛƴŘŜƪƛ maarif ƳǸŦŜǘǘƛǒƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ 

ȅǸǊǸǘǸƭƳŜƪǘŜŘƛǊΦ .ŀƪŀƴƭƤƪ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛƴƛƴ ǎŀȅƤǎƤƴƤƴ ȅŜǘŜǊǎƛȊ ƻƭƳŀǎƤ ƘŀƭƛƴŘŜyseΣ ǘŀǒǊŀ ŜƐƛǘƛƳ 

ǘŜǒƪƛƭŀǘƭŀǊƤƴŘŀƪƛ inceleme ǾŜ ǎƻǊǳǒǘǳǊƳŀƭŀǊΣ Tƭ TŘaresi KanunuΩƴŀ ƎǀǊŜ ƛƭƭŜǊŘŜ ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ǾŜȅŀ ƻƪǳƭ 

ƳǸŘǸǊƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ Řŀ ȅŀǇƤƭŀōƛƭƳŜƪǘŜŘƛǊ. .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜΣ Tκ{ ƎǀǊŜǾƭŜǊƛ ŀœƤƪ ōƛǊ ǒŜƪƛƭŘŜ ŘǸȊŜƴƭŜȅŜƴ ǀƴŎŜƪƛ 



IJETSAR (International Journal of Education Technology and Scientific Researches)    Vol: 6,   Issue: 15,    2021   

804    
 

 

 

mevzuattan ŦŀǊƪƭƤ ƻƭŀǊŀƪΣ ŘŜƴŜǘƛƳ ǎƛǎǘŜƳƛƴŜ ȅǀƴŜƭƛƪ ȅŀǇƤƭŀƴ ǎƻƴ ŘǸȊŜƴƭŜƳŜƭŜǊ ƴŜǘƛŎŜǎƛƴŘŜ ƛƭƭŜǊŘŜ ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ 

ƳǸŦŜǘǘƛǒƭŜǊƛƴƛƴ ŘŜƴŜǘƛƳ ǾŜ ǎƻǊǳǒǘǳǊƳŀ ŀƭŀƴƤƴŘŀƪƛ ȅŜǘƪƛƭŜǊƛ ǎƤƴƤǊƭŀƴŘƤǊƤƭŘƤƐƤƴŘŀƴ ŘƻƭŀȅƤ ǘŀǒǊŀ ŜƐƛǘƛƳ ǘŜǒƪƛƭŀǘƭŀǊƤƴŘŀ 

Tκ{ΩƭŀǊƤƴ ȅǸǊǸǘǸƭƳŜǎƛƴŜ ƛƭƛǒƪƛƴ yasal ōƻǒƭǳƪ ǾŜ ihtilaflar ōǳƭǳƴƳŀƪǘŀŘƤǊ (MEB Teftƛǒ YǳǊǳƭǳ ¸ǀƴŜǘƳŜƭƛƐƛΣ нлмтΤ 6764 

a9. ¢ŜǒƪƛƭŀǘƤ IŀƪƪƤƴŘŀ Yŀƴǳƴ IǸƪƳǸƴŘŜ YŀǊŀǊƴŀƳŜΤ Tƭ TŘŀǊŜǎƛ Yŀƴǳƴǳ, 1949). !ȅǊƤŎŀ срт ǎŀȅƤƭƤ 5ŜǾƭŜǘ aŜƳǳǊƭŀǊƤ 

Kanununda personel disiplin ǎƻǊǳǒǘǳǊƳŀ ƛǒƭŜƳƭŜǊƛƴƛƴ ƪƛƳƭŜǊ ǘŀǊŀŦƤƴŘŀƴ yapƤƭŀōƛƭŜŎŜƐine iliǒƪƛƴ ŀœƤƪ ōƛǊ ƘǸƪǸƳ de 

ōǳƭǳƴƳŀƳŀƪǘŀŘƤǊΦ Bu konudaki ilgiƭƛ ƛŘŀǊƛ ȅŀǊƎƤ ƪŀǊŀǊƭŀǊƤ ƛƴŎŜƭŜƴŘƛƐƛƴŘŜȅǎŜΣ Tκ{ ƎǀǊŜǾƭŜǊƛƴŜ ŀǘŀƴŀŎŀƪ ƪƛǒƛƭŜǊƛƴ 

ǀƴŎŜƭƛƪƭŜ ŘŜǾƭŜǘ memurǳ ƻƭƳŀǎƤ ƎŜǊŜƪǘƛƐƛ ve ƘŀƪƪƤƴŘŀ Tκ{ ȅǸǊǸǘǸƭŜŎŜƪ ƻƭŀƴ ƪƛǒƛȅŜ ŜǒŘŜƐŜǊ ǾŜȅŀ ŘŀƘŀ Ǹǎǘ ōƛǊ ƎǀǊŜǾ 

pozisyonuna sahip ƻƭƳŀǎƤ ƎŜǊŜƪǘƛƐƛ ǒŜƪƭƛƴŘŜ ȅŀǊƎƤ kŀǊŀǊƭŀǊƤƴ ƻƭŘǳƐǳ ƎǀǊǸƭƳŜƪǘŜŘƛǊ (MEB Disiplin Amirleri 

¸ǀƴŜǘƳŜƭƛƐƛΣ мффмΤ a9. YŀƴǳƴǳΣ нлмуΤ wŜǎƳƛ DŀȊŜǘŜΣ нлмсύΦ  

hƪǳƭ ƳǸŘǸǊƭŜǊƛƴŜ ƪƤǎŀ ǎǸǊŜƭƛ ƳǳƘŀƪƪƛƪƭƛƪ ŜƐƛǘƛƳƭŜǊƛ ǾŜǊƛƭƳŜƪƭŜ ōƛǊƭƛƪǘŜΣ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛƴƛƴ ŀƪǎƛƴŜ ƻƪǳƭ 

ƳǸŘǸǊƭŜǊƛƴƛƴΣ ōǳ ƪƻƴǳŘŀ ǀȊŜƭ ōƛǊ ŜƐƛǘƛƳ ǾŜ ǘŜŎǊǸōŜ ǎŀƘƛōƛ ƻƭƳŀŘƤƪƭŀǊƤ ǎǀȅƭŜƴŜōƛƭƛǊΦ hƪǳƭ ƳǸŘǸǊƭŜǊƛΣ ƪŜƴŘƛ ƎǀǊŜǾ 

ŀƭŀƴƭŀǊƤ ŘƤǒƤƴŘŀ ȅŜǊ ŀƭŀƴΣ ǀȊŜƭ ōƛǊ ŜƐƛǘƛƳ ǎǸǊŜŎƛ ǾŜ ǳȊƳŀƴƭƤƪ ƎŜǊŜƪǘƛǊŜƴ ōǳ ŀƭŀƴŘŀ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛ ȅŜǊƛƴŜ ƎŜǘirirken 

ƳŜǾȊǳŀǘŀ ƛƭƛǒƪƛƴ ōƛƭƎƛ ŜƪǎƛƪƭƛƐƛΣ ǎƻǊǳǒǘǳǊƳŀ ȅŀǇƤƭŀƴ ƪƛǒƛƭŜǊƛƴ ǘŀƴƤŘƤƪ ƻƭƳŀǎƤΣ ȊŀƳŀƴ ȅŜǘŜǊǎƛȊƭƛƐƛ Ǝƛōƛ ƴŜŘŜƴƭŜǊŘŜƴ 

ŘƻƭŀȅƤ œŜǒƛǘƭƛ ǎƻǊǳƴƭŀǊ ȅŀǒŀƳŀƪǘŀΣ ōǳƴǳƴ ǎƻƴǳŎǳ ƻƭŀǊŀƪ ŀǎƤƭ ƎǀǊŜǾ ŀƭŀƴƭŀǊƤ ƛœŜǊƛǎƛƴŘŜ ȅŜǊ ŀƭŀƴ ȅǀƴŜǘƛƳ ƛǒƭŜǊƛƴƛ ŘŜ 

aksatabilmektedirlŜǊ ό ƛǊƛƴ ǾŜ 5ŀƭΣ нлмфΤ 9ƪƛƴŎƛ ǾŜ {ŀōŀƴŎƤΣ нлнлύΦ !ȅǊƤŎŀΣ Tκ{ ƛǒƭŜƳƭŜǊƛ ƛŘŀǊƛ ōƛǊ ŘƛǎƛǇƭƛƴ ǎǸǊŜŎƛ olup 

ƘŀƪƪƤƴŘŀ ƛǒƭŜƳ ǘŜǎƛǎ ŜŘƛƭŜƴ ƪƛǒƛƭŜǊ ŀœƤǎƤƴŘŀƴ ƛŘŀǊƛ ǾŜ Ƙǳƪǳƪǎŀƭ ŀœƤŘŀƴ Řŀ œŜǒƛǘƭƛ ȅŀǇǘƤǊƤƳƭŀǊ ŘƻƐǳǊŀōƛƭƳŜƪǘŜŘƛǊΦ .ǳ 

ƛǒƭŜƳƭŜǊ ŘŜƴŜǘƛƳ ŀƭŀƴƤƴŀ ǀȊƎǸ ƳŜǎƭŜƪƛ ŘŜƴŜȅƛƳƛƴ ȅŀƴƤ ǎƤǊŀΣ ƳŜǾȊǳŀǘ ǾŜ Ƙǳƪǳƪ ōƛƭƎƛǎƛ ŘŜ ƎŜǊŜƪǘƛǊŜƴ ǀȊŜƭ ōƛǊ ƎǀǊŜǾ 

ŀƭŀƴƤ ƻƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘirilmektedir.  

TƴŎŜƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀ ǎǸǊŜœƭŜǊƛƴŘŜ ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊΣ ōŀǒǘŀ ȅǀƴŜǘƛŎƛ ǾŜ ǀƐǊŜǘƳŜƴƭŜǊ ƻƭƳŀƪ ǸȊŜǊŜ ǀƴŜƳƭƛ ǎŀȅƤŘŀ 

ōƛǊ œŀƭƤǒŀƴ ƎǊǳōǳƴǳ ƛƭƎƛƭŜƴŘƛǊƳŜƪƭŜ ōƛǊƭƛƪǘŜΣ ¢ǸǊƪƛȅŜΩŘŜ ōǳ ƪƻƴǳ ǸȊŜǊƛƴŜ ȅŀǇƤƭŀƴ œŀƭƤǒƳŀ ǎŀȅƤǎƤƴƤƴ ƻƭŘǳƪœŀ ǎƤƴƤǊƭƤ 

ƻƭŘǳƐǳ ƎǀǊǸƭƳŜƪǘŜŘƛǊ ό!ȅǾŀȊΣ нлмтΤ  ƛǊƛƴ ǾŜ 5ŀƭΣ нлмфΤ 5ǸȊǘŜǇŜΣ нлмфΤ 9ƪƛƴŎƛ ǾŜ {ŀōŀƴŎƤΣ нлнлΤ «ƴŀƭ ǾŜ YŀŦŀƭƤΣ 

нлмтύΦ .ǳ œŀƭƤǒƳŀƭŀǊƤƴ ōŀȊƤƭŀǊƤ ƛƴŎŜƭŜƴŘƛƐƛƴŘŜΤ «ƴŀƭ ǾŜ YŀŦŀƭƤ όнлмтύ ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭŀƴ ŀǊŀǒǘƤǊƳŀŘŀΣ ƻƪǳƭ 

ƳǸŘǸǊƭŜǊƛƴƛƴ ǎƻǊǳǒǘǳǊƳŀ ƎǀǊŜǾƭŜǊƛƴƛ ŀƴƎŀǊȅŀ ƻƭŀǊŀƪ ƎǀǊŘǸƪƭŜǊƛΤ ȅǀƴƭŜƴŘƛǊƳŜȅŜ ƳŀǊǳȊ ƪŀƭŀōƛƭŜŎŜƪƭŜǊƛ ǾŜ ƻōƧŜƪǘƛŦ 

ŘŀǾǊŀƴŀƳŀȅŀŎŀƪƭŀǊƤ ȅǀƴǸƴŘŜ ƪŀȅƎƤƭŀǊ ǘŀǒƤŘƤƪƭŀǊƤΤ œŜǒƛǘƭƛ ōŀǎƪƤ ƎǊǳǇƭŀǊƤƴƤƴ ȅǀƴƭŜƴŘƛǊƳŜ ƎƛǊƛǒƛƳƭŜǊƛȅƭŜ 

ƪŀǊǒƤƭŀǒŀōƛƭŘƛƪƭŜǊƛΤ ŎŜȊŀ ǘŜƪƭƛŦ ŜǘǘƛƪƭŜǊƛ ƪƛǒƛƭŜǊ ƛƭŜ ǎƻǊǳǒǘǳǊƳŀ ǎƻƴǊŀǎƤƴŘŀ ƛƭŜǘƛǒƛƳ ǎƻǊǳƴƭŀǊƤ ȅŀǒŀƳŀƪǘŀ ƻƭŘǳƪƭŀǊƤ 

ȅǀƴǸƴŘŜ ōǳƭƎǳƭŀǊ ƻǊǘŀȅŀ ƪƻƴǳƭƳǳǒǘǳǊΦ  

 ƛǊƛƴ ǾŜ 5ŀƭ όнлмфύ ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭŀƴ ŀǊŀǒǘƤǊƳŀŘŀΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƛǒ ȅǸƪƭŜǊƛƴƛƴ ŦŀȊƭŀ ƻƭƳŀǎƤ ƴŜŘŜƴƛȅƭŜ ōǳ 

ƎǀǊŜǾƭŜǊƛ ǾŜǊƛƳƭƛ ōƛǊ ǒŜƪƛƭŘŜ ȅŜǊƛƴŜ ƎŜǘƛǊŜƳŜŘƛƪƭŜǊƛΤ ƘŀƪƪƤƴŘŀ Tκ{ ȅǸǊǸǘǸƭŜƴ ƪƛǒƛƭŜǊƛƴ ǘŀƴƤŘƤƪƭŀǊƤ ƻƭƳŀǎƤ ƴŜŘŜƴƛȅƭŜ 

ǘŀƴƤƪƭŀǊƤƴ ƛŦŀŘŜ ǾŜǊƳŜƪ ƛǎǘŜƳŜŘƛƪƭŜǊƛ ǾŜ ƳǳƪŀƪƪƛƪƭŜǊƛƴ ǘŀǊŀŦǎƤȊƭƤƐŀ ǳȅƳŀƳŀƪƭŀ ǎǳœƭŀƴŀǊŀƪΣ ǘŜǇƪƛ ƎǀǎǘŜǊƛƭŘƛƐƛ 

ȅǀƴǸƴŘŜ ōǳƭƎǳƭŀǊŀ ǳƭŀǒƤƭƳƤǒǘƤǊΦ !ȅǊƤŎŀ ŀȅƴƤ œŀƭƤǒƳŀŘŀΣ ǎƻǊǳǒǘǳǊƳŀ ƛǒƭŜƳƭŜǊƛƴŘŜ ōƛƭƎƛ ǾŜ ōŜƭƎŜƭŜǊŜ ǳƭŀǒƳŀŘŀ 

ǎƤƪƤƴǘƤƭŀǊ ȅŀǒŀƴŘƤƐƤΤ ƳǳƘŀƪƪƛƪ ƻƭŀǊŀƪ ƎǀǊŜǾƭŜƴŘƛǊƛƭŜƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛn kendilerini bu alanda uzman olarak 

ƎǀǊƳŜŘƛƪƭŜǊƛΤ ƻōƧŜƪǘƛŦ ƪŀǊŀǊ ǾŜǊƳŜŘŜ ƎǸœƭǸƪ ȅŀǒŀŘƤƪƭŀǊƤ ǾŜ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ōǸȅǸƪ œƻƐǳƴƭǳƐǳƴǳƴ ōǳ 

ƎǀǊŜǾƭŜǊƛƴƛƴ ƪŜƴŘƛƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴƛ ŘǸǒǸƴŘǸƪƭŜǊƛ ȅǀƴǸƴŘŜ ōǳƭƎǳƭŀǊ ŜƭŘŜ ŜŘƛƭƳƛǒǘƛǊΦ 

Ekinci ǾŜ {ŀōŀƴŎƤ όнлмфύ ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭŀƴ œŀƭƤǒƳŀŘŀ Řŀ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ōǳ ŀƭŀƴŘŀ ƪŜƴŘƛƭŜǊƛƴƛ ǳȊƳŀƴ ƻƭŀǊŀƪ 
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ŘŜƐŜǊƭŜƴŘƛǊƳŜŘƛƪƭŜǊƛ ǾŜ ƪŜƴŘƛƭŜǊƛƴŜ ǾŜǊƛƭŜƴ ƘƛȊƳŜǘ ƛœƛ ŜƐƛǘƛƳƛ ȅŜǘŜǊǎƛȊ ōǳƭŘǳƪƭŀǊƤΤ ƳǳƘŀƪƪƛƪ ƻƭŀǊŀƪ ƎǀǊŜǾƭŜƴŘƛǊƛƭŜƴ 

ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƪŜƴŘƛ ŀǊƪŀŘŀǒƭŀǊƤƴŘŀƴ ƎŜƭŜƴ ōŀǎƪƤƭŀǊƭŀ Řŀ ƪŀǊǒƤƭŀǒŀōƛƭŘƛƪƭŜǊƛ ȅǀƴǸƴŘŜ ōǳƭƎǳƭŀǊ ŜƭŘŜ ŜŘƛƭƳƛǒǘƛǊΦ  

!ƭŀƴȅŀȊƤƴŘŀ ƪƻƴǳȅŀ ƛƭƛǒƪƛƴ ȅŀǇƤƭƳƤǒ ƻƭŀƴ œŀƭƤǒƳŀƭŀǊ ƛƴŎŜƭŜƴŘƛƐƛƴŘŜΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛ 

ƴƛǘŜƭƛƪƭƛ ōƛǊ ǒŜƪƛƭŘŜ ȅŜǊƛƴŜ ƎŜǘƛǊƳŜ ƪƻƴǳǎǳƴŘŀ ǀƴŜƳƭƛ ǎƻǊǳƴƭŀǊ ȅŀǒŀŘƤƪƭŀǊƤ ōŜƭƛǊǘƛƭƳŜƪǘŜŘƛǊ ό!ȅǾŀȊΣ нлмтΤ  ƛǊƛƴ ǾŜ 

5ŀƭΣ нлмфΤ 5ǸȊǘŜǇŜΣ нлмфΤ 9ƪƛƴŎƛ ǾŜ {ŀōŀƴŎƤΣ нлнлΤ «ƴŀƭ ǾŜ YŀŦŀƭƤΣ нлмтύΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜ ŀƭŀƴȅŀȊƤƴŘŀ ȅŀǇƤƭŀƴ ōǳ 

œŀƭƤǒƳŀƭŀǊƤƴ œƻƐǳƴƭǳƪƭŀ ŘŀƘŀ ƪǸœǸƪ œŀƭƤǒƳŀ ƎǊǳǇƭŀǊƤȅƭŀ ƎŜǊœŜƪƭŜǒǘƛǊƛƭƳƛǒΣ ƴƛǘŜƭ ƻŘŀƪƭƤ œŀƭƤǒƳŀƭŀǊ ƻƭŘǳƐǳ 

ǎǀȅƭŜƴŜōƛƭƛǊΦ Tƪƛ ŀǒŀƳŀŘŀ ƎŜǊœŜƪƭŜǒǘƛǊƛƭŜƴ ōǳ œŀƭƤǒƳŀŘŀ ƛǎŜΣ ōŜƭƛǊǘƛƭŜƴ ǎƻǊǳƴƭŀǊƤƴ ŘŀƘŀ ŘŜǊƛƴƭŜƳŜǎƛƴŜ ŜƭŜ ŀƭƤƴƳŀǎƤ 

ve genellenebilmesi amacƤȅƭŀ ŘŀƘŀ ƎŜƴƛǒ ōƛǊ ǀǊƴŜƪƭŜƳ ƎǊǳōǳƴŀ ƻŘŀƪƭŀƴŀƴ ƪŀǊƳŀ ŘŜǎŜƴƭƛ ōƛǊ œŀƭƤǒƳŀ ȅŀƪƭŀǒƤƳƤ 

ƛȊƭŜƴƳƛǒǘƛǊΦ .ǳ ȅǀƴǸȅƭŜ ŘŜƐŜǊƭŜƴŘƛǊƛƭŘƛƐƛƴŘŜΣ œŀƭƤǒƳŀƴƤƴ ƪŀǊƳŀ ȅǀƴǘŜƳ ǘŀǎŀǊƤƳƤ ƛœŜǊƛǎƛƴŘŜ ōǳ ƪƻƴǳȅǳ ƎŜƴƛǒ ōƛǊ 

ǀǊƴŜƪƭŜƳ ƛœŜǊƛǎƛƴŘŜ ŜƭŜ ŀƭŀƴ ¢ǸǊƪƛȅŜΩŘŜƪƛ ƛƭƪ œŀƭƤǒƳŀƭŀǊŘŀƴ ōƛǊƛ ƻƭƳŀǎƤ ōŜƪƭŜƴƳŜƪǘŜŘƛǊΦ !ȅǊƤŎŀΣ ōǳ ŀƭŀƴŘŀ ȅŀǒŀƴŀƴ 

ǎƻǊǳƴƭŀǊƤƴ ƪŀǇǎŀƳƭƤ ōƛǊ ǒŜƪƛƭŘŜ ƻǊǘŀȅŀ ƪƻƴǳƭŀǊŀƪ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛƴŘŜ ōǳƭǳƴǳƭƳŀǎƤƴƤƴΣ Tκ{ ƎǀǊŜǾƭŜǊƛƴŜ ƛƭƛǒƪƛƴ 

ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊƤƴ ƎƛŘŜǊƛƭƳŜǎƛƴŜΣ ōǳ ƛǒƭŜƳƭŜǊƛƴƛƴ ŘŀƘŀ Ŝǘƪƛƭƛ ōƛǊ ǒŜƪƛƭŘŜ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛƴŜ ŘŜ ǀƴŜƳƭƛ ƪŀǘƪƤƭŀǊ 

ǎŀƐƭŀȅŀŎŀƐƤ ŘǸǒǸƴǸƭƳŜƪǘŜŘƛǊΦ 

¸ǳƪŀǊƤŘŀ ŀœƤƪƭŀƴŀƴ ƴƻƪǘŀƭŀǊŘŀƴ ƘŀǊŜƪŜǘƭŜ ȅŀǇƤƭŀƴ ōǳ ŀǊŀǒǘƤǊƳŀΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛ 

ȅǸǊǸǘǸǊƪŜƴ ȅŀǒŀƳƤǒ ƻƭŘǳƪƭŀǊƤ ǎƻǊǳƴƭŀǊƤƴ ƴŜƭŜǊ ƻƭŘǳƐǳƴǳ ǾŜ ƴŜ ŘǸȊŜȅŘŜ ȅŀǒŀƴŘƤƐƤƴƤ kapǎŀƳƭƤ ōƛǊ ǒŜƪƛƭŘŜ ƻǊǘaya 

ƪƻȅƳŀȅƤΣ ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊƤƴ œǀȊǸƳǸƴŜ ƛƭƛǒƪƛƴ ŜƭŘŜ ŜŘƛƭŜŎŜƪ ƴƛǘŜƭ ǾŜ ƴƛŎŜƭ ōǳƭƎǳƭŀǊŀ ŘŀȅŀƭƤ ƻƭŀǊŀƪ ȅŀǇƤŎƤ œǀȊǸƳ 

ǀƴŜǊƛƭŜǊƛƴŘŜ ōǳƭǳƴƳŀȅƤ ŀƳŀœƭŀƳŀƪǘŀŘƤǊΦ  

.ǳ œŜǊœŜǾŜŘŜ ŀǊŀǒǘƤǊƳŀ ƛœŜǊƛǎƛƴŘŜ ŀǒŀƐƤŘŀƪƛ ǎƻǊǳƭŀǊƤƴ ŎŜǾŀǇƭŀǊƤ ŀǊŀƴƳŀƪǘŀŘƤǊΥ мΦ hƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴΣ ƛnceleme ve 

ǎƻǊǳǒǘǳǊƳŀ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ƪŀǊǒƤƭŀǒǘƤƪƭŀǊƤ ǎƻǊǳƴƭŀǊ ƴŜƭŜǊŘƛǊΚ hƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴΣ ōǳ ǎƻrunlaǊƭŀ ƪŀǊǒƤƭŀǒƳŀ 

ŘǸȊŜȅƭŜǊƛ ƴŜŘƛǊΚ нΦ hƪǳƭ ƳǸŘǸǊƭŜǊƛƴŜ ƎǀǊŜΣ ƛƴŎŜƭŜƳŜ ǾŜ ǎƻǊǳǒǘǳǊƳŀ ƎǀǊŜǾƭŜǊƛΣ ƪƛƳƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ǾŜ ƴŜ ǒŜƪƛƭŘŜ 

yerine getirilmelidir? 3. hƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴΣ ȅŀǒŀƴƤƭŀƴ ōǳ ǎƻǊǳƴƭŀǊŀ ƛƭƛǒƪƛƴ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛ ƴŜƭŜǊŘƛǊΚ  

¸mb¢9a 

!ǊŀǒǘƤǊƳŀ aƻŘŜƭƛ 

!ǊŀǒǘƤǊƳŀΣ ƴƛǘŜƭ ǾŜ ƴƛŎŜƭ ǾŜǊƛƭŜǊƛƴ ōǸǘǸƴǎŜƭ ƻƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘƛǊƛƭŘƛƐƛ ƪŀǊƳŀ ŀǊŀǒǘƤǊƳŀ ȅǀƴǘŜƳƭŜǊƛƴŘŜƴ ŜǒȊŀƳŀƴƭƤ 

ŘǀƴǸǒǸƳǎŜƭ ǘŀǎŀǊƤƳ œŜǊœŜǾŜǎƛƴŘŜ ƎŜǊœŜƪƭŜǒǘƛǊƛƭƳƛǒ ƻƭǳǇ ŀǊŀǒǘƤǊƳŀ ǾŜǊƛƭŜǊƛ ŀƴƪŜǘƭŜ ǘƻǇƭŀƴƳƤǒǘƤǊΦ 9ǒȊŀƳŀƴƭƤ 

ŘǀƴǸǒǸƳǎŜƭ ǘŀǎŀǊƤƳŘŀΣ ƴƛŎŜƭ ǾŜ ƴƛǘŜƭ ǾŜǊƛƭŜǊ ŜǒȊŀƳŀƴƭƤ ǘƻǇƭŀƴŘƤƪǘŀƴ ǎƻƴǊŀ ŀƴŀƭƛȊ ŜŘƛƭƳŜƪǘŜΣ ȅƻǊǳƳƭŀƳŀ 

ŀǒŀƳŀǎƤƴŘŀ ƛǎŜΣ ƘŜǊ ƛƪƛ ǾŜǊƛ ǘǸǊǸ ōǸǘǸƴǎŜƭ ƻƭŀǊŀƪ ōƛǊƭƛƪǘŜ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜƪǘŜŘƛǊΦ 9ǒȊŀƳŀƴƭƤ ŘǀƴǸǒǸƳǎŜƭ ǘŀǎŀǊƤƳ 

ŀȅƴƤ ȊŀƳŀƴŘŀ ŀǊŀǒǘƤǊƳŀŎƤƭŀǊƤƴΣ ƎŜƴƛǒ ōƛǊ ōŀƪƤǒ ŀœƤǎƤ ƛœŜǊƛǎƛƴŘŜ ŀƭǘŜǊƴŀǘƛŦ ŘŜƐŜǊƭŜƴŘƛǊƳŜƭŜǊ ȅŀǇŀǊŀƪΣ ŀǊŀǒǘƤǊƤƭŀƴ 

ƻƭƎǳȅǳ ŘŀƘŀ ŀƴƭŀǒƤƭƤǊ ōƛǊ ōƛœƛƳŘŜ ōŜǘƛƳƭŜƳŜƭŜǊƛƴŜ ƻƭŀƴŀƪ ǎŀƐƭŀȅŀƴ ōƛǊ ȅŀƪƭŀǒƤƳ ƻƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜƪǘŜŘƛǊ ό.ŀƪƛ 

ǾŜ DǀƪœŜƪΣ нлмнΤ /ǊŜǎǿŜƭƭ ǾŜ tƭŀƴƻ /ƭŀǊƪΣ нлмуΤ {ǿŀƴǎƻƴΣ ǾŜ IƻƭǘƻƴΣ нллрΤ  ŀƴΣ нлнлύΦ !ǊŀǒǘƤǊƳŀ ǎǸǊŜŎƛ ǀȊŜǘƭŜ 

 Ŝƪƛƭ мΩŘŜ ǾŜǊƛƭŜƴ ŀǒŀƐƤŘŀƪƛ ōŜǒ ōŀǎŀƳŀƪ œŜǊœŜǾŜǎƛƴŘŜ ƎŜǊœŜƪƭŜǒǘƛǊƛƭƳƛǒǘƛǊΦ 
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 Ŝƪƛƭ мΦ !ǊŀǒǘƤǊƳŀ DŜǊœŜƪƭŜǒǘƛǊƛƭƳŜ {ǸǊŜŎƛ 

±ŜǊƛ ¢ƻǇƭŀƳŀ !ǊŀŎƤƴƤƴ DŜƭƛǒǘƛǊƛƭƳŜǎi  

 Ŝƪƛƭ мΩŘŜ ŀœƤƪƭŀƴŘƤƐƤ ǒŜƪƭƛȅƭŜ ȅŀǇƤƭŀƴ ǀƴ œŀƭƤǒƳŀ ǎƻƴǳƴŘŀ ƻǊǘŀȅŀ ƪƻƴǳƭŀƴ ƴƛǘŜƭ ōǳƭƎǳƭŀǊŘŀƴ ƘŀǊŜƪŜǘƭŜΣ ƎŜǊŜƪƭƛ 

ǳȊƳŀƴ ƎǀǊǸǒƭŜǊƛ ŘŜ ŀƭƤƴŀǊŀƪΣ ƴƛŎŜƭ ǾŜ ƴƛǘŜƭ ōƻȅǳǘǘŀ ǘƻǇƭŀƳ нм ƳŀŘŘŜŘŜƴ ƻƭǳǒŀƴ ōƛǊ ŀƴƪŜǘ ƻƭǳǒǘǳǊǳƭƳǳǒǘǳǊΦ 

.ǸȅǸƪǀȊǘǸǊƪ ǾŜ ŘƛƐŜǊƭŜǊƛΩƴŜ όнлмуύ Ǝǀre ŀƴƪŜǘΣ ƎŜƴƛǒ ǀǊƴŜƪƭŜƳ ƎǊǳǇƭŀǊƤƴƤƴΣ ŀǊŀǒǘƤǊƤƭŀƴ ƪƻƴǳȅŀ ƛƭƛǒƪƛƴ ƎǀǊǸǒƭŜǊƛƴƛƴ 

ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜǎƛƴŘŜ ŀǊŀǒǘƤǊƳŀŎƤƭŀǊŀ ȊŀƳŀƴ ǘŀǎŀǊǊǳŦǳ ǎŀƐƭŀȅŀƴ ŜƪƻƴƻƳƛƪ ōƛǊ ǾŜǊƛ ǘƻǇƭŀƳŀ ǘŜƪƴƛƐƛ ƻƭŀǊŀƪ 

ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜƪǘŜŘƛǊ ό.ǸȅǸƪǀȊǘǸǊƪ ǾŘΦΣ нлмуύΦ  

!ƴƪŜǘ ƻƭǳǒǘǳǊǳƭƳŀ ǎǸǊŜŎƛΣ όi) ƭƛǘŜǊŀǘǸǊ ǘŀǊŀƳŀǎƤ ȅŀǇƤƭŀǊŀƪ Ǉƛƭƻǘ œŀƭƤǒƳŀŘŀ ƪǳƭƭŀƴƤƭŀŎŀƪ ŀœƤƪ ǳœƭǳ ǎƻǊǳ ŦƻǊƳǳƴǳƴ 

ƎŜƭƛǒǘƛǊƛƭƳŜǎƛ ǾŜ ƎǀƴǸƭƭǸ ƪŀǘƤƭƤƳŎƤƭŀǊŀ ǳȅƎǳƭŀƴƳŀǎƤ όƛƛύ Ǉƛƭƻǘ œŀƭƤǒƳŀŘŀƴ ŜƭŘŜ ŜŘƛƭŜƴ ƴƛǘŜƭ ōǳƭƎǳƭŀǊ ŘƻƐǊǳƭǘǳǎǳƴŘŀ 

ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ ƴƛŎŜƭ ǎƻǊǳ ƳŀŘŘŜƭŜǊƛƴƛƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤ (iiƛύ ŀƴƪŜǘǘŜ ȅŜǊ ŀƭŀŎŀƪ ŀœƤƪ ǾŜ ƪŀǇŀƭƤ ǳœƭǳ ǎƻǊǳ 

ƳŀŘŘŜƭŜǊƛƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤ ƻƭƳŀƪ ǸȊŜǊŜ Ǹœ ŀǒŀƳŀŘŀ ƎŜǊœŜƪƭŜǒǘƛǊƛƭƳƛǒǘƛǊΦ .ǳƴŀ ƎǀǊŜΥ 

1. !ǊŀǒǘƤǊƳŀƪŀǇǎŀƳƤƴŘŀƪǳƭƭŀƴƤƭŀƴanketƎŜƭƛǒǘƛǊƛƭƳŜŘŜƴǀƴŎŜΣ
38ƪƛǒƛƭƛƪbir œŀƭƤǒƳŀgrubuylafenemonolojiƻŘŀƪƭƤnitel bir pilot
œŀƭƤǒƳŀȅŀǇƤƭƳƤǒǘƤǊ. KonuyaƛƭƛǒƪƛƴƭƛǘŜǊŀǘǸǊǘŀǊŀƳŀǎƤȅŀǇƤƭŀǊŀƪve
uzman ƎǀǊǸǒǸŀƭƤƴŀǊŀƪƻƭǳǒǘǳǊǳƭŀƴŀœƤƪǳœƭǳsoru ŦƻǊƳƭŀǊƤΣ
ƪŀǘƤƭƤƳŎƤokulƳǸŘǸǊƭŜǊƛƴŜuygulanarak,ŀǊŀǒǘƤǊƳŀƪŀǇǎŀƳƤƴŘŀƪƛ
ǀƴŎǸnitel verilerǘƻǇƭŀƴƳƤǒǘƤǊ.

2. Toplanan nitel veriler, ÉëÅÒÉËanaliziyle ÄÅøÅÒÌÅÎÄÉÒÉÌÄÉËÔÅÎ
sonra uygun kategori ve temalar ÁÌÔąÎÄÁÓąÎąÆÌÁÎÄąÒąÌÍąĥve
ĘÌëÍÅÁÒÁÃąÎąÎÇÅÌÉĥÔÉÒÉÌÍÅÓÉÎÄÅËÕÌÌÁÎąÌÁÃÁËolan ĘÎÃİnitel
bulgularÏÌÕĥÔÕÒÕÌÍÕĥÔÕÒ.

3. Ortaya œƤƪŀƴǀƴŎǸnitel bulgular ve uzman ƎǀǊǸǒƭŜǊƛ
ŘƻƐǊǳƭǘǳǎǳƴŘŀΣnitel ve nicelōƻȅǳǘƭŀǊƤkapsayacakǒŜƪƛƭŘŜbirǀƭœƳŜ
ŀǊŀŎƤ(anket)ƻƭǳǒǘǳǊǳƭŀǊŀƪΣgerekliyasalizinlerŀƭƤƴƳƤǒǘƤǊ.

4..ŀǎƤƭƤveelektronikǒŜƪƛƭŘŜŘǸȊŜƴƭŜƴƳƛǒolananketŦƻǊƳƭŀǊƤelden
veyaokulƳǸŘǸǊƭŜǊƛƴƛƴǸȅŜǎƛƻƭŘǳƪƭŀǊƤWhatsAppƛƭŜǘƛǒƛƳƎǊǳǇƭŀǊƤƴŀ
elektronik olarakƎǀƴŘŜǊƛƭƳƛǒǘƛǊ. DoldurulanōŀǎƤƭƤanket ŦƻǊƳƭŀǊƤ
elden, elektronik anket ŦƻǊƳƭŀǊƤise, άDƻƻƎƭŜŦƻǊƳǎέsistemi
ǸȊŜǊƛƴŘŜƴǘƻǇƭŀƴƳƤǒǘƤǊ.

5. Anketteki ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒmaddeler ile ƪŀǇŀƭƤǳœƭǳsoru
maddesinin,ȅǸȊŘŜve frekansŘŜƐŜǊƭŜǊƛƴŜƎǀǊŜistatikselanalizleri
ȅŀǇƤƭƳƤǒǘƤǊ. !ȅǊƤŎŀankette yer alan ŀœƤƪǳœƭǳsoru maddelerine
ƛƭƛǒƪƛƴolarak da ƛœŜǊƛƪanaliziȅŀǇƤƭƳƤǒǘƤǊ. SonŀǒŀƳŀŘŀΣher iki
boyutta eldeedilennicelvenitel bulgularōǸǘǸƴǎŜƭbirōŀƪƤǒŀœƤǎƤȅƭŀ
yorumlanarakŀǊŀǒǘƤǊƳŀƛœŜǊƛǎƛƴŘŜōŜǘƛƳƭŜƴƳƛǒǘƛǊ.
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 Ŝƪƛƭ нΦ !ƴƪŜǘ DŜƭƛǒǘƛǊƳŜ !ǒŀƳŀƭŀǊƤ 

όƛύ [ƛǘŜǊŀǘǸǊ ǘŀǊŀƳŀǎƤ ȅŀǇƤƭŀǊŀƪ Ǉƛƭƻǘ œŀƭƤǒƳŀŘŀ ƪǳƭƭŀƴƤƭŀŎŀƪ ŀœƤƪ ǳœƭǳ ǎƻǊǳ ŦƻǊƳǳƴǳƴ ƎŜƭƛǒǘƛǊƛƭƳŜǎƛ ǾŜ ƎǀƴǸƭƭǸ 

ƪŀǘƤƭƤƳŎƤƭŀǊŀ ǳȅƎǳƭŀƴƳŀǎƤ  

!ǊŀǒǘƤǊƳŀŘŀ ƪǳƭƭŀƴƤƭŀƴ ǀƭœƳŜ ŀǊŀŎƤ όŀƴƪŜǘύ ƎŜƭƛǒǘƛǊƛƭƳŜŘŜƴ ǀƴŎŜΣ нлму ȅƤƭƤƴŘŀ 4ƻǊǳƳ ƛƭƛƴŘŜ ŘǸȊŜƴƭŜƴƳƛǒ 

muhakkiklik kuǊǎǳƴŀ ƪŀǘƤƭŀƴ оу ƪƛǒƛƭƛƪ ƎǀƴǸƭƭǸ œŀƭƤǒƳŀ ƎǊǳōǳȅƭŀΣ ŦŜƴƻƳƻƴƻƭƻƧƛ ƻŘŀƪƭƤ ƴƛǘŜƭ ōƛǊ Ǉƛƭƻǘ œŀƭƤǒƳŀ 

ȅŀǇƤƭƳƤǒǘƤǊΦ tƛƭƻǘ œŀƭƤǒƳŀ ƛœŜǊƛǎƛƴŘŜƪƛ ƴƛǘŜƭ ǾŜǊƛƭŜǊΣ ŀœƤƪ ǳœƭǳ ǎƻǊǳ ŦƻǊƳƭŀǊƤȅƭŀ ǘƻǇƭŀƴƳƤǒǘƤǊΦ hƪǳƭ ƳǸŘǸǊƭŜǊƛƴŘŜƴ 

ƻƭǳǒŀƴ ōƛǊ ǀƴ œŀƭƤǒƳŀ ƎǊǳōǳƴǳƴ ǘŜǊŎƛƘ ŜŘƛƭƳŜǎƛƴƛƴ ǎŜōŜōƛΣ a9. ¢ŀǒǊŀ ¢ŜǒƪƛƭŀǘƤ ƛœŜǊƛǎƛƴŘŜƪƛ Tκ{ ƛǒƭŜƳƭŜǊƛƴŘŜ 

ƳǳƘŀƪƪƛƪƭƛƪ ƻƭŀǊŀƪ Řŀ ƎǀǊŜǾƭŜƴŘƛǊƛƭŜōƛƭŜƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴΣ ǘŀǒǊŀ ŜƐƛǘƛƳ ǘŜǒƪƛƭŀǘƤƴŘŀ ƳǳƘŀƪƪƛƪƭƛƪ ƻƭƎǳǎǳƴŀ ƛƭƛǒkin 

ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊƤ ŀƭŀƴŘŀ ōƛȊȊŀǘ ŘŜƴŜȅƛƳƭŜƳƛǒ ƻƭƳŀƭŀǊƤŘƤǊΦ CŜƴƻƳŜƴƻƭƻƧƛΣ ŀǊŀǒǘƤǊƤƭŀƴ ƻƭƎǳȅŀ ƛƭƛǒƪƛƴ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ 

ōƛǊŜȅǎŜƭ ŘŜƴŜȅƛƳƭŜǊƛƴƛΣ ŀƴƭŀƳƭŀƴŘƤǊƳŀƭŀǊƤƴƤ ǾŜ ǀȊƴŜƭ ŘŜƐŜǊƭŜƴŘƛǊƳŜƭŜǊƛƴƛ ŘŜǘŀȅƭƤ ƻƭŀǊŀƪ ƻǊǘŀȅŀ ƪƻȅƳŀȅŀ 

ƻŘŀƪƭŀƴŀƴ ōƛǊ ȅŀƪƭŀǒƤƳŘƤǊΦ bƛǘŜƭ ŀǊŀǒǘƤǊƳŀƭŀǊƤƴ ƎŜƴŜƭƛƴŘŜ ƻƭŘǳƐǳ Ǝƛōƛ ŦŜƴƻƳŜƴƻƭƻƧƛ œŀƭƤǒƳŀƭŀǊƤƴŘŀ Řŀ ōǳƭƎǳƭŀǊƤƴ 

genelƭŜƳŜǎƛ ŘŜƐƛƭΣ ŀǊŀǒǘƤǊƤƭŀƴ ƻƭƎǳƴǳƴ ŘŜǘŀȅƭƤ ƻƭŀǊŀƪ ƻǊǘŀȅŀ ƪƻƴǳƭƳŀǎƤ ǀƴŎŜƭƛƪƭƛŘƛǊ ό9ǊǎƻȅΣ 2016; Hall, Chai ve 

Albrecht, 2016; Patton, 1990).  

tƛƭƻǘ œŀƭƤǒƳŀŘŀ ƪǳƭƭŀƴƤƭŀƴ ŀœƤƪ ǳœƭǳ ǎƻǊǳ ŦƻǊƳǳ ƘŀȊƤǊƭŀƴƳŀŘŀƴ ǀƴŎŜΣ ƪŀǾǊŀƳǎŀƭ ƭƛǘŜǊŀǘǸǊ ǘŀǊŀƳŀǎƤ ȅŀǇƤƭƳƤǒΣ ƪƻƴǳȅŀ 

iliǒƪƛƴ ŘŀƘŀ ǀƴŎŜ ȅŀǇƤƭƳƤǒ ƻƭŀƴ ŀƪŀŘŜƳƛƪ œŀƭƤǒƳŀƭŀǊ ƛƴŎŜƭŜƴƳƛǒΣ ŀȅǊƤŎŀ ōǳ ŀƭŀƴŘŀ ōƛǊŜȅǎŜƭ deneyimleri olan iki okul 

ƳǸŘǸǊǸΣ ƛƪƛ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƛ ǾŜ ŜƐƛǘƛƳ ȅǀƴŜǘƛƳƛ ŀƭŀƴƤƴŘŀƴ ƛƪƛ ŀƪŀŘŜƳƛǎȅŜƴ ƛƭŜ ŀǊŀǒǘƤǊƳŀ ǎǸǊŜŎƛ ǾŜ ǎƻǊǳƭŀŎŀƪ 

ǎƻǊǳƭŀǊ ǸȊŜǊƛƴŜ ōƛǊŜȅǎŜƭ ƎǀǊǸǒƳŜƭŜǊ ȅŀǇƤƭƳƤǒǘƤǊΦ .ǳ œŜǊœŜǾŜŘŜ ƻƭǳǒǘǳǊǳƭŀƴ ōƛƭƎƛƭŜǊ ǾŜ ȅŀǇƤƭŀƴ ƎǀǊǸǒƳŜƭŜǊ 

ŘƻƐǊǳƭǘǳǎǳƴŘŀ ƛƭƎƛƭƛ ŀœƤƪ ǳœƭǳ ǎƻǊǳ ŦƻǊƳǳƴŀ ƴƛƘŀƛ ǒŜƪƭƛ ǾŜǊƛƭƳƛǒǘƛǊΦ !œƤƪ ǳœƭǳ ǎƻǊǳ ŦƻǊƳǳȅƭŀ ƎǀƴǸƭƭǸ ƪŀǘƤƭƤƳŎƤƭŀǊŀΣ 

ƳǳƘŀƪƪƛƪ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ȅŀǒŀƴƤƭŀƴ Ŝƴ ǀƴŜƳƭƛ ǎƻǊǳƴƭŀǊƤƴ ƴŜƭŜǊ ƻƭŘǳƐǳΤ ƻƪǳƭ ȅǀƴŜǘƛŎƛƭƛƐƛ ǾŜ ƳǳƘŀƪƪƛƪƭƛƪ ǊƻƭƭŜǊƛ 

ŀǊŀǎƤƴŘŀ ƴŜ ǘǸǊ œŀǘƤǒƳŀƭŀǊƤƴ ȅŀǒŀƴŘƤƐƤΤ ƳǳƘŀƪƪƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴ ƪƛƳ ǘŀǊŀŦƤƴŘŀƴ ǾŜ ƴŀǎƤƭ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛ 

ǾŜ ȅŀǒŀƴƤƭŀƴ ōǳ ǎƻǊǳƴƭŀǊŀ ƛƭƛǒƪƛƴ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛƴƛƴ ƴŜƭŜǊ ƻƭŘǳƐǳ ƪƻƴǳƭŀǊƤƴŘŀ ǎƻǊǳƭŀǊ ȅǀƴŜƭǘƛƭƳƛǒǘƛǊΦ Tƪƛ ŦŀǊƪƭƤ 

ƪƻŘƭŀȅƤŎƤ ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭŀƴ ƛœŜǊƛƪ ŀƴŀƭƛȊƛ ǎǸǊŜŎƛƴƛƴ ǎƻƴǳƴŘŀΣ ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛƴƛƴ 

ƻƭǳǒǘǳǊǳƭƳŀǎƤƴŘŀ ƪǳƭƭŀƴƤƭŀŎŀƪ ƻƭŀƴ ǀƴŎǸ ƴƛǘŜƭ ōǳƭƎǳƭŀǊŀ ǳƭŀǒƤƭƳƤǒǘƤǊΦ 

(i) [ƛǘŜǊŀǘǸǊ ǘŀǊŀƳŀǎƤ ȅŀǇƤƭŀǊŀƪ 
Ǉƛƭƻǘ œŀƭƤǒƳŀŘŀ ƪǳƭƭŀƴƤƭŀŎŀƪ ŀœƤƪ 

ǳœƭǳ ǎƻǊǳ ŦƻǊƳǳƴǳƴ 
ƎŜƭƛǒǘƛǊƛƭƳŜǎƛ ǾŜ ƎǀƴǸƭƭǸ 
ƪŀǘƤƭƤƳŎƤƭŀǊŀ ǳȅƎǳƭŀƴƳŀǎƤ 

(ii) tƛƭƻǘ œŀƭƤǒƳŀŘŀƴ ŜƭŘŜ ŜŘƛƭŜƴ 
ƴƛǘŜƭ ōǳƭƎǳƭŀǊ ŘƻƐǊǳƭǘǳǎǳƴŘŀ 
ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ ƴƛŎŜƭ ǎƻǊǳ 
ƳŀŘŘŜƭŜǊƛƴƛƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤ 

(iii) !ƴƪŜǘǘŜ ȅŜǊ ŀƭŀŎŀƪ ŀœƤƪ ǾŜ 
ƪŀǇŀƭƤ ǳœƭǳ ǎƻǊǳ ƳŀŘŘŜƭŜǊƛƴ 

ƻƭǳǒǘǳǊǳƭƳŀǎƤ
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όƛƛύ tƛƭƻǘ œŀƭƤǒƳŀŘŀƴ ŜƭŘŜ ŜŘƛƭŜƴ ƴƛǘŜƭ ōǳƭƎǳƭŀǊ ŘƻƐǊǳƭǘǳǎǳƴŘŀ ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛƴƛƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤ  

!ƴƪŜǘ ƛœŜǊƛǎƛƴŘŜ ƪǳƭƭŀƴƤƭŀŎŀƪ ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ ƴƛŎŜƭ ƳŀŘŘŜƭŜǊƛƴƛƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤƴŘŀΣ Ǉƛƭƻǘ œŀƭƤǒƳŀ ƪŀǇǎŀƳƤƴŘŀ 

ǘƻǇƭŀƴŀƴ ȅŀƴƤǘƭŀǊƤƴ ƛœŜǊƛƪ ŀƴŀƭƛȊƛ ƴŜǘƛŎŜǎƛƴŘŜ ŜƭŘŜ ŜŘƛƭŜƴ ƪŀǘŜƎƻǊƛ ǾŜ ǘŜƳŀƭŀǊŀ ŘŀȅŀƭƤ ǀƴŎǸ ōǳƭƎǳƭŀǊ Ŝǎŀǎ ŀƭƤƴƳƤǒǘƤǊΦ 

hƭǳǒǘǳǊǳƭŀƴ ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛƴƛƴΣ ŀƴƭŀƳΣ ŘƛƭōƛƭƎƛǎƛΣ ƛœŜǊƛƪ ǾŜ ƘŜŘŜŦƭŜƴŜƴ ǾŜǊƛȅƛ ǀƭœƳŜ ƴƛǘŜƭƛƐƛ 

ŀœƤǎƤƴŘŀƴ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜǎƛ ŀƳŀŎƤȅƭŀΣ ¢ǸǊƪœŜ ŜƐƛǘƛƳƛΣ ŜƐƛǘƛƳ ǇǊƻƎǊŀƳƭŀǊƤΣ ŜƐƛǘƛƳ ȅǀƴŜǘƛƳƛ ƛƭŜ ǇǎƛƪƻƭƻƧƛƪ 

ŘŀƴƤǒƳŀƴƭƤƪ ǾŜ ǊŜƘōŜǊƭƛƪ ŀƭŀƴƭŀǊƤƴŘŀ ƎǀǊŜǾƭƛ ŘǀǊǘ ǀƐǊŜǘƛƳ ŜƭŜƳŀƴƤƴŘŀƴΣ ƻƭǳǒǘǳǊǳƭŀƴ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛƴƛƴ 

uygunlǳƐǳƴŀ ƛƭƛǒƪƛƴ ǳȊƳŀƴ ƎǀǊǸǒǸ ŀƭƤƴƳƤǒΣ ǎƻƴ ƻƭŀǊŀƪ Řŀ ōǳ ǳȊƳŀƴƭŀǊƭŀ ōƛǊƭƛƪǘŜ ȅŀǇƤƭŀƴ ƎǊǳǇ ƎǀǊǸǒƳŜǎƛ 

ƴŜǘƛŎŜǎƛƴŘŜ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛƴŜ ǎƻƴ ǒŜƪƭƛ ǾŜǊƛƭƳƛǒǘƛǊΦ 

hƪǳƭ ȅǀƴŜǘƛŎƛƭŜǊƛƴƛƴ ƛκ{ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ Ŝƴ ǎƤƪ ȅŀǒŀŘƤƪƭŀǊƤ ǎƻǊǳƴƭŀǊŀ ƛƭƛǒƪƛƴ ǘŜƳŀǘƛƪ ǎƤƴƤŦƭŀƴŘƤǊƳŀƭŀǊ ve bu 

ǎƻǊǳƴƭŀǊƤƴ ŘǸȊŜȅƛƴƛ ōŜƭƛǊƭŜƳŜȅŜ ȅǀƴŜƭƛƪ ƴƛŎŜƭ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛ 9ƪ мϥŘŜ ƎǀǎǘŜǊƛƭƳƛǒǘƛǊΦ .ǳƴŀ ƎǀǊŜ ŀƴƪŜǘƛƴ ƛƪƛƴŎƛ 

ōǀƭǸƳǸƴŘŜ ȅŜǊ ŀƭŀƴ му ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ ƴƛŎŜƭ ƳŀŘŘŜ ό9ƪ мϥŘŜ ƎǀǊǸƭƳŜƪǘŜŘƛǊύΣ ƻƪǳƭ ȅǀƴŜǘƛŎƛƭŜǊƛƴƛƴ ŀǊŀǒǘƤǊƳŀ 

ǎǸǊŜŎƛƴŘŜ ƪŀǊǒƤƭŀǒǘƤƪƭŀǊƤ ǎƻǊǳƴƭŀǊƤƴ ŘǸȊŜȅƛƴƛ ōŜƭƛǊƭŜƳŜƪ ǾŜ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ƴŀǎƤƭ ǾŜ ƪƛƳ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ 

getirilmesƛ ƎŜǊŜƪǘƛƐƛ ƛœƛƴ ƪǳƭƭŀƴƤƭƳƤǒǘƤǊΦ hƭǳǒǘǳǊǳƭŀƴ ƴƛŎŜƭ ƳŀŘŘŜƭŜǊ рΩƭƛ ǎƛǎǘŜƳŘŜ м ƛƭŜ р Ǉǳŀƴ ŀǊŀǎƤƴŘŀ ƻƭŀŎŀƪ 

ǒŜƪƛƭŘŜ άόмύ YŜǎƛƴƭƛƪƭŜ ƪŀǘƤƭƳƤȅƻǊǳƳΤ όнύ YŀǘƤƭƳƤȅƻǊǳƳΤ όоύ YƤǎƳŜƴ ƪŀǘƤƭƤȅƻǊǳƳΤ όпύ YŀǘƤƭƤȅƻǊǳƳΣ όрύ ¢ŀƳŀƳŜƴ 

ƪŀǘƤƭƤȅƻǊǳƳ Ϧ ǒŜƪƭƛƴŘŜ ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒǘƛǊΦ 

όƛƛƛύ  !ƴƪŜǘǘŜ ȅŜǊ ŀƭŀŎŀƪ ŀœƤƪ ǾŜ ƪŀǇŀƭƤ ǳœƭǳ ǎƻǊǳ ƳŀŘŘŜƭŜǊƛƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤ 

Anket ƛœŜǊƛǎƛƴŘŜΣ рΩƭƛ ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛƴƛƴ ȅŀƴƤ ǎƤǊŀΣ ƛƪƛ ŀœƤƪ ǳœƭǳ ǾŜ ōƛǊ ƪŀǇŀƭƤ ǳœƭǳ ǎƻǊǳ ƳŀŘŘŜǎƛ 

ŘŜ ȅŜǊ ŀƭƳŀƪǘŀŘƤǊΦ !œƤƪ ǳœƭǳ ǎƻǊǳƭŀǊƭŀ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴŜ ƛƭƛǒƪƛƴ ȅŀǒŀƴŀƴ Ŝƴ ǀƴŜƳƭƛ ǎƻǊǳƴƭŀǊƤƴ 

ƴŜƭŜǊ ƻƭŘǳƐǳƴǳ ǾŜ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛƴƛ ōŜƭƛǊǘƳŜƭŜǊƛ ƛǎǘŜƴƳƛǒǘƛǊΦ YŀǇŀƭƤ ǳœƭǳ ǎƻǊǳȅƭŀ Řŀ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƪƛƳƭŜǊ 

ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛ ƪƻƴǳǎǳƴŘŀΣ όмύ TƭŘŜ ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛΣ όнύ Tƭ ǾŜ ƛƭœŜƭŜǊŘŜ 

ƎǀǊŜǾƭŜƴŘƛǊƛƭŜŎŜƪ ƘǳƪǳƪœǳƭŀǊΣ όоύ hƪǳƭ ƳǸŘǸǊǸΣ όпύ Tƭ aƛƭƭƛ 9ƐƛǘƛƳ ƳǸŘǸǊ ȅŀǊŘƤƳŎƤƭŀǊƤ ƛƭŜ ƛƭ κ ƛƭœŜ aƛƭƭƛ 9ƐƛǘƛƳ ǒǳōŜ 

ƳǸŘǸǊƭŜǊƛΣ όрύ .ŀƪŀƴƭƤƪ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ƻƭƳŀƪ ǸȊŜǊŜ ōŜǒ ǎŜœŜƴŜƪǘŜƴ ƻƭǳǒŀƴ ōƛǊ ǎƻǊǳ ƳŀŘŘŜǎƛ ƻƭǳǒǘǳǊǳƭƳǳǒǘǳǊΦ 

Bu maddelere ƛƭƛǒƪƛƴ ƻƭŀǊŀƪ Řŀ ǳȊƳŀƴ ƎǀǊǸǒǸ ŀƭƤƴƳƤǒǘƤǊΦ 

¸ǳƪŀǊƤŘŀ ŀœƤƪƭŀƴŀƴ ŀǒŀƳŀƭŀǊŀ ƎǀǊŜ ƘŀȊƤǊƭŀƴŀƴ ŀƴƪŜǘƛƴ ƴƛƘŀƛ ǒŜƪƭƛ Ǹœ ōǀƭǸƳ ǾŜ нм ǎƻǊǳ ƳŀŘŘŜǎƛƴŘŜƴ ƻƭǳǒƳŀƪǘŀŘƤǊ. 

Tƭƪ ōǀƭǸƳ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ŘŜƳƻƎǊŀŦƛƪ ǀȊŜƭƭƛƪƭŜǊƛƴŜ ƛƭƛǒƪƛƴ ǎƻǊǳ ƳŀŘŘŜƭŜǊƛƴŘŜƴΤ ƛƪƛƴŎƛ ōǀƭǸƳΣ рΩƭƛ ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ му 

ǎƻǊǳ ƳŀŘŘŜǎƛƴŘŜƴΤ ǸœǸƴŎǸ ōǀƭǸƳ ƛǎŜΣ ƛƪƛ ŀœƤƪ ǳœƭǳ ǎƻǊǳ ǾŜ œƻƪǘŀƴ ǎŜœƳŜƭƛ ōƛǊ ƪŀǇŀƭƤ ǳœƭǳ ǎƻǊǳŘŀƴ ƻƭǳǒƳŀƪǘŀŘƤǊΦ 

YŀǘƤƭƤƳŎƤƭŀǊ  

!ǊŀǒǘƤǊƳŀƴƤƴ ƪŀǘƤƭƤƳŎƤ ƎǊǳōǳ, 2019-нлнл ŜƐƛǘƛƳ ǀƐǊŜǘƛƳ ȅƤƭƤƴŘŀ Iŀǘŀȅ ƛƭ ƎŜƴŜƭƛƴŘŜ ƎǀǊŜǾ ȅŀǇŀƴ олм ƻƪǳƭ 

ƳǸŘǸǊǸƴŘŜƴ ƻƭǳǒƳŀƪǘŀŘƤǊΦ YŀǘƤƭƤƳŎƤƭŀǊΣ ǎŜœƪƛǎƛȊ ƻƭƳŀȅŀƴ ǀǊƴŜƪƭŜƳŜ ȅǀƴǘŜƳƭŜǊƛƴŘŜƴ ǳȅƎǳƴ ǀǊƴŜƪƭŜƳŜ 

ȅǀƴǘŜƳƛƴŜ ƎǀǊŜ ōŜƭƛǊƭŜƴƳƛǒǘƛǊ ό.ǸȅǸƪǀȊǘǸǊƪ ǾŘΦΣ нлмуύΦ mǊƴŜƪƭŜƳ ōǸȅǸƪƭǸƐǸΣ .ŀƭŎƤ όнлмоΣ ǎΦ млуύ ǘŀǊŀŦƤƴŘŀƴ 

ǀƴŜǊƛƭŜƴ ǀǊƴŜƪƭŜƳ ƘŜǎŀǇƭŀƳŀ ŦƻǊƳǸƭǸ ƪǳƭƭŀƴƤƭŀǊŀƪ ōŜƭƛǊƭŜƴƳƛǒǘƛǊΦ .ǳƴŀ ƎǀǊŜΣ Iŀǘŀȅ ƛƭ ƎŜƴŜƭƛƴŘŜ нлнл ȅƤƭƤ ƛǘƛōŀǊƛȅƭŜ 

ŘŜǾƭŜǘ ƻƪǳƭƭŀǊƤƴŘŀ ƎǀǊŜǾƭƛ ǘƻǇƭŀƳ ммрн ƻƪǳƭ ƳǸŘǸǊǸ ƻƭŘǳƐǳ ŘƛƪƪŀǘŜ ŀƭƤƴŘƤƐƤƴŘŀΣ ƻƭǳǒǘǳǊǳƭŀƴ олм ƪƛǒƛƭƛƪ ƪŀǘƤƭƤƳŎƤ 
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ǎŀȅƤǎƤƴƤƴΣ ǀǊƴŜƪƭŜƳ ōǸȅǸƪƭǸƐǸ ŀœƤǎƤƴŘŀƴ ȅŜǘŜǊƭƛ ƻƭŘǳƐǳ ƎǀǊǸƭƳǸǒǘǸǊΦ !ƴƪŜǘ ƪŀǇǎŀƳƤƴŘŀ ǘƻǇƭŀƴŀƴ ŘŜƳƻƎǊŀŦƛƪ 

ǾŜǊƛƭŜǊŜ ƛƭƛǒƪƛƴ ƘŜǊƘŀƴƎƛ ōƛǊ ƛǎǘŀǘƛƪǎŜƭ ŀƴŀƭƛȊ ȅŀǇƤƭƳŀƳƤǒΣ ŀƴŎŀƪ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ŘŜƳƻƎǊŀŦƛƪ ǀȊŜƭƭƛƪƭŜǊƛƴƛƴ 

ōŜǘƛƳƭŜƴƳŜǎƛ ŀƳŀŎƤȅƭŀ ȅǸȊŘŜ ǾŜ ŦǊŜƪŀƴǎ ŘŜƐŜǊƭŜǊƛȅƭŜ ōƛǊƭƛƪǘŜ ŀœƤƪƭŀƴƳƤǒǘƤǊΦ YŀǘƤƭƤƳŎƤƭŀǊŀ ƛƭƛǒƪƛƴ ŘŜƳƻƎǊŀŦƛƪ ǾŜǊƛƭŜǊΣ 

¢ŀōƭƻ мΩŘŜ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

Tablo 1. YŀǘƤƭƤƳŎƤƭŀǊŀ ƛƭƛǒƪƛƴ 5ŜƳƻƎǊŀŦƛƪ .ƛƭƎƛƭŜǊ 
 

 

 

 

 

 

 

 

 

±ŜǊƛƭŜǊƛƴ ¢ƻǇƭŀƴƳŀǎƤ Ǿe Analizi 

±ŜǊƛƭŜǊƛƴ ¢ƻǇƭŀƴƳŀǎƤ 

!ƴƪŜǘ ǳȅƎǳƭŀƳŀ ǎǸǊŜŎƛΣ Iŀǘŀȅ ƛƭ ƎŜƴŜƭƛƴŘŜ ƎǀǊŜǾƭƛ олм ƻƪǳƭ ƳǸŘǸǊǸƴǸƴ ƪŀǘƤƭƤƳƤȅƭŀ ƎŜǊœŜƪƭŜǒǘƛǊƛƭƳƛǒǘƛǊΦ !ƴƪŜǘ 

ŦƻǊƳƭŀǊƤƴƤƴ ōƛǊ ƪƤǎƳƤ ό҈млΣсΤ он ŦƻǊƳύ ǀƴŎŜƭƛƪƭŜ ŜƭŘŜƴ ŘŀƐƤǘƤƭŀǊŀƪ ǘƻǇƭŀƴƳƤǒǘƤǊΦ !ƴŎŀƪ ǎƻƴǊŀƪƛ ǎǸǊŜœǘŜ ȅŀǒŀƴŀƴ 

pandeƳƛ ƪƤǎƤǘƭŀƳŀƭŀǊƤ ƴŜŘŜƴƛȅƭŜ ŀƴƪŜǘ ŦƻǊƳƭŀǊƤƴƤ ōǸȅǸƪ œƻƐǳƴƭǳƐǳ ό҈уфΣпΤ нсф ŦƻǊƳύ ŜƭŜƪǘǊƻƴƛƪ ƻƭŀǊŀƪ 

ǘƻǇƭŀƴƳƤǒǘƤǊΦ .ǳ ǎǸǊŜœǘŜΣ ƘŀȊƤǊƭŀƴƳƤǒ ƻƭŀƴ ŜƭŜƪǘǊƻƴƛƪ ŀƴƪŜǘ ŦƻǊƳǳ ǾŜ ōŀƐƭŀƴǘƤ ŀŘǊŜǎƛΣ Iŀǘŀȅ ƛƭ ƳŜǊƪŜȊƛ ƛƭŜ ŘƛƐŜǊ 

ƛƭœŜƭŜǊƛƴŘŜ ƎǀǊŜǾƭƛ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ǸȅŜ ƻƭŘǳƐǳ ά²Ƙŀǘǎ!ǇǇέ ƛƭŜǘƛǒƛƳ ƎǊǳǇƭŀǊƤƴŀ ƎǀƴŘŜǊƛƭƳƛǒ ǾŜ ǾŜǊƛƭŜǊ άDƻƻƎƭŜ 

ŦƻǊƳǎέ ǎƛǎǘŜƳƛ ǸȊŜǊƛƴŘŜƴ ǘƻǇƭŀƴƳƤǒǘƤǊΦ !ƴƪŜǘ ǳȅƎǳƭŀƳŀ ǎǸǊŜŎƛƴƛƴ ǎƻƴǳƴŘŀΣ онлΩǎƛ DƻƻƎƭŜ ŦƻǊƳ ǸȊŜǊƛƴŘŜƴΣ онΩǎƛ 

ŘŜ ŜƭŘŜƴ ƻƭƳŀƪ ǸȊŜǊŜ ǘƻǇƭŀƳ орн ŀƴƪŜǘ ŦƻǊƳǳ ǘƻǇƭŀƴƳƤǒǘƤǊΦ ¸ŀƴƭƤǒ ǾŜȅŀ Ŝƪǎƛƪ ŘƻƭŘǳǊǳƭŀƴΣ ŀȅǊƤŎŀ ŀȅƴƤ ŜƭŜƪǘǊƻƴƛƪ 

posǘŀ ŀŘǊŜǎƛ ǸȊŜǊƛƴŘŜƴ ōƛǊŘŜƴ ŦŀȊƭŀ ƎǀƴŘŜǊƛƭƳƛǒ ƻƭŘǳƐǳ ǘŜǎǇƛǘ ŜŘƛƭŜƴ ŜƭŜƪǘǊƻƴƛƪ ŦƻǊƳƭŀǊƤƴ œƤƪŀǊƤƭƳŀǎƤƴƤƴ ŀǊŘƤƴŘŀƴ 

ǘƻǇƭŀƳ олм ŀƴƪŜǘ ŦƻǊƳǳ ƛǎǘŀǘƛǎǘƛƪǎŜƭ ŘŜƐŜǊƭŜƴŘƛǊƳŜȅŜ ǘŀōƛƛ ǘǳǘǳƭƳǳǒǘǳǊΦ  

Nitel Boyuttaki Verilerin Analizi 

Anket iœŜǊƛǎƛƴŘŜ ŀœƤƪ ǳœƭǳ ǎƻǊǳƭŀǊƭŀ ǘƻǇƭŀƴŀƴ ƴƛǘŜƭ ǾŜǊƛƭŜǊΣ ƛœŜǊƛƪ ŀƴŀƭƛȊƛ ƪǳƭƭŀƴƤƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳƛǒǘƛǊΦ TœŜǊƛƪ 

ŀƴŀƭƛȊƛΣ ƴƛǘŜƭ ǾŜǊƛƭŜǊƛƴ ŘŜǊƛƴƭŜƳŜǎƛƴŜ ƛƴŎŜƭŜƴŜǊŜƪΣ ƴƛǘŜƭ ǾŜǊƛƭŜǊŜ ŘŀȅŀƭƤ ƪŀǾǊŀƳ ǾŜ ƛƭƛǒƪƛƭŜǊƛƴ ƻǊǘŀȅŀ œƤƪŀǊƤƭƳŀǎƤ 

ŀƳŀŎƤȅƭŀ ȅŀǇƤƭŀƴ ōƛǊ ŀƴŀƭƛȊŘƛǊΦ .ǳ œŜǊœŜǾŜŘŜ ōŜƴȊŜǊ ǾŜǊƛƭŜǊƛƴΣ ōŜƭƛǊƭƛ ƪŀǾǊŀƳΣ ƪŀǘŜƎƻǊƛ ǾŜ ǘŜƳŀƭŀǊ ŜǘǊŀŦƤƴŘŀ 

5ŜƳƻƎǊŀŦƛƪ ǀȊŜƭƭƛƪƭŜǊ (n=301) f % 

 
 

hƪǳƭ ¢ǸǊǸ 
 

hƪǳƭ mƴŎŜǎƛ 18 5,98 

Tƭƪƻƪǳƭ 103 34,22 

Orta Okul 108 35,88 

Lise ve Dengi Okul 72 23,92 

mƐǊŜƴƛƳ 
Durumu 

 
Lisans 

 
219 

 
72,8 

¸ǸƪǎŜƪ [ƛǎŀƴǎ 82 27,2 

YƤŘŜƳ 
 

1-р ¸Ƥƭ 120 39,9 

6-мл ¸Ƥƭ 77 25,6 

11-мр ¸Ƥƭ 32 10,6 

мр ¸Ƥƭ ǾŜ «ȊŜǊƛ 72 23,9 

 
Cinsiyet 

 
YŀŘƤƴ 

 
10 

 
3,3 

Erkek 291 96,7 
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ǘƻǇƭŀƴŀǊŀƪ ǎƤƴƤŦƭŀƴŘƤǊƤƭŘƤƪǘŀƴ ǎƻƴǊŀ ȅƻǊǳƳƭŀƴƳŀǎƤ Ŝǎŀǎ ŀƭƤƴƤǊ ό¸ƤƭŘƤǊƤƳ ǾŜ  ƛƳǒŜƪΣ нллсύΦ !œƤƪ ǳœƭǳ ǎƻǊǳ 

ŦƻǊƳƭŀǊƤƴŘŀ ŀȅƴƤ ǎƻǊǳƭŀǊƤƴ ǎƛǎǘŜƳŀǘƛƪ ōƛǊ ŘƛȊƛ ƛœŜǊƛǎƛƴŘŜ ōǸǘǸƴ ƪŀǘƤƭƤƳŎƤƭŀǊŀ ȅŀȊƤƭƤ ƻƭŀǊŀƪ ǎƻǊǳƭƳŀǎƤΣ Ŝlde edilen nitel 

ǾŜǊƛƭŜǊƛƴ ƪŀǊǒƤƭŀǒǘƤǊƤƭƳŀǎƤƴƤ ǾŜ ŀƴŀƭƛȊ ŜŘƛƭƳŜǎƛƴƛ ƎǀǊŜŎŜ ŘŀƘŀ ƪƻƭŀȅƭŀǒǘƤǊŀƴ ōƛǊ ǳȅƎǳƭŀƳŀ ƻƭŀǊŀƪ 

ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜƪǘŜŘƛǊ όYŀǊŀǎŀǊΣ нллнΤ tǳƴŎƘΣ нллрΣ ¸ƤƭŘƤǊƤƳ ǾŜ  ƛƳǒŜƪΣ нллсύΦ !ǊŀǒǘƤǊƳŀŘŀƴ ŜƭŘŜ ŜŘƛƭŜƴ ƴƛǘŜƭ 

veǊƛƭŜǊΣ ƛœŜǊƛƪ ŀƴŀƭƛȊƛ ȅŀǇƤƭŀǊŀƪ œǀȊǸƳƭŜƴƳƛǒΣ ƪƻŘƭŀƳŀƭŀǊŘŀƴ ǎƻƴǊŀ ƻƭǳǒǘǳǊǳƭŀƴ ƪŀǘŜƎƻǊƛ ǾŜ ǘŜƳŀƭŀǊŀ ƎǀǊŜ 

ǎƤƴƤŦƭŀƴŘƤǊƤƭƳƤǒǘƤǊΦ bƛǘŜƭ ǾŜǊƛƭŜǊ ǀƴŎŜƭƛƪƭŜ ƻǊǘŀƪ ƎǀǊǸǒƭŜǊƛ ȅŀƴǎƤǘŀŎŀƪ ǒŜƪƛƭŘŜ ƪƻŘƭŀƴƳƤǒΣ ƻƭǳǒŀƴ ƻǊǘŀƪ ƪŀǘŜƎƻǊƛƭŜǊŜ 

ƎǀǊŜ ƎǊǳǇƭŀƴŘƤǊƤƭƳƤǒΣ ŀǊŘƤƴŘŀƴ ƪŀǇǎŀȅƤŎƤ ōƛǊ ŀƭǘ ōŀǒƭƤƪ ŀƭǘƤƴŘŀ ƻƭǳǒŀƴ ǘŜƳŀƭŀǊŀ ƎǀǊŜ ǎƤƴƤŦƭŀƴŘƤǊƤƭƳƤǒǘƤǊΦ !ȅǊƤŎŀ ƛƭƎƛƭƛ 

ōǳƭƎǳƭŀǊ ŦǊŜƪŀƴǎ ǾŜ ȅǸȊŘŜ ŘŜƐŜǊƭŜǊƛȅƭŜ ōƛǊƭƛƪǘŜ ǘŀōƭƻƭŀǊ ƘŀƭƛƴŘŜ ŀœƤƪƭŀƴƳƤǒΣ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ƻǊǘŀƪ ƎǀǊǸǒƭŜǊƛƴƛ 

ȅŀƴǎƤǘŀƴΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ǎƻƴǳœƭŀǊƤ ŀœƤǎƤƴŘŀƴ ǀƴŜƳƭƛ ǾŜ ǀȊƎǸƴ ƻƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘƛǊƛƭŜƴ ƎǀǊǸǒƭŜǊ ŘŜ ŘƻƐǊǳŘŀƴ ŀƭƤƴǘƤƭŀǊ 

ȅƻƭǳȅƭŀ ōŜǘƛƳƭŜƴƳƛǒǘƛǊΦ 

Nicel Boyuttaki Verilerin Analizi  

!ƴƪŜǘ ƛœƛƴŘŜ ȅŜǊ ŀƭŀƴ ƴƛŎŜƭ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛΣ ǘƻǇƭŀƳ Ǉǳŀƴ ŀƭƤƴƳŀŘŀƴΣ ƘŜǊ ōƛǊƛ ŀȅǊƤ ƪŜƴŘƛ ƛœƛƴŘŜ ŘŜƐŜǊƭŜƴŘƛǊƛƭŜŎŜƪ 

ǒŜƪƛƭŘŜ ƻƭǳǒǘǳǊǳƭƳǳǒǘǳǊΦ .ǳƴŀ ƎǀǊe her bir maddenin istatiksel oƭŀǊŀƪ ȅǸȊŘŜ ǾŜ ŦǊŜƪŀƴǎ ŘŜƐŜǊƭŜǊƛ ƘŜǎŀǇƭŀƴƳƤǒΣ 

ŀǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ōƻȅǳǘǳƴŘŀƴ ŜƭŘŜ ŜŘƛƭŜƴ ōǳƭƎǳƭŀǊƭŀ ōƛǊƭƛƪǘŜ ƪŀǘƤƭƤƳ ŘǸȊŜȅƭŜǊƛΣ ȅǸȊŘŜ ǾŜ ŦǊŜƪŀƴǎ ŘŜƐŜǊƭŜǊƛ 

œŜǊœŜǾŜǎƛƴŘŜ ȅƻǊǳƳƭŀƴŀǊŀƪ ōŜǘƛƳƭŜƴƳƛǒǘƛǊΦ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ƪƛƳ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴŜ ƛƭƛǒƪƛƴ ƪŀǇŀƭƤ 

ǳœƭǳ ǎƻǊǳȅŀ ǾŜǊƛƭŜƴ ȅŀƴƤǘƭŀǊ Řŀ ŀȅƴƤ ǒŜƪƛƭŘŜ ŜƭŘŜ ŜŘƛƭŜƴ ƴƛǘŜƭ ōǳƭƎǳƭŀǊ ƛƭŜ ōƛǊƭƛƪǘŜ ȅǸȊŘŜ ǾŜ ŦǊŜƪŀƴǎ ŘŜƐŜǊƭŜǊƛƴŜ ƎǀǊŜ 

ōǸǘǸƴǎŜƭ ƻƭŀǊŀƪ ȅƻǊǳƳƭŀƴƳƤǒǘƤǊΦ 

DŜœŜǊƭƛƭƛƪ DǸǾŜƴƛǊƭƛƪ 

4ŀƭƤǒƳŀƴƤƴ ƴƛǘŜƭ ōƻȅǳǘǳƴǳƴ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜǎƛƴŘŜΣ ǇƻȊƛǘƛǾƛǎǘ ŀǊŀǒǘƤǊƳŀ ȅŀƪƭŀǒƤƳƤƴŘŀƴ ŦŀǊƪƭƤ ƻƭŀǊŀƪΣ ƴƛǘŜƭ ŀǊŀǒǘƤǊƳŀ 

ȅŀƪƭŀǒƤƳƤƴŀ ǀȊƎǸ ōƛǊ ƎŜœŜǊƭƛƪ κ ƎǸǾŜƴƛǊƭƛƪ ȅŀƪƭŀǒƤƳƤ ƻƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘƛǊƛƭŜƴΣ άƛƴŀƴŘƤǊƤŎƤƭƤƪ όŎǊŜŘƛōƛƭƛǘȅύΣ ŀƪǘŀǊƤƭŀōƛƭƛǊƭƛƪ 

όǘǊŀƴǎŦŜǊŀōƛƭƛǘȅύΣ ǎŀƐƭŀƳƭƤƪ όŘŜǇŜƴŘŀōƛƭƛǘȅύ ǾŜ ƻƴŀȅƭŀƴŀōƛƭƛǊƭƛƪ όŎƻƴŦƛǊƳŀōƛƭƛǘȅύέ ƻƭƳŀƪ ǸȊŜǊŜ ŘǀǊǘ ǘŜƳŜƭ ǀȊŜƭƭƛƐŜ 

ŘŀȅŀƴŘƤǊƤƭŀƴ ōƛǊ ƎǸǾŜƴƛǊƭƛƪ όǘǊǳǎǘǿƻǊǘƘƛƴŜǎǎύ ȅŀƪƭŀǒƤƳƤ ƛȊƭŜƴƳƛǒǘƛǊ όDǳōŀΣ муумΤ 5ŀȅƳƻƴ ǾŜ IƻƭƭƻǿŀȅΣ нллоΤ 

{ƘŜƴǘƻƴΣ нллпΤ !ǊŀǎǘŀƳŀƴΣ CƛŘŀƴ ǾŜ CƛŘŀƴΣ нлмуύΦ !ƴƪŜǘΣ ŘŜƳƻƎǊŀŦƛƪ ōƛƭƎƛƭŜǊ ƛƭŜ œŜǒƛǘƭƛ ƎǀǊǸǒ ǾŜ ōŜƪƭŜƴǘƛƭŜǊŜ ƛƭƛǒƪƛƴ 

verilŜǊƛƴ ǘƻǇƭŀƴƳŀǎƤƴŘŀ ȅŀȅƎƤƴ ƻƭŀǊŀƪ ƪǳƭƭŀƴƤƭƳŀƪƭŀ ōƛǊƭƛƪǘŜΣ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛƴƛƴ ƘŜǊ ōƛǊƛ ƪŜƴŘƛ ƛœŜǊƛǎƛƴŘŜ ŀȅǊƤ ŀȅǊƤ 

ŘŜƐŜǊƭŜƴŘƛǊƛƭŘƛƐƛ ǾŜ ǘƻǇƭŀƳ Ǉǳŀƴ ŀƭƤƴƳŀŘƤƐƤ ƛœƛƴΣ ǘŜƪƴƛƪ ƻƭŀǊŀƪ ƳŀŘŘŜ ŀƴŀƭƛȊƛ ǾŜ ƎǸǾŜƴƛǊƭƛƪ ƪŀǇǎŀƳƤƴŘŀ ƛǎǘŀǘƛƪǎŜƭ 

ƛǒƭŜƳƭŜǊƛƴ ȅŀǇƤƭƳŀǎƤƴŀ ƻƭŀƴŀƪ ǾŜǊƳŜƳŜƪǘŜŘƛǊ ό9ǊƪǳǒΣ нллтΤ нлмлύΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜΣ ŀƴƪŜǘ ƛœŜǊƛǎƛƴŘŜ рΩƭƛ ǎƛǎǘŜƳŘŜ 

ŘŜǊŜŎŜƭŜƴŘƛǊƛƭƳƛǒ ƴƛŎŜƭ ƳŀŘŘŜƭŜǊƛƴƛƴ ƻƭǳǒǘǳǊǳƭƳŀΣ ȅƻǊǳƳƭŀƴƳŀ ǾŜ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜ ǎǸǊŜœƭŜǊƛƴŘŜ ŀǊŀǒǘƤǊƳŀƴƤƴ 

ƴƛǘŜƭ ōƻȅǳǘǳƴŘŀƪƛ ƎǸǾŜƴƛǊƭƛƪ ƪǊƛǘŜǊƭŜǊƛ ǳȅƎǳƭŀƴƳƤǒ ǾŜ ŀǊŀǒǘƤǊƳŀƴƤƴ ōǸǘǸƴ ŀǒŀƳŀƭŀǊƤƴŘŀ ōŜƭƛǊǘƛƭŜƴ ƎŜœŜǊƭƛƪ κ 

ƎǸǾŜƴƛǊƭƛƪ ƛƭƪŜƭŜǊƛȅƭŜ ōƛǊƭƛƪǘŜ ŘƛƐŜǊ Ŝǘƛƪ ƪǊƛǘŜǊƭŜǊ ŘŜ ōǸǘǸƴǎŜƭ ƻƭŀǊŀƪ ŘƛƪƪŀǘŜ ŀƭƤƴƳƤǒǘƤǊΦ .ǳƴŀ ƎǀǊŜΥ 

Nitel Boyut 

TƴŀƴŘƤǊƤŎƤƭƤƪΣ ǎŀƐƭŀƳƭƤƪΣ ƻƴŀȅƭŀƴŀōƛƭƛǊƭƛƪ ǾŜ ŀƪǘŀǊƤƭŀōƛƭƛǊƭƛƪ ƪŀǇǎŀƳƤƴŘŀƪƛ ƎǸǾŜƴƛǊƭƛƪ ǀȊŜƭƭƛƪƭŜǊƛƴƛƴ ǎŀƐƭŀƴƳŀǎƤ ƛœƛƴΤ  
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- !ǊŀǒǘƤǊƳŀŘŀ ƪǳƭƭŀƴƤƭŀŎŀƪ ƻƭŀƴ ŀƴƪŜǘ ƻƭǳǒǘǳǊǳƭƳŀŘŀƴ ǀƴŎŜΣ ƭƛǘŜǊŀǘǸǊ ǘŀǊŀƳŀǎƤ ȅŀǇƤƭŀǊŀƪ ǾŜ ǳȊƳŀƴ ƎǀǊǸǒƭŜǊƛ 

ŀƭƤƴŀǊŀƪΣ ƴƛǘŜƭ ƻŘŀƪƭƤ ōƛǊ Ǉƛƭƻǘ œŀƭƤǒƳŀ ȅŀǇƤƭƳƤǒǘƤǊΦ !ǊŀǒǘƤǊƳŀ ǾŜǊƛƭŜǊƛƴƛƴ ǘƻǇƭŀƴƳŀǎƤ ƛœƛƴ ƪǳƭƭŀƴƤƭŀƴ ŀƴƪŜǘΣ Ǉƛƭƻǘ 

œŀƭƤǒƳŀŘŀ ōǳƭƎǳƭŀǊƤȅƭŀ ƻǊǘŀȅŀ ƪƻƴǳƭŀƴ ǎƻǊǳƴ ŀƭŀƴƭŀǊƤ ƛƭŜ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛƴƛ ƎŜƴƛǒ ōƛǊ œŀƭƤǒƳŀ ƎǊǳōǳ ǸȊŜǊƛƴŘŜƴ ŘŀƘŀ 

ŘŜǘŀȅƭƤ ŘŜƐŜǊƭŜƴŘƛǊŜŎŜƪ ǒŜƪƛƭŘŜ ǘŀǎŀǊƭŀƴƳƤǒǘƤǊΦ 

- YŀǘƤƭƤƳŎƤƭŀǊƤƴ ŀǊŀǒǘƤǊƳŀȅŀ ƎǀƴǸƭƭǸƭǸƪ ŜǎŀǎƤƴŀ ƎǀǊŜ ƪŀǘƤƭƳŀƭŀǊƤƴŀ ƻƭŀƴŀƪ ǎŀƐƭŀƴƳƤǒǘƤǊΦ .ǳ ƪŀǇǎŀƳŘŀΣ ŜƭŜƪǘronik 

ŀƴƪŜǘ ŦƻǊƳǳƴǳƴ ƎƛǊƛǒ ƪƤǎƳƤƴŀΣ ƪŀǘƤƭƤƳŎƤƴƤƴΣ άŀǊŀǒǘƤǊƳŀȅŀ ǘŀƳŀƳŜƴ ƎǀƴǸƭƭǸ ƻƭŀǊŀƪ ƪŀǘƤƭŘƤƐƤƴƤέ ōŜȅŀƴ ŜŘŜƴ ōƛǊ 

ŀœƤƪƭŀƳŀ ƳŜǘƴƛȅƭŜ ōƛǊƭƛƪǘŜ ōƛǊ ƪŀǘƤƭƤƳŎƤ ƻƴŀȅ ōǳǘƻƴǳ ŜƪƭŜƴƳƛǒ ǾŜ ƪŀǘƤƭƤƳŎƤ ƻƴŀȅƤ ŀƭƤƴŘƤƪǘŀƴ ǎƻƴǊŀ ŀƴƪŜǘƛ 

ŘƻƭŘǳǊƳŀƭŀǊƤ ǎŀƐƭŀƴƳƤǒǘƤǊΦ 

- !ȅǊƤŎŀ œŀƭƤǒƳŀ ƛœŜǊƛǎƛƴŘŜ ŘƻƐǊǳŘŀƴ ŀƭƤƴǘƤ ƛŦŀŘŜƭŜǊƛ ǾŜǊƛƭƛǊƪŜƴ ƪŀǘƤƭƤƳŎƤƭŀǊΣ a-1 ile M-олм ǒŜƪƭƛƴŘŜ ǊǳƳǳȊƭŀǊƭŀ 

ƪƻŘƭŀƴŀǊŀƪΣ ƛǎƛƳ ōŜƭƛǊǘƛƭƳŜŘŜƴ ƪŀȅƴŀƪ ƎǀǎǘŜǊƛƭƳƛǒǘƛǊΦ 

- mƭœƳŜ ŀǊŀŎƤƴƤƴ ƎŜƭƛǒǘƛǊƛƭƳŜ ǎǸǊŜŎƛΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ȅǀƴǘŜƳƛ ǾŜ ǘŜƳŜƭ ŀƳŀœƭŀǊƤ ŘŜǘŀȅƭƤ ōƛǊ ǒŜƪƛƭŘŜ ŀǊŀǒǘƤǊƳŀ 

ƛœŜǊƛǎƛƴŘŜ ōŜǘƛƳƭŜƴƳƛǒǘƛǊΦ 

- mȊƴŜƭ ŘŜƐŜǊƭŜƴŘƛǊƳŜƭŜǊƛ ŀȊŀƭǘƳŀƪ ǾŜ ƪŀǘŜƎƻǊƛƪ ǎƤƴƤŦƭŀƴŘƤǊƳŀƭŀǊƤ ƪƻƭŀȅƭŀǒǘƤǊƳŀƪ ŀƳŀŎƤȅƭŀ ŀœƤƪ ǳœƭǳ ǎƻǊǳƭŀǊ ȅŀȊƤƭƤ 

ƻƭŀǊŀƪ ōŜƭƛǊƭƛ ōƛǊ ǎƤǊŀ ƛœŜǊƛǎƛƴŘŜ ǎƻǊǳƭƳǳǒǘǳǊΦ 

- !ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ǾŜǊƛƭŜǊƛƴ œǀȊǸƳƭŜƴƳŜǎƛΣ ƛœŜǊƛƪ ŀƴŀƭƛȊƛ ƪǊƛǘŜǊƭŜǊƛƴŜ ǳȅƎǳƴ ƻƭŀǊŀƪ ŀƭŀƴƤƴŘŀ ǳȊƳŀƴ ƛƪƛ ŦŀǊƪƭƤ 

ƪƻŘƭŀȅƤŎƤ ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭƳƤǒǘƤǊΦ ¸ŀǇƤƭŀƴ ƪƻŘƭŀƳŀƭŀǊƤƴ ōǸȅǸƪ ƻǊŀƴŘŀ ǳȅǳƳƭǳ ƻƭƳŀǎƤ ƛœƛƴ ŦŀǊƪƭƤ ǒŜƪƛƭŘŜ ƪƻŘƭŀƴŀǊŀƪ 

ǎƤƴƤŦƭŀƴŘƤǊƤƭƳƤǒ ƪŀǘŜƎƻǊƛ ǾŜ ǘŜƳŀƭŀǊŀ ƛƭƛǒƪƛƴ ƻƭŀǊŀƪ ƪƻŘƭŀȅƤŎƤƭŀǊ ōƛǊƭƛƪǘŜ ƻǊǘŀƪ ŘŜƐŜǊƭŜƴŘƛǊƳŜ ƎǀǊǸǒƳŜƭŜǊƛ ȅŀǇƳƤǒƭŀǊ 

ǾŜ ƻǊǘŀƪ ǳȊƭŀǒƤ ƛœŜǊƛǎƛƴŘŜ ǘŜƳŀǘƛƪ ǎƤƴƤŦƭŀƴŘƤǊƳŀƭŀǊƤ ƻƭǳǒǘǳǊƳǳǒƭŀǊŘƤǊΦ    

- !ȅǊƤŎŀΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ōǸǘǸƴ ŀǒŀƳŀƭŀǊƤƴŘŀ Ŝǘƛƪ ǎǘŀƴŘŀǊǘƭŀǊ ƎǀȊ ǀƴǸƴŘŜ ōǳƭǳƴŘǳǊǳƭŀǊŀƪΣ ŀǊŀǒǘƤǊƳŀ ǎǸǊŜŎƛ ǾŜ ƛƭƎƛƭƛ 

ǾŜǊƛƭŜǊƛƴ ǘƻǇƭŀƴƳŀǎƤ ǾŜ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜǎƛ œŀƭƤǒƳŀŘŀ ŀœƤƪ ōƛǊ ōƛœƛƳŘŜ ƻǊǘŀȅŀ ƪƻƴǳƭƳǳǒǘǳǊΦ 

Nicel Boyut 

- bƛŎŜƭ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛΣ ŜƐƛǘƛƳ ȅǀƴŜǘƛƳƛΣ ŜƐƛǘƛƳ ǇǊƻƎǊŀƳƭŀǊƤΣ t5w ǾŜ ¢ǸǊƪœŜ ŜƐƛǘƛƳƛ ŀƭŀƴƭŀǊƤƴŘŀ ƎǀǊŜǾƭƛ ǀƐǊŜǘƛƳ 

ŜƭŜƳŀƴƭŀǊƤƴƤƴ ƎǀǊǸǒƭŜǊƛ ŘŜ ŀƭƤƴŀǊŀƪΣ Ǉƛƭƻǘ œŀƭƤǒƳŀŘŀƴ ŜƭŘŜ ŜŘƛƭŜƴ ǀƴŎǸ ƴƛǘŜƭ bulgulaǊ ŘƻƐǊǳƭǘǳǎǳƴŘŀ 

ƻƭǳǒǘǳǊǳƭƳǳǒǘǳǊ ό9ƪΦ мΩŘŜ ƎǀǊǸƭƳŜƪǘŜŘƛǊύΦ !ȅǊƤŎŀ ƻƭǳǒǘǳǊǳƭŀƴ ŀƴƪŜǘƛƴ ƳŀŘŘŜƭŜǊƛƴƛƴ ŀƴƭŀǒƤƭƤǊƭƤƐƤΣ ǎƻǊǳƴƭŀǊƤ ȅŀƴǎƤǘƳŀ 

ǾŜ ƪŀǇǎŀȅƤŎƤƭƤƐƤ ǾŜ ŀƴƪŜǘƛƴ ǳȅƎǳƭŀƴŀōƛƭƛǊƭƛƐƛƴŜ ƛƭƛǒƪƛƴ Ǹœ ƻƪǳƭ ƳǸŘǸǊǸƴŘŜƴ ŘŜ ŀƴƪŜǘ ƳŀŘŘŜƭŜǊƛƴŜ ǎƻƴ ǒŜƪƭƛ 

verilmeden ǀƴŎŜ ƎǀǊǸǒ ŀƭƤƴƳƤǒǘƤǊΦ 

- 9ƭŘŜ ŜŘƛƭŜƴ ƴƛŎŜƭ ōǳƭƎǳƭŀǊΣ ȅǸȊŘŜ ǾŜ ŦǊŜƪŀƴǎ ŘŜƐŜǊƭŜǊƛƴƛƴ ȅŀƴƤ ǎƤǊŀΣ ǾŜǊƛ œŜǒƛǘƭƛƭƛƐƛ ƛœŜǊƛǎƛƴŘŜ ŜƭŘŜ ŜŘƛƭŜƴ ƴƛǘŜƭ 

ōǳƭƎǳƭŀǊƭŀ ōƛǊƭƛƪǘŜ ȅƻǊǳƳƭŀƴŀǊŀƪ ōŜǘƛƳƭŜƴƳƛǒǘƛǊΦ 
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BULGULAR 

!ǊŀǒǘƤǊƳŀ ǾŜǊƛƭŜǊƛƴƛƴ ŀƴŀƭƛȊƛ ƛƭŜ ŀǒŀƐƤŘŀƪƛ ƴƛŎŜƭ ǾŜ ƴƛǘel bulgǳƭŀǊŀ ǳƭŀǒƤƭƳƤǒ ǾŜ ƛƪƛ ŀƭǘ ōŀǒƭƤƪ ŀƭǘƤƴŘŀ ǘŀǊǘƤǒƤƭƳƤǒǘƤǊΦ 

Nicel Bulgular 

!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ ōƻȅǳǘǳƴŘŀ ŜƭŘŜ ŜŘƛƭŜƴ ōǳƭƎǳƭŀǊΣ άƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊέ ƛƭŜ 

άƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴ ƪƛƳƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛέ ŀƭǘ ōŀǒƭƤƪƭŀǊƤ ŀƭǘƤƴŘŀ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳƛǒǘƛǊΦ .ǳƴŀ 

ƎǀǊŜΥ 

ŀύ aǳƘŀƪƪƛƪƭƛƪ DǀǊŜǾƭŜǊƛ {ƤǊŀǎƤƴŘŀ ¸ŀǒŀƴŀƴ {ƻǊǳƴƭŀǊŀ Tƭƛǒƪƛƴ bƛŎŜƭ .ǳƭƎǳƭŀǊ 

¸ŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊŀ ƛƭƛǒƪƛƴ ȅǸȊŘŜ ǾŜ ŦǊŜƪŀƴǎ ŘŜƐŜǊƭŜǊƛΣ ǘŀōƭƻ нΩŘŜ ǾŜǊƛƭƳƛǒǘƛǊΦ 

Tablo 2. Muhakkiklik DǀǊŜǾƭŜǊƛ {ƤǊŀǎƤƴŘŀ ¸ŀǒŀƴŀƴ {ƻǊǳƴƭŀǊŀ Tƭƛǒƪƛƴ ¸ǸȊŘŜ ǾŜ CǊŜƪŀƴǎ 5ŜƐŜǊƭŜǊƛ 

Anket Maddeleri 

(n=301) 
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f % f % f % f % f % 

мΦ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ǘŀƳŀƳƭŀƴƳŀǎƤ ƛœƛƴ ǾŜǊƛƭŜƴ 
zaman yeterlidir. 

43 14,3 28 9,3 76 25,2 83 27,6 71 23,6 

нΦ ¸ǀƴŜǘƛŎƛƭƛƪ ƎǀǊŜǾƛȅƭŜ ōƛǊƭƛƪǘŜ ƳǳƘŀƪƪƛƪƭƛƪ 
ƎǀǊŜǾƛƳƛ ȅǸǊǸǘƳŜŘŜ ȊƻǊƭŀƴƤȅƻǊǳƳΦ 

26 8,6 24 8.0 50 16,6 56 18,6 145 48,2 

оΦ Tκ{ ƪƻƴǳƭŀǊƤƴŘŀ ȅŜǘŜǊƭƛ ƳǳƘŀƪƪƛƪƭƛƪ 
ǘŜŎǊǸōŜǎƛƴŜ ǎŀƘƛǇ ƻƭŘǳƐǳƳǳ ŘǸǒǸƴǸȅƻǊǳƳΦ 

 
60 

19,9 47 15,6 92 30,6 51 16,9 51 16,9 

4. Tκ{Ωȅŀ ƪƻƴǳ ƻƭŀƴ ƻƭŀȅƤƴ Ƙǳƪǳƪƛ ōƻȅǳǘǳƴǳ 
ŘŜƐŜǊƭŜƴŘƛǊƳŜŘŜ ȊƻǊƭŀƴƤȅƻǊǳƳΦ 

39 13.0 42 14,0 78 25,9 58 19,3 84 27,9 

рΦ hƪǳƭ ȅǀƴŜǘƛŎƛƭƛƐƛƴŘŜƪƛ ŜƐƛǘƛƳŎƛƭƛƪ ǊƻƭǸƳ ƛƭŜ 
muhakkikteki ǎƻǊƎǳƭŀȅƤŎƤƭƤƪ ǊƻƭƭǸƳ ŀǊŀǎƤƴŘŀ 
œŀǘƤǒƳŀ ȅŀǒƤȅƻǊǳƳΦ 

59 19,5 43 14,2 68 22,5 54 17,9 78 25,8 

сΦ Tκ{ ȅŀǇƤƭŀŎŀƪ ƪƛǒƛƭŜǊƛƴ ǘŀƴƤŘƤƪ ƻƭƳŀǎƤ 
ƴŜŘŜƴƛȅƭŜ ȊƻǊƭŀƴƤȅƻǊǳƳΦ 

34 11,3 40 13,3 65 21,6 67 22,3 95 31,6 

тΦ DǀǊŜǾƭŜƴŘƛǊƳŜ ƻƭǳǊƭŀǊƤƴŘŀΣ ƪƻƴǳƴǳƴ ŀœƤƪ ǾŜ 
net ƻƭŀǊŀƪ ōŜƭƛǊǘƛƭƳŜƳŜǎƛƴŘŜƴ ŘƻƭŀȅƤ ƎǸœƭǸƪ 
ȅŀǒƤȅƻǊǳƳΦ 

57 18,9 46 15,3 71 23,6 57 18,9 70 23,3 

уΦ Tκ{ ȅŀǇƤƭŀŎŀƪ ȅŜǊŜ ǳƭŀǒƳŀŘŀ ȊƻǊƭŀƴƤȅƻǊǳƳΦ 52 17,3 44 14,6 80 26,6 60 19,9 65 21,6 

фΦ Tκ{ ƪƻƴǳƭŀǊƤƴŘŀ ƳŜǾȊǳŀǘ ōƛƭƎƛƳƛƴ ȅŜǘŜǊƭƛ 
ƻƭŘǳƐǳƴǳ ŘǸǒǸƴǸȅƻǊǳƳΦ 

30 10.0 35 11,6 88 29,2 94 31,2 54 17,9 

моΦ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ƳǸŘǸǊƭŜǊ ŀǊŀǎƤƴŘŀ Ŝǒƛǘ ōƛǊ 
ǒŜƪƛƭŘŜ ŘŀƐƤǘƤƭƳŀŘƤƐƤƴƤ ŘǸǒǸƴǸȅƻǊǳƳΦ 

34 11,3 38 12,6 52 17,3 45 15.0 132 43,9 

 

¢ŀōƭƻ н ƛƴŎŜƭŜƴŘƛƐƛƴŘŜΤ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ άȅǀƴŜǘƛŎƛƭƛƪ ƎǀǊŜǾƛȅƭŜ ōƛǊƭƛƪǘŜ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƛƴƛ ȅǸǊǸǘƳŜέ ǾŜ άTκ{ ȅŀǇƤƭŀƴ 

ƪƛǒƛƭŜǊƛƴ ǘŀƴƤŘƤƪ ƻƭƳŀǎƤ ƴŜŘŜƴƛȅƭŜ ƎǸœƭǸƪ ȅŀǒŀƴƳŀǎƤέ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōƛƭŘƛǊŜƴ ƳŀŘŘŜƭŜǊŜ ƛƭƛǒƪƛƴ άƪŀǘƤƭƤȅƻǊǳƳ ǾŜ 

ǘŀƳŀƳŜƴ ƪŀǘƤƭƤȅƻǊǳƳέ ŘǸȊŜȅƛƴŘŜƪƛ ƪŀǘƤƭƤƳ ƻǊŀƴƭŀǊƤƴƤƴ ҈рлΩƴƛƴ ǸȊŜǊƛƴŘŜ ƻƭŘǳƐǳ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ  .ǳƴŀ ƎǀǊŜ 
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ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ҈ссΣуΩƛƴƛƴ όŦҐнлмύΣ ȅǀƴŜǘƛŎƛƭƛƪ ƎǀǊŜǾƛȅƭŜ ōƛǊƭƛƪǘŜ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƛƴƛ ȅǸǊǸǘƳŜŘŜ ȊƻǊƭŀƴŘƤƪƭŀǊƤΤ 

%58,фΩǳƴǳƴ όŦҐмттύΣ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴ ƳǸŘǸǊƭŜǊ ŀǊŀǎƤƴŘŀ Ŝǒƛǘ ōƛǊ ǒŜƪƛƭŘŜ ŘŀƐƤǘƤƭƳŀŘƤƐƤΤ ҈роΣфΩǳƴǳƴ ƛǎŜ 

όŦҐмснύΣ ǎƻǊǳǒǘǳǊƳŀ ȅŀǇƤƭŀŎŀƪ ƪƛǒƛƭŜǊƛƴ ǘŀƴƤŘƤƪ ƻƭƳŀǎƤ ƴŜŘŜƴƛȅƭŜ ȊƻǊƭŀƴŘƤƪƭŀǊƤ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōƛƭŘƛǊŘƛƪƭŜǊƛ 

ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

.ǳƴǳƴ ȅŀƴƤ ǎƤǊŀΣ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ άTκ{ ƛǒƭŜƳƭŜǊƛƴŜ ƪƻƴǳ ƻƭŀƴ ƻƭŀȅƤƴ Ƙǳƪǳƪƛ ōƻȅǳǘǳƴǳ ŘŜƐŜǊƭŜƴŘƛǊƳŜŘŜ ȊƻǊƭŀƴƤƭƳŀǎƤέ 

ό҈птΣнΤ ŦҐмпнύΤ άŜƐƛǘƛƳŎƛƭƛƪ ǊƻƭƭŜǊƛ ƛƭŜ ǎƻǊƎǳƭŀȅƤŎƤƭƤƪ ǊƻƭƭŜǊƛ ŀǊŀǎƤƴŘŀ œŀǘƤǒƳŀ ȅŀǒŀƴƳŀǎƤέ ό҈поΣтΤ ŦҐмпнύΤ 

άƎǀǊŜǾƭŜƴŘƛǊƳŜƭŜǊŘŜ ƪƻƴǳƴǳƴ ŀœƤƪ ǾŜ ƴŜǘ ƻƭŀǊŀƪ ōŜƭƛǊǘƛƭƳŜƳŜǎƛƴŘŜƴ ŘƻƭŀȅƤ ƎǸœƭǸƪ ȅŀǒŀƴƳŀǎƤέ ό҈пнΣнΤ ŦҐмнтύΤ 

άTκ{ ȅŀǇƤƭŀŎŀƪ ȅŜǊŜ ǳƭŀǒƳŀŘŀ ȊƻǊƭŀƴƤƭƳŀǎƤέ ό҈пмΣрΤ ŦҐмнрύ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōƛƭŘƛǊŜƴ ƳŀŘŘŜƭŜǊŜ ƛƭƛǒƪƛƴ άƪŀǘƤƭƤȅƻǊǳƳ 

ǾŜ ǘŀƳŀƳŜƴ ƪŀǘƤƭƤȅƻǊǳƳέ ŘǸȊŜȅƛƴŘŜƪƛ ƪŀǘƤƭƤƳ ƻǊŀƴƭŀǊƤƴƤƴ Řŀ ҈плΩƤƴ ǸȊŜǊƛƴŘŜ ƻƭŘǳƐǳ ǾŜ ōǳ ƳŀŘŘŜƭŜǊŘŜ ōŜlirtilen 

ǎƻǊǳƴƭŀǊŀ ȅǀƴŜƭƛƪ ƎǀǊǸǒƭŜǊƛƴ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ǀƴŜƳƭƛ ōƛǊ ōǀƭǸƳǸ ǘŀǊŀŦƤƴŘŀƴ ŘŜǎǘŜƪƭŜƴŘƛƐƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

ōύ TƴŎŜƭŜƳŜ ǾŜ {ƻǊǳǒǘǳǊƳŀƭŀǊƤƴ bŀǎƤƭ ǾŜ YƛƳƭŜǊ ¢ŀǊŀŦƤƴŘŀƴ ¸ŜǊƛƴŜ DŜǘƛǊƛƭƳŜǎƛ DŜǊŜƪǘƛƐƛƴŜ Tƭƛǒƪƛƴ bƛŎŜƭ .ǳƭƎǳƭŀǊ 

.ǳ ƎǀǊŜǾƭŜǊƛƴ ƴŀǎƤƭ ǾŜ ƪƛƳƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴŜ ƛƭƛǒƪƛƴ ǾŜǊƛƭŜǊ ¢ŀōƭƻ оΩǘŜ ǾŜǊƛƭƳƛǒǘƛǊΦ 

Tablo 3. Tκ{ DǀǊŜǾƭŜǊƛƴƛƴ bŀǎƤƭ ¸ŜǊƛƴŜ DŜǘƛǊƛƭƳŜǎƛ DŜǊŜƪǘƛƐƛƴŜ Tƭƛǒƪƛƴ ¸ǸȊŘŜ ǾŜ CǊŜƪŀƴǎ 5ŜƐŜǊƭŜǊƛ 
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f % f % f % f % f % 

млΦ TƭœŜ aƛƭƭƛ 9ƐƛǘƛƳ aǸŘǸǊƭǸƪƭŜǊƛƴŘŜ 
ƳǳƪŀƪƪƛƪƭŜǊŜ ȅƻƭ ƎǀǎǘŜǊŜŎŜƪ Tκ{ ǾŜ ŘŀƴƤǒƳŀ 
ōƛǊƛƳƭŜǊƛƴƛƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤ ƎŜǊŜƪǘƛƐƛƴƛ 
ŘǸǒǸƴǸȅƻǊǳƳΦ 

7 2,3 10 3,3 18 6.0 56 18,6 210 69,8 

ммΦ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ŘƤǒƤƴŘŀΣ 
ōǳ ŀƭŀƴŘŀ ŜƐƛǘƛƳ ŀƭŀǊŀƪ ǳȊƳŀƴƭŀǒƳƤǒ 
ƪƛǒƛƭŜǊŜ ǾŜǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴƛ ŘǸǒǸƴǸȅƻǊǳƳΦ 

16 5,3 10 3,3 22 7,3 48 15,9 205 68,1 

мнΦ Tκ{ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ȅǀƴŜǘƛŎƛƭŜǊƛƴ ƛŘŀǊƛ 
ƛȊƛƴƭƛ ǎŀȅƤƭƳŀƭƤŘƤǊΦ 

11 3,6 6 2.0 19 6,3 50 16,6 215 71,4 

мпΦ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ TƭŘŜ ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ 
ƳǸŦŜǘǘƛǒƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ 
ƎŜǊŜƪǘƛƐƛƴƛ ŘǸǒǸƴǸȅƻǊǳƳΦ 

23 7,6 14 4,7 45 15.0 40 13,3 179 59,5 

мрΦ aǳƘŀƪƪƛƪƭŜǊƛƴ ƛƭœŜ ŘƤǒƤƴŘŀƴ 
ƎǀǊŜǾƭŜƴŘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴƛ ŘǸǒǸƴǸȅƻǊǳƳΦ 

62 20,6 41 13,6 53 17,6 36 12.0 109 36,2 

мсΦ Tκ{ Ǝǀrevlerinin il ve ƛƭœŜƭŜǊŘŜ 
ƻƭǳǒǘǳǊǳƭŀŎŀƪ ƪƻƳƛǎȅƻƴƭŀǊ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ 
ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴƛ ŘǸǒǸƴǸȅƻǊǳƳΦ 

27 9.0 17 5,6 56 18,6 69 22,9 132 43,9 

мтΦ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ƛƭ ǾŜ ƛƭœŜƭŜǊŘŜ 
ƎǀǊŜǾƭŜƴŘƛǊƛƭŜŎŜƪ ƘǳƪǳƪœǳƭŀǊ ǘŀǊŀŦƤƴŘŀƴ 
ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴƛ ŘǸǒǸƴǸȅƻǊǳƳΦ 

48 15,9 34 11,3 56 18,6 58 19,3 105 34,9 

муΦ aǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƛ ƛœƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴŜ 
ȅƻƭƭǳƪ ǀŘŜƴƳŜƭƛŘƛǊΦ 

8 2,7 6 2.0 15 5,0 42 14.0 230 76,4 



IJETSAR (International Journal of Education Technology and Scientific Researches)    Vol: 6,   Issue: 15,    2021   

814    
 

 

 

¢ŀōƭƻ о ƛƴŎŜƭŜƴŘƛƐƛƴŘŜΤ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ άƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƛ ƛœƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴŜ ȅƻƭƭǳƪ ǀŘŜƴƳŜǎƛέ (%90,4; f=272); 

άƛƭœŜ Ƴƛƭƭƛ ŜƐƛǘƛƳ ƳǸŘǸǊƭǸƪƭŜǊƛƴŘŜ ƳǳƪŀƪƪƛƪƭŜǊŜ ȅƻƭ ƎǀǎǘŜǊŜŎŜƪ ƛƴŎŜƭŜƳŜΣ ǎƻǊǳǒǘǳǊƳŀ ǾŜ ŘŀƴƤǒƳŀ ōƛǊƛƳƭŜǊƛƴƛƴ 

ƻƭǳǒǘǳǊǳƭƳŀǎƤέ ό҈ууΣпΤ ŦҐнсрύΤ άTκ{ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ȅǀƴŜǘƛŎƛƭŜǊƛƴ ƛŘŀǊƛ ƛȊƛƴƭƛ ǎŀȅƤƭƳŀƭŀǊƤέ ό҈ууΤ ŦҐнспύΤ 

άƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴΣ ōǳ ŀƭŀƴŘŀ ŜƐƛǘƛƳ ŀƭŀǊŀƪ ǳȊƳŀƴƭŀǒƳƤǒΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ŘƤǒƤƴŘŀƪƛ ƪƛǒƛƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ 

ƎŜǘƛǊƛƭƳŜǎƛέ ό҈упΤ ŦҐнроύ ƎŜǊŜƪǘƛƐƛ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōƛƭŘƛǊŜƴ ƳŀŘŘŜƭŜǊŜ ƪŀǘƤƭƤƳ ƻǊŀƴƭŀǊƤƴƤƴΣ άƪŀǘƤƭƤȅƻǊǳƳ ǾŜ 

ǘŀƳŀƳŜƴ ƪŀǘƤƭƤȅƻǊǳƳ έ ŘǸȊŜȅƛƴŘŜ ҈ улΩƛƴ ǸȊŜǊƛƴŘŜ ƎŜǊœŜƪƭŜǒǘƛƐƛ ǾŜ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ōǳ ȅǀƴŘŜƪƛ ƎǀǊǸǒƭŜǊƛ 

ŘŜǎǘŜƪƭŜŘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

.ǳƴǳƴ ȅŀƴƤ ǎƤǊŀΣ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ҈тнΣуΩƛ όŦҐнмфύΣ άTκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ƛƭŘŜ ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ 

ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛέ ȅǀƴǸƴŘŜƪƛ ƳŀŘŘŜȅŜ άƪŀǘƤƭƤȅƻǊǳƳ ǾŜ ǘŀƳŀƳŜƴ ƪŀǘƤƭƤȅƻǊǳƳέ ŘǸȊŜȅƛƴŘŜ ƪŀǘƤƭƤƳ ƎǀǎǘŜǊƛǊƪŜƴΣ 

ōǳ ƎǀǊŜǾƭŜǊƛƴ άƛƭ ǾŜ ƛƭœŜƭŜǊŘŜ ƻƭǳǒǘǳǊǳƭŀŎŀƪ ƪƻƳƛǎȅƻƴƭŀǊ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛέ ƳŀŘŘŜǎƛƴŜ ƛƭƛǒƪƛƴ 

άƪŀǘƤƭƤȅƻǊǳƳ ǾŜ ǘŀƳŀƳŜƴ ƪŀǘƤƭƤȅƻǊǳƳέ ŘǸȊŜȅƛƴŘŜƪƛ ƪŀǘƤƭƤƳ ƻǊŀƴƭŀǊƤƴƤƴ ҈ссΣу όŦҐмфмύΤ άƛƭ ǾŜ ƛƭœŜƭŜrde 

ƎǀǊŜǾƭŜƴŘƛǊƛƭŜŎŜƪ ƘǳƪǳƪœǳƭŀǊ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛέ ƎŜǊŜƪǘƛƐƛƴŜ ƛƭƛǒƪƛƴ ƳŀŘŘŜȅŜ άƪŀǘƤƭƤȅƻǊǳƳ ǾŜ ǘŀƳŀƳŜƴ 

ƪŀǘƤƭƤȅƻǊǳƳέ ŘǸȊŜȅƛƴŘŜƪƛ ƪŀǘƤƭƤƳ ƻǊŀƴƭŀǊƤƴƤƴ ƛǎŜΣ ҈рпΣн όŦҐмсоύ ŘǸȊŜȅƛƴŘŜ ƎŜǊœŜƪƭŜǒǘƛƐƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ .ǳƴŀ ƎǀǊŜ 

ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ ōǳ ƎǀǊŜǾƭŜǊƛƴ ǀƴŎŜƭƛƪƭŜ Tƭ aƛƭƭƛ 9ƐƛǘƛƳ aǸŘǸǊƭǸƪƭŜǊƛƴŘŜ ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ƻƭƳŀƪ ǸȊŜǊŜΣ 

ƻƭǳǒǘǳǊǳƭŀŎŀƪ ƪƻƳƛǎȅƻƴƭŀǊ ǾŜ ƘǳƪǳƪœǳƭŀǊ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛ ȅǀƴǸƴŘŜƪƛ ƎǀǊǸǒǸƴǸ ŘŜǎǘŜƪƭŜŘƛƪƭŜǊƛ 

ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

!ȅǊƤŎŀ ƪŀǘƤƭƤƳŎƤƭŀǊŀ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƪƛƳƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛ ƪƻƴǳǎǳƴŘŀ ŀƴƪŜǘ ƛœŜǊƛǎƛƴŘŜƪƛ ƴƛŎŜƭ 

ǎƻǊǳƭŀǊƤƴ ŘƤǒƤƴŘŀΣ ƪŀǇŀƭƤ ǳœƭǳ ōƛǊ ǎƻǊǳ ŘŀƘŀ ǎƻǊǳƭƳǳǒǘǳǊΦ .ǳ ǎƻǊǳȅŀ ǾŜǊƛƭŜƴ ȅŀƴƤǘƭŀǊƤƴ ȅǸȊŘŜ ǾŜ ŦǊŜƪŀƴǎ ŘŜƐŜǊƭŜǊƛ 

 Ŝƪƛƭ оΩǘŜ ǾŜǊƛƭƳƛǒǘƛǊΦ  

 
 Ŝƪƛƭ оΦ Tκ{ DǀǊŜǾƭŜǊƛƴƛƴ YƛƳ ¢ŀǊŀŦƤƴŘŀƴ ¸ǸǊǸǘǸƭƳŜǎƛ DŜǊŜƪǘƛƐƛƴŜ Tƭƛǒƪƛƴ ±ŜǊƛƭŜǊ 

TƭƭŜǊŘŜ DǀǊŜǾƭƛ aŀŀǊƛŦ aǸŦŜǘǘƛǒƭŜǊƛ

%53,5

Tƭ ǾŜ TƭœŜƭŜǊŘŜ 
DǀǊŜǾƭŜƴŘƛǊƛƭŜŎŜƪ 
IǳƪǳƪœǳƭŀǊ

%20,3

hƪǳƭ aǸŘǸǊƭŜǊƛ

%15,9

aƛƭƭƛ 9ƐƛǘƛƳ aǸŘǸǊ 
¸ŀǊŘƤƳŎƤƭŀǊƤ ǾŜ  ǳōŜ 

aǸŘǸǊƭŜǊƛ

%5,3 

.ŀƪŀƴƭƤƪ aŀŀǊƛŦ 
aǸŦŜǘƛǒƭŜǊƛ

%5.0

Tκ{ Dmw9±[9wT YTa 
TARAFINDAN 

YAPILMALIDIR? 
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 Ŝƪƛƭ оΩŜ ƎǀǊŜ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ ōǳ ƎǀǊŜǾƭŜǊƛƴ Ŝƴ ŦŀȊƭŀ Tƭ aƛƭƭƛ 9ƐƛǘƛƳ aǸŘǸǊƭǸƪƭŜǊƛƴŘŜ ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ 

ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛ ƎǀǊǸǒǸƴǸ ŘŜǎǘŜƪƭŜŘƛƪƭŜǊƛ ό҈роΣрΤ ŦҐмсмύ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜΣ ōǳ 

ƎǀǊŜǾƭŜǊƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴƛ ŘǸǒǸƴŜƴ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ƻǊŀƴƤȅǎŀΣ ǎŀŘŜŎŜ ҈мрΣфΩŘǳǊΦ 

.ǳ ōǳƭƎǳΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ ōǳƭƎǳƭŀǊƤȅƭŀ Řŀ ōǸȅǸƪ ƻǊŀƴŘŀ ǀǊǘǸǒƳŜƪǘŜŘƛǊΦ  Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴΣ άōǳ ŀƭŀƴŘŀ ŜƐƛǘƛƳ 

ŀƭŀǊŀƪ ǳȊƳŀƴƭŀǒƳƤǒΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ŘƤǒƤƴŘŀƪƛ ƪƛǒƛƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛέ ȅǀƴǸƴŘŜ ƎǀǊǸǒ 

ōƛƭŘƛǊŜƴ ƳŀŘŘŜȅŜ ƛƭƛǒƪƛƴ άƪŀǘƤƭƤȅƻǊǳƳ ǾŜ ǘŀƳŀƳŜƴ ƪŀǘƤƭƤȅƻǊǳƳέ ŘǸȊŜȅƛƴŘŜƪƛ ƪŀǘƤƭƤƳ ƻǊŀƴƭŀǊƤ ό҈упΤ ŦҐнроύ Řŀ 

ōŜƴȊŜǊ ǒŜƪƛƭŘŜ ȅǸƪǎŜƪǘƛǊΦ .ǳƴŀ ƎǀǊŜ ŀǊŀǒǘƤǊƳŀƴƤƴ ōǳ ȅǀƴŘŜƪƛ ōǳƭƎǳǎǳƴǳƴΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ƘŜǊ ƛƪƛ ŀǒŀƳŀǎƤƴŘŀ Řŀ 

ƴƛǘŜƭ ǾŜ ƴƛŎŜƭ ōǳƭƎǳƭŀǊƭŀ ƛǎǘŀǘƛƪǎŜƭ ƻƭŀǊŀƪ ŘŜǎǘŜƪƭŜƴŘƛƐƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

2. Nitel Bulgular 

a) Muhakkiklik DǀǊŜǾƭŜǊƛ {ƤǊŀǎƤƴŘŀ ¸ŀǒŀƴƤƭŀƴ {ƻǊǳƴƭŀǊƤƴ bŜƭŜǊ hƭŘǳƐǳƴŀ Tƭƛǒƪƛƴ bƛǘŜƭ Bulgular 

aǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊƤƴ ƴŜƭŜǊ ƻƭŘǳƐǳƴŀ ƛƭƛǒƪƛƴ ŜƭŘŜ ŜŘƛƭŜƴ ƴƛǘŜƭ ōǳƭƎǳƭŀǊ  Ŝƪƛƭ пΩŘŜ 

ǾŜǊƛƭƳƛǒǘƛǊΦ 

 

 Ŝƪƛƭ пΦ aǳƘŀƪƪƛƪƭƛƪ DǀǊŜǾƭŜǊƛ {ƤǊŀǎƤƴŘŀ ¸ŀǒŀƴŀƴ {ƻǊǳƴƭŀǊƤƴ bŜƭŜǊ hƭŘǳƐǳƴŀ Tƭƛǒƪƛƴ ±ŜǊƛƭŜǊ 

Y!¢L[La/L Dmw« [9wT

(n=207)

Tκ{ ƪƻƴǳƭŀǊƤƴƤƴ Ƙǳƪǳƪƛ 
ŀœƤŘŀƴ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜǎƛƴŜ 
ƛƭƛǒƪƛƴ ŘŜƴŜȅƛƳΣ ǊŜƘōŜǊƭƛƪ 
ǾŜ ƘƛȊƳŜǘœƛ ŜƐƛǘƛƳ ŜƪǎƛƪƭƛƐƛ 

ȅŀǒŀƴƳŀǎƤ

IŀƪƪƤƴŘŀ Tκ{ ȅǸǊǸǘǸƭŜƴ 
ƪƛǒƛƭŜǊƛƴ ŀȅƴƤ ōǀƭƎŜ 

ƛœŜǊƛǎƛƴŘŜƪƛ ǘŀƴƤŘƤƪ ƪƛǒƛƭŜǊ 
ǾŜ ƳŜǎƭŜƪǘŀǒƭŀǊ ƻƭƳŀǎƤ

aŜǾŎǳǘ ƛǒ ȅǸƪƭŜǊƛƴƛ 
ŀǊǘƤǊƳŀǎƤ ƴŜŘŜƴƛȅƭŜ 
ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴŜ 
ȅŜǘŜǊƭƛ ȊŀƳŀƴƤƴ 

ŀȅǊƤƭŀƳŀƳŀǎƤ ǾŜ ƻƪǳƭŘŀƪƛ 
ȅǀƴŜǘƛƳ ƎǀǊŜǾƭŜǊƛƴƛƴ 

ŀƪǎŀƳŀǎƤ

¦ƭŀǒƤƳ ȊƻǊƭǳƐǳ ǾŜ 
ȅƻƭƭǳƪ ǸŎǊŜǘƛ 
ǀŘŜƴƳŜƳŜǎƛ

Objektif karar 
ǾŜǊƳŜŘŜ ƎǸœƭǸƪ 
œŜƪƛƭƳŜǎƛ

Tκ{ ƛǒƭŜƳƭŜǊƛ

ƛœƛƴ ǾŜǊƛƭŜƴ 
ǎǸǊŜƴƛƴ ȅŜǘŜǊǎƛȊ 
ƻƭƳŀǎƤ

f=58  

 f=65 

f=43 

f=31  

 f=20   

f=43 
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 Ŝƪƛƭ п ƛƴŎŜƭŜƴŘƛƐƛƴŘŜΤ  

V YŀǘƤƭƤƳŎƤ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ όŦҐсрύΣ Tκ{ ǾŜ Ƙǳƪǳƪ ƪƻƴǳƭŀǊƤƴŘŀƪƛ ŘŜƴŜȅƛƳΣ ǊŜƘōŜǊƭƛƪ ǾŜ ƘƛȊƳŜǘœƛ ŜƐƛǘƛƳ ŜƪǎƛƪƭƛƐƛ 

ƴŜŘŜƴƛȅƭŜ ǀƴŜƳƭƛ ǎƻǊǳƴƭŀǊ ȅŀǒŀŘƤƪƭŀǊƤƴƤΣ ōǳƴǳƴƭŀ ōƛǊƭƛƪǘŜ ōǳ ƪƻƴǳƭŀǊŘŀ ƪŜƴŘƛƭŜǊƛƴŜ ȅŜǘŜǊƛƴŎŜ ƘƛȊƳŜǘ ƛœƛ ŜƐƛǘƛƳ 

ǾŜǊŜŎŜƪ ǾŜ ǊŜƘōŜǊƭƛƪ ŜŘŜŎŜƪ ōƛǊƛƳƭŜǊƛƴ ōǳƭǳƴƳŀŘƤƐƤƴƤ ōŜƭƛǊǘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ .ǳ ƪƻƴǳŘŀ Řƛƪƪŀǘ œŜƪŜƴ ōŀȊƤ 

ƪŀǘƤƭƤƳŎƤ ƎǀǊǸǒƭŜǊƛ ǒǳƴƭŀǊŘƤǊΥ 

 

¸ǳƪŀǊƤŘŀƪƛ ƪŀǘƤƭƤƳŎƤ ƎǀǊǸǒƭŜǊƛƴƛƴ ŀƐƤǊƭƤƪƭƤ ƻƭŀǊŀƪΣ Tκ{ ƪƻƴǳƭŀǊƤƴƤƴ ƳŜǾȊǳŀǘ ǾŜ Ƙǳƪǳƪƛ ōƻȅǳǘƭŀǊƤƴƤ ȅƻǊǳƳƭŀƳŀ ǾŜ Tκ{ 

ƪƻƴǳƭŀǊƤƴŘŀƪƛ ōƛƭƎƛ ǾŜ ŘŜƴŜȅƛƳ ŜƪǎƛƪƭƛƐƛ ƴƻƪǘŀƭŀǊƤƴŘŀ ȅƻƐǳƴƭŀǒǘƤƐƤ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

V YŀǘƤƭƤƳŎƤƭŀǊ όŦҐруύ, ŀȅƴƤ œŀƭƤǒƳŀ œŜǾǊŜǎƛƴŘŜ ƎǀǊŜǾƭƛ ŘƛƐŜǊ ƪƛǒƛƭŜǊƛ ǘŀƴƤȅƻǊ ƻƭƳŀƴƤƴ ƪŜƴŘƛƭŜǊƛƴƛ ōǳ ǎǸǊŜœǘŜ 

ȊƻǊƭŀŘƤƐƤƴƤΣ Tκ{ ƛǒƭŜƳƭŜǊƛƴƛƴ œŜǒƛǘƭƛ ƪƤǊƎƤƴƭƤƪ ǾŜ œŀǘƤǒƳŀƭŀǊŀ Řŀ ƴŜŘŜƴ ƻƭŘǳƐǳƴǳΣ ŀȅƴƤ ǎǘŀǘǸŘŜƪƛ ŘƛƐŜǊ 

ƳŜǎƭŜƪǘŀǒƭŀǊƤƴƤƴ Tκ{ ƛǒƭŜƳƭŜǊƛ ƛœƛƴ ƎǀǊŜǾƭŜƴŘƛǊƛƭƳŜƴƛƴ ƪŜƴŘƛƭŜǊƛ ŀœƤǎƤƴŘŀƴ ȊƻǊ ƻƭŘǳƐǳƴǳ ōŜƭƛǊǘƳƛǒƭŜǊŘƛǊΦ .ǳ ƪƻƴǳŘŀ 

Řƛƪƪŀǘ œŜƪŜƴ ōŀȊƤ ƪŀǘƤƭƤƳŎƤ ƎǀǊǸǒƭŜǊƛ ǒǳƴƭŀǊŘƤǊΥ 

 

!ǊŀǒǘƤǊƳŀƴƤƴ ōǳ ȅǀƴŘŜƪƛ ƴƛǘŜƭ ōǳƭƎǳǎǳƴǳƴΣ ƴƛŎŜƭ ōǳƭƎǳƭŀǊƭŀ Řŀ ŘŜǎǘŜƪƭŜƴŘƛƐƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ YŀǘƤƭƤƳŎƤƭŀǊƤƴΣ 

άǎƻǊǳǒǘǳǊƳŀ ȅŀǇƤƭŀŎŀƪ ƪƛǒƛƭŜǊƛƴ ǘŀƴƤŘƤƪ ƻƭƳŀǎƤ ƴŜŘŜƴƛȅƭŜ ȊƻǊƭŀƴŘƤƪƭŀǊƤέ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōƛƭŘƛǊŜƴ ŀƴƪŜǘ ƳŀŘŘŜǎƛƴŜ 

άƪŀǘƤƭƤȅƻǊǳƳ ǾŜ ǘŀƳŀƳŜƴ ƪŀǘƤƭƤȅƻǊǳƳέ ŘǸȊŜȅƛƴŘŜƪƛ ƪŀǘƤƭƤƳ ƻǊŀƴƭŀǊƤ ό҈роΣфΤ ŦҐмснύ Řŀ ƎǀǊŜŎŜ ȅǸƪǎŜƪ 

ƎŜǊœŜƪƭŜǒƳƛǒǘƛǊΦ 

V YŀǘƤƭƤƳŎƤƭŀǊ όŦҐпоύ, ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴ ƳŜǾŎǳǘ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊƳŀǎƤ ƴŜŘŜƴƛȅƭŜ ōǳ ƎǀǊŜǾƭŜǊŜ ȅŜǘŜǊƭƛ 

ȊŀƳŀƴƤ ŀȅƤǊŀƳŀŘƤƪƭŀǊƤ ǾŜ ƻƪǳƭŘŀƪƛ ŘƛƐŜǊ ȅǀƴŜǘƛƳ ƎǀǊŜǾƭŜǊƛƴƛƴ ŘŜ ŀƪǎŀŘƤƐƤ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōŜƭƛǊǘƳƛǒƭŜǊŘƛǊΦ  

άaǳƘŀƪƪƛƪƭƛƪǳȊƳŀƴƭƤƪgerektiriyor. Bizler uzman ŘŜƐƛƭƛȊ. Iǳƪǳƪœǳ
ƻƭƳŀŘƤƐƤƳƤȊŘŀƴŘƻƐǊǳkararveremeyiz.έ(M-67);

άΧTƴŎŜƭŜƳŜveǎƻǊǳǒǘǳǊƳŀƎǀǊŜǾƭŜǊƛƴŘŜhukuki olarak yeterli bilgi ve deneyimesahip
ŘŜƐƛƭƛȊέ(M-269);

άΧbizleremuhakkiklikƎǀǊŜǾƭŜǊƛƛœƛƴgerekliƘƛȊƳŜǘœƛŜƐƛǘƛƳƛƴverilmemesi,Χέ(M-73);

άΧTƭœŜMilli 9ƐƛǘƛƳaǸŘǸǊƭǸƪƭŜǊƛƴŘŜmukakkiklereyolƎǀǎǘŜǊŜŎŜƪinceleme,ǎƻǊǳǒǘǳǊƳŀve
ŘŀƴƤǒƳŀbirimlerininƻƭǳǒǘǳǊǳƭƳŀƳŀǎƤέ(M-107);

άΧ.ƛƭƳŜŘƛƐƛbir ƛǒƛona buna sorarakya da mevzuatƪŀǊƤǒǘƤǊŀǊŀƪȅǸǊǸǘƳŜȅŜœŀƭƤǒƳŀƪέ
(M-123).

άΧOkulaǸŘǸǊǸolarakōƛǊœƻƐǳǘŀƴƤŘƤƪolan ŀǊƪŀŘŀǒƭŀǊƤƳƤȊile ilgili ȅŀǇŀŎŀƐƤƳƤȊ
muhakkiklikƎǀǊŜǾƭŜǊƛƴŘŜrolœŀǘƤǒƳŀǎƤȅŀǒŀŘƤƐƤƳƤȊoluyor.έ(M-82);

άΧolayaƪŀǊƤǒŀƴƭŀǊƤƴǘŀƴƤŘƤƪƻƭƳŀǎƤŘƻƭŀȅƤǎƤȅƭŀverilenƪŀǊŀǊƤƴtaraflar ŀǊŀǎƤƴŘŀ
ƪǸǎƪǸƴƭǸƪveƪƤǊƎƤƴƭƤƪƭŀǊŀyolŀœŀōƛƭƳŜǎƛέ(M-93);

ά!ȅƴƤkonumdakibirƳŜǎƭŜƪǘŀǒƤƳƤȊƤƴǎƻǊǳǒǘǳǊƳŀǎƤƴƤȅŀǇƳŀƪέ(M-203).
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YŀǘƤƭƤƳŎƤƭŀǊ ōǳ ƎǀǊŜǾƭŜǊƛƴ ȊŀǘŜƴ ȅƻƐǳƴ ƻƭŀƴ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊŘƤƐƤƴƤΣ ōǳ ƴŜŘŜƴƭŜ ŘŜ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴŜ 

ȅŜǘŜǊƛƴŎŜ ȊŀƳŀƴ ŀȅƤǊŀƳŀŘƤƪƭŀǊƤƴƤΣ ōǳƴǳƴ ȅŀƴƤ ǎƤǊŀ ƻƪǳƭŘŀƪƛ ȅǀƴŜǘƛƳ ƎǀǊŜǾƭŜǊƛƴŘŜ ōǳƴŘŀƴ ƻƭǳƳǎǳȊ ȅǀƴŘŜ 

ŜǘƪƛƭŜƴŘƛƐƛƴƛ ōŜƭƛǊǘƳƛǒƭŜǊŘƛǊΦ hƪǳƭ ƳǸŘǸǊƭŜǊƛΣ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƪŜƴŘƛƭŜǊƛƴŜ ƘŜǊƘŀƴƎƛ ōƛǊ ŀǾŀƴǘŀƧ ǾŜ ǀŘǸƭ ŘŜ 

ǎŀƐƭŀƳŀŘƤƐƤƴƤΣ ōǳ ƴŜŘŜƴƭŜ ŘŜ ƪŜƴŘƛƭŜǊƛ ŀœƤǎƤƴŘŀƴ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊŀƴ ƛƭŀǾŜ ōƛǊ ƎǀǊŜǾ 

ƻƭƳŀƪǘŀƴ ƛƭŜǊƛȅŜ ƎƛǊƳŜŘƛƐƛƴƛ ŘŜ ōŜƭƛǊǘƳƛǒƭŜǊŘƛǊΦ 

 

¸ǳƪŀǊƤŘŀƪƛ ƪŀǘƤƭƤƳŎƤ ƎǀǊǸǒƭŜǊƛȅƭŜ ŘŜ ƻǊǘŀȅŀ ƪƻƴǳƭŘǳƐǳ ǸȊŜǊŜΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ƎŜǊŜƪ ƴƛǘŜƭ ōǳƭƎǳƭŀǊƤ ƎŜǊŜƪǎŜ nicel 

ōǳƭƎǳƭŀǊƤΣ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƳŜǾŎǳǘ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊŀǊŀƪΣ ƻƪǳƭŘŀƪƛ ȅǀƴŜǘƛŎƛƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛ 

ȅŜǊƛƴŜ ƎŜǘƛǊƳŜ ƴƻƪǘŀǎƤƴŘŀ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛ ȊƻǊƭŀŘƤƐƤƴƤ ƻǊǘŀȅŀ ƪƻȅƳŀƪǘŀŘƤǊΦ .ǳ ȅǀƴŘŜƪƛ ōǳƭƎǳΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ 

boyuttaki anket madŘŜǎƛƴƛƴ ȅǸȊŘŜ ǾŜ ŦǊŜƪŀƴǎ ŘŜƐŜǊƭŜǊƛȅƭŜ ŘŜ ŘŜǎǘŜƪƭŜƴƳŜƪǘŜŘƛǊΦ YŀǘƤƭƤƳŎƤƭŀǊƤƴ ҈ссΣуΩƛƴƛƴ 

όŦҐнлмύΣ ȅǀƴŜǘƛŎƛƭƛƪ ƎǀǊŜǾƛȅƭŜ ōƛǊƭƛƪǘŜ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƛƴƛ ȅǸǊǸǘƳŜŘŜ ȊƻǊƭŀƴŘƤƪƭŀǊƤ ƳŀŘŘŜǎƛƴŜ άƪŀǘƤƭƤȅƻǊǳƳ ǾŜ 

ǘŀƳŀƳŜƴ ƪŀǘƤƭƤȅƻǊǳƳέ ŘǸȊŜȅƛƴŘŜ ŎŜǾŀǇ ǾŜǊŘƛƪƭŜǊƛ ǾŜ ōǳ ȅǀƴŘŜƪƛ ƎǀǊǸǒǸ ŘŜǎǘŜƪƭŜŘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

V YŀǘƤƭƤƳŎƤƭŀǊ όŦҐпоύ, Tκ{ ȅŀǇƤƭŀŎŀƪ ȅŜǊƭŜǊŜ ǳƭŀǒƳŀŘŀ ƎǸœƭǸƪ ȅŀǒŀŘƤƪƭŀǊƤƴƤΣ ōǳ ƎǀǊŜǾƭŜǊ ƛœƛƴ ȅƻƭƭǳƪ 

ǀŘŜƴƳŜƳŜǎƛ ƴŜŘŜƴƛȅƭŜ ƪŜƴŘƛƭŜǊƛƴŜ ƳŀŘŘƛ ōƛǊ ȅǸƪ ƎŜǘƛǊŘƛƐƛƴƛ ōŜƭƛǊǘƳƛǒƭŜǊŘƛǊΦ 

 

 

V YŀǘƤƭƤƳŎƤƭŀǊ όŦҐомύΣ Tκ{ ǎǸǊŜŎƛƴŘŜƪƛ œŜǒƛǘƭƛ ƴŜŘŜƴƭŜǊŘŜƴ ŘƻƭŀȅƤ ƻōƧŜƪǘƛŦ ƪŀǊŀǊ ǾŜǊƳŜŘŜ ƎǸœƭǸƪ œŜƪǘƛƪƭŜǊƛƴƛ 
ōŜƭƛǊǘƳƛǒƭŜǊŘƛǊΦ 

 

άhƪǳƭƛǒƭŜǊƛƴȅŀƴƤƴŘŀinceleme ve ǎƻǊǳǒǘǳǊƳŀƎǀǊŜǾƛverilmesi, okula yeterince zaman
ŀȅƤǊƳŀƳƤȊŀengelƻƭǳȅƻǊέ(M-95);eingassignedfor AITsalongsideschoolaffairs preventsus
from allocatingenoughtime toǎŎƘƻƻƭέ(M-95);

άhƪǳƭǳōƤǊŀƪƤǇifadealmayagidiyoruz. OkulƛǒƭŜǊƛƳƛȊŀƪǎƤȅƻǊ.έ(M-164).

άYŜƴŘƛƛǒƛƳƛȊƭŜbirlikte ekƛǒȅǸƪǸƻƭǳǒǘǳǊƳŀǎƤ;ǸǎǘŜƭƛƪokulƳǸŘǸǊƭŜǊƛƛœƛƴǸŎǊŜǘya da hizmet
ǇǳŀƴƤvs. gibiƪŀȊŀƴƤƳƤƻƭƳŀƳŀǎƤέ(M-146);

άhƪǳƭƭŀǊƤƳƤȊŘŀƪƛŀǎƭƤƎǀǊŜǾƭŜǊƛƳƛȊnedeniylemuhakkiklikȅŀǇƳŀƳƤȊƛœƛƴyeterlizaman
ŀȅƤǊŀƳŀƳŀƪǘŀȅƤȊ.έ(M-104);

άΧOkulƳǸŘǸǊǸƴǸƴokuluōƤǊŀƪƤǇbu ƎǀǊŜǾŜgitmesi, angaryaƛǒƻƭƳŀǎƤέ(M-
262).

ά¸ƻƭƭǳƪveƘŀǊŎƤǊŀƘǀŘŜƴƳŜƳŜǎƛέ(M-97);

άΧTκ{ƛœƛƴgidilip gelinirken, belli bir zaman harcanmakta ve masraf edilmektedir. Tκ{
ƛǒƭŜǊƛƴŘŜokulƳǸŘǸǊƭŜǊƛƴƛƴbelli bir somutfaydaǎŀƐƭŀƳŀǎƤgerekmektedir.έ(M-151);
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YŀǘƤƭƤƳŎƤ ƎǀǊǸǒƭŜǊƛƴŜ ƎǀǊŜΣ ƳǳƘŀƪƪƛƪƭŜǊƛƴ ƻōƧŜƪǘƛŦ ƪŀǊŀǊ ǾŜǊƳŜǎƛƴƛ ƎǸœƭŜǒǘƛǊŜƴ ƴŜŘŜƴƭŜǊƛƴ ōŀǒƤƴŘŀ Tκ{ ǎǸǊŜŎƛƴŘŜƪƛ 

ƪƛǒƛƭŜǊƛƴ ǘŀƴƤŘƤƪ ƻƭƳŀǎƤΣ ƳǸŘŀƘŀƭŜ ǾŜ ȅǀƴƭŜƴŘƛǊƳŜ œŀōŀƭŀǊƤΤ Tκ{ ǎǸǊŜŎƛƴŘŜƪƛ ƎƛȊƭƛƭƛƐŜ ǊƛŀȅŜǘ ŜŘƛƭƳŜƳŜǎƛΤ ƘŀƪƪƤƴŘŀ 

Tκ{ ȅǸǊǸǘǸƭŜƴ ƪƛǒƛƭŜǊƛƴ ǎǸǊŜŎŜ ƻǊǘŀƪ ǘŀƴƤŘƤƪ ƪƛǒƛƭŜǊƭŜ ōƛǊƭƛƪǘŜ ŘƛƐŜǊ ōŀǎƪƤ ƎǊǳǇƭŀǊƤƴƤ ƳǸŘŀƘƛƭ ŜǘƳŜƪ ƛǎǘŜƳŜƭŜǊƛΣ Tκ{ 

ƛǒlemlerinin ǎƻƴǳƴŘŀ ƪƛǒƛƭŜǊƛƴ ƻƭǳƳǎǳȊ ǘŜǇƪƛƭŜǊ ǾŜǊƳŜƭŜǊƛ Ǝƛōƛ ŘǳǊǳƳƭŀǊƤƴ ƎŜƭŘƛƐƛ ǎǀȅƭŜƴŜōƛƭƛǊΦ 

V YŀǘƤƭƤƳŎƤƭŀǊ όŦҐнлύ, ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛ ƛœƛƴ ǾŜǊƛƭŜƴ ǎǸǊŜƴƛƴ ȅŜǘŜǊƭƛ ƻƭƳŀŘƤƐƤƴƤΣ ōǳ ƎǀǊŜǾƭŜǊƛƴ ȅŜǊƛƴŜ 

ƎŜǘƛǊƛƭƳŜǎƛ ƛœƛƴ ƪŜƴŘƛƭŜǊƛƴŜ ŀȅǊƤŎŀ ōƛǊ ƛȊƛƴ ǾŜǊƛƭƳŜŘƛƐƛƴƛ ōŜƭƛǊǘƳŜƪǘŜŘƛǊƭŜǊΦ  

 

 Ŝƪƛƭ пΩǘŜ ōŜƭƛǊǘƛƭŜƴ ƪƻƴǳƭŀǊƤƴ ȅŀƴƤ ǎƤǊŀΣ ƘŜǊ ǘǸǊƭǸ ǒƛƪŃȅŜǘƛƴ ƎŜǊŜƪǎƛȊ ȅŜǊŜ Tκ{ ƪƻƴǳǎǳ ȅŀǇƤƭƳŀǎƤ όŦҐуύΤ ƪƻƴǳƴǳƴ ŀœƤƪ 

ƻƭŀǊŀƪ ōŜƭƛǊǘƛƭƳŜƳŜǎƛ ǾŜ ōŜƭƎŜ ŜƪǎƛƪƭƛƐƛ όŦҐтύΤ ȅŜǘƪƛ ǾŜ Ǌƻƭ ƪŀǊƳŀǒŀǎƤ ȅŀǒŀƴƳŀǎƤ ǾŜ ƳǳƘŀƪƪƛƪ ȅŜǘƪƛƭŜǊƛƴƛƴ ƎŜǊŜƪǘƛƐƛ 

Ǝƛōƛ ƪǳƭƭŀƴƤƭŀƳŀƳŀǎƤ όŦҐсύΤ ƪƛǒƛƭŜǊŜ ǳƭŀǒƳŀŘŀ ȅŀǒŀƴŀƴ ǎƤƪƤƴǘƤƭŀǊ όŦҐсύΤ ƎǀǊŜǾƭŜǊƛƴ ŘŀƐƤǘƤƭƳŀǎƤƴŘŀ ƻōƧŜƪǘƛŦ ƪǊƛǘŜǊƭŜǊƛƴ 

takip edilmemesi (ŦҐрύΤ ƛŦŀŘŜ ŀƭƳŀȅŀ ƛƭƛǒƪƛƴ ȊƻǊƭǳƪƭŀǊ ȅŀǒŀƴƳŀǎƤ όŦҐоύΤ ǊŀǇƻǊ ȅŀȊƤƳƤƴŀ ƛƭƛǒƪƛƴ ȊƻǊƭǳƪƭŀǊ ȅŀǒŀƴƳŀǎƤ 

(ŦҐоύΤ  Tκ{ΩƭŀǊƤƴ ƎǀƴǸƭƭǸƭǸƪ ǒŀǊǘƤ ƻƭƳŀŘŀƴ ǾŜ ƪŜƴŘƛƭŜǊƛƴŜ ŘŀƴƤǒƤƭƳŀŘŀƴ ǾŜǊƛƭƳŜǎƛ όf=2); Tκ{ΩƭŀǊƤƴ ȅǸǊǸǘǸƭƳŜǎƛ 

ǎƤǊŀǎƤƴŘŀ ƳŜƪŃƴ ǎƤƪƤƴǘƤǎƤ ȅŀǒŀƴƳŀǎƤ όŦҐмύΤ Tκ{ ƛǒƭŜƳƭŜǊƛƴƛƴ ȅŀǇƤƭŘƤƐƤ ƪǳǊǳƳŘŀ ȅŀǒŀƴŀƴ ƛœ œŀǘƤǒƳŀƭŀǊ όf=1) da 

ƪŀǘƤƭƤƳŎƤƭŀǊ ǘŀǊŀŦƤƴŘŀƴ ŘƛƭŜ ƎŜǘƛǊƛƭŜƴ ŘƛƐŜǊ ǎƻǊǳƴƭŀǊ ƻƭƳǳǒǘǳǊΦ .ǳ ƪƻƴǳƭŀǊŘŀ Řƛƪƪŀǘ œŜƪƛŎƛ ōŀȊƤ ƎǀǊǸǒƭŜǊ ǒǳƴƭŀǊŘƤǊΥ 

ά{ƻǊǳǒǘǳǊƳŀȅŀǇƤƭŀŎŀƪƪƛǒƛƴƛƴǀƴŎŜŘŜƴǘŀƴƤƴƳŀǎƤǘŀǊŀŦǎƤȊƻƭƳŀȅƤȊƻǊƭŀǒǘƤǊƤȅƻǊέ(M-124);

άΧƪƛǒƛƭŜǊŀǊŀǎƤƛƭƛǒƪƛƭŜǊŘƻƭŀȅƤǎƤȅƭŀkararlardazorlanmaΧέ(M-146);

άΧarayasendikaveǘŀƴƤŘƤƪkoymaœŀōŀǎƤέ(M-180);

άΧetraftan gelenȅǀƴƭŜƴŘƛǊƳŜƭŜǊΧέ(M-188);

άΧŘƤǒōŀǎƪƤƭŀǊŘŀƴŘƻƭŀȅƤmuhakkiklerinrahatƻƭŀƳŀƳŀǎƤέ(M-2);

άaŜǎƭŜƪǘŀǒƭŀǊƤƳƤȊƭŀƎƛǊŘƛƐƛƳƛȊǇƻƭŜƳƛƪƭŜǊέ(M-232);

ά¸ŀǇƤƭŀƴƎǀǊŜǾǎƻƴǊŀǎƤƴŘŀinsanlardanolumsuzŘǀƴǸǘƭŜǊŀƭƤƴƳŀǎƤΧέ(M-301).

άaǳƘŀƪƪƛƪƭƛƪǎǸǊŜǎƛƴƛƴazƻƭƳŀǎƤΣokulƳǸŘǸǊǸƴŜizinǾŜǊƛƭƳŜƳŜǎƛέ(M-
170);

ά½ŀƳŀƴyeterliŘŜƐƛƭέ(M-273).
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ōύ DŜǘƛǊƛƭŜƴ 4ǀȊǸƳ mƴŜǊƛƭŜǊƛƴŜ Tƭƛǒƪƛƴ 9ƭŘŜ 9ŘƛƭŜƴ bƛǘŜƭ .ǳƭƎǳƭŀǊ 

¸ŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊƤƴ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛƴŜ ƛƭƛǒƪƛƴ ƎǀǊǸǒƭŜǊ ŘŜƐŜǊƭŜƴŘƛǊƛƭŘƛƐƛƴŘŜ (n=186); ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ǀƴŜƳƭƛ ōƛǊ 

ōǀƭǸƳǸƴǸƴ όŦҐмлмύ, bu ƎǀǊŜǾƭŜǊƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ȅŜǊƛƴŜ ōŀǒƪŀ ƪƛǒƛΣ ōƛǊƛƳ ǾŜȅŀ ƪƻƳƛǎȅƻƴƭŀǊ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ 

ƎŜǘƛǊƛƭƳŜǎƛƴƛΣ ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊƤƴ œǀȊǸƳǸ ƴƻƪǘŀǎƤƴŘŀ ǀƴŜǊƛ ƻƭŀǊŀƪ ŘƛƭŜ ƎŜǘƛǊŘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ hƪǳƭ ƳǸŘǸǊƭŜǊƛΣ 

ōǳ ƎǀǊŜǾƭŜǊƛƴΣ ƳǸŘǸǊƭŜǊ ȅŜǊƛƴŜ ƳǸŦŜǘǘƛǒƭŜǊ ǘŀǊŀŦƤƴŘŀƴ όŦҐпфύΤ ŀƭŀƴƭŀǊƤƴŘŀ ǳȊƳŀƴƭŀǒƳƤǒ ǎǸǊŜƪƭƛ ƻƭŀǊŀƪ ōǳ ƛǒƛ 

ȅŀǇŀŎŀƪ ƻƭŀƴ ŘŜƴŜȅƛƳƭƛ ƪƛǒƛƭŜǊŘŜƴ ƻƭǳǒŀŎŀƪ ōƛǊ ōƛǊƛƳ ǾŜȅŀ ƪƻƳƛǎȅƻƴ ǘŀǊŀŦƤƴŘŀƴ όŦҐнфύΤ ƎǀǊŜǾƭŜƴŘƛǊƛƭŜŎŜƪ 

ƘǳƪǳƪœǳƭŀǊ ǘŀǊŀŦƤƴŘŀƴ όŦҐмсύ ǾŜ ǒǳōŜ ƳǸŘǸǊƭŜǊƛ ǾŜȅŀ Ǹǎǘ ŀƳƛǊƭŜǊ ǘŀǊŀŦƤƴŘŀƴ όŦҐтύ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛƴƛΣ ǎƻǊǳƴƭŀǊƤƴ 

œǀȊǸƳǸƴŜ ȅǀƴŜƭƛƪ ŀƭǘŜǊƴŀǘƛŦ ōƛǊ œǀȊǸƳ ƻƭŀǊŀƪ ƎǀǊƳŜƪǘŜŘƛǊƭŜǊΦ !ȅǊƤŎŀ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ (f=8), ōǳ ƎǀǊŜǾƭŜǊƛƴ ƻƪǳƭ 

ƳǸŘǸǊƭŜǊƛƴŜ ƘƛœōƛǊ ǎǳǊŜǘǘŜ ǾŜǊƛƭƳŜƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴƛ ƪŜǎƛƴ ƛŦŀŘŜƭŜǊƭŜ ŘƛƭŜ ƎŜǘƛǊŘƛƪƭŜǊƛ ŘŜ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ .ǳ ƪƻƴǳŘŀƪƛ 

ōŀȊƤ ƪŀǘƤƭƤƳŎƤ ƎǀǊǸǒƭŜǊƛ ǒǳ ǒŜƪƛƭŘŜŘƛǊΥ  

  

άDŜǊŜƪǎƛȊveŀƴƭŀƳǎƤȊǒƛƪŃȅŜǘƭŜǊέ(M-238);

άDŜƭŜƴresmiȅŀȊƤƴƤƴvebelgelerininyeterliveŀƴƭŀǒƤƭƤǊƻƭƳŀƳŀǎƤέ(M-224);

άΧMuhakkiklikƎǀǊŜǾƛƴƛƴyetkililercetam ŀƴƭŀǒƤƭƳŀƳŀǎƤΣifadeŀƭƤƴŀŎŀƪƪƛǒƛƭŜǊŜƎǀǊŜǾve
ǎƻǊǳƳƭǳƭǳƐǳƳǳȊǳŀœƤƪƭŀƳŀƪǘŀȊƻǊƭŀƴƳŀƳƤȊ.έ(M-262);

άDǀǊŜǾƛƴƳǸŘǸǊƭŜǊŜΣisteyipƛǎǘŜƳŜŘƛƐƛsorulmadanverilmesi.έ(M-96);

άΧƎǀǊŜǾƭŜƴŘƛǊƳŜƭŜǊŘŜbir kriterƻƭƳŀƳŀǎƤΧέ(M-281).

ά5ŜƴŜǘƛƳƳŜƪŀƴƛȊƳŀǎƤΣŜƐƛǘƛƳŎƛƭŜǊƛƴŘƤǒƤƴŘŀΣkonununǳȊƳŀƴƤdenetmenlerǘŀǊŀŦƤƴŘŀƴƛǒƭŜǘƛƭƳŜƭƛŘƛǊέ
(M-301);

άTƭŘŜvarolanmaarifƳǸŦŜǘǘƛǒƭŜǊƛƴƛƴǎŀȅƤǎƤŀǊǘƤǊƤƭŀǊŀƪΣtek birimǘŀǊŀŦƤƴŘŀƴȅǸǊǸǘǸƭƳŜǎƛέ(M-267);

άΧbuƎǀǊŜǾƭŜǊƛΣbuŀƭŀƴƤƴǳȊƳŀƴƤve bu konudaȅŜǘƛǒƳƛǒŘǸǊǸǎǘǘŀǊŀŦǎƤȊyasalƎǸǾŜƴŎŜ
ŀƭǘƤƴŀŀƭƤƴƳƤǒyetkili veetkiliƪƛǒƛƭŜǊƛƴȅŀǇƳŀǎƤgerekir.έ(M-177);

άhƪǳƭidarecilerinin ƛǒȅǸƪƭŜǊƛƴƛƴve/veya ǎƻǊǳƳƭǳƭǳƪƭŀǊƤƴƤƴŀȊŀƭǘƤƭƳŀǎƤgerekir. Muhakkiklik
ƎǀǊŜǾƛƴƛƴǸȊŜǊƛƳƛȊŘŜƴŀƭƤƴƳŀǎƤbirōŀǒƭŀƴƎƤœƻƭŀōƛƭƛǊέ(M-179);

άΧbuƎǀǊŜǾƛkesinlikleokulƳǸŘǸǊƭŜǊƛȅŀǇƳŀƳŀƭƤέ(M-183);

ά.ǳƎǀǊŜǾƭŜǊƛƴΣƳǸŘǸǊƭŜǊyerine,ǒǳōŜƳǸŘǸǊƭŜǊƛƴŜverilmesidahauygunƻƭŀŎŀƪǘƤǊ.έ(M-24);

άIǳƪǳƪœǳƭŀǊƤƴƎǀǊŜǾƭŜƴŘƛǊƛƭƳŜǎƛve ŀǎκǸǎǘƛƭƛǒƪƛǎƛbulunmayanƪƛǒƛƭŜǊŎŜen ŘƻƐǊǳǊŀǇƻǊƭŀǊƤƴ
ǎǳƴǳƭƳŀǎƤǎŀƐƭŀƴŀōƛƭŜŎŜƪǘƛǊ.Χέ(M-33);

άTƭœŜŘŜƻƭǳǒǘǳǊǳƭŀŎŀƪhukuk ōǸǊƻǎǳκƪƻƳƛǎȅƻƴƎǀǊŜǾƭƛƭŜǊƛǘŀǊŀŦƤƴŘŀƴmuhakkiklik ƎǀǊŜǾƛifa
edilmelidir.έ(M-81).
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.ǳƴǳƴ ȅŀƴƤ ǎƤǊŀ ƪŀǘƤƭƤƳŎƤƭŀǊΣ ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊŀ ƛƭƛǒƪƛƴ ƻƭŀǊŀƪ ŀǒŀƐƤŘŀ  Ŝƪƛƭ рΩŘŜ ǀȊŜǘƭŜƴŜƴ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛƴƛ ŘŜ 

ƎŜǘƛǊƳƛǒƭŜǊŘƛǊΦ .ǳƴŀ ƎǀǊŜΥ 

 
 Ŝƪƛƭ рΦ YŀǘƤƭƤƳŎƤƭŀǊƤƴ ¸ŀǒŀƴŀƴ {ƻǊǳƴƭŀǊƤƴ 4ǀȊǸƳǸƴŜ Tƭƛǒƪƛƴ 4ǀȊǸƳ mƴŜǊƛƭŜǊƛ 

 .ǳ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛƴŘŜƴ Řƛƪƪŀǘ œŜƪƛŎƛ ƻƭŀƴ ōŀȊƤ ǀƴŜǊƛƭŜǊ ǒǳ ǒŜƪƛƭŘŜ ƛŦŀŘŜ ŜŘƛƭƳƛǒǘƛǊΥ 

 

.ǳƴǳƴ ȅŀƴƤ ǎƤǊŀ 

ƪŀǘƤƭƤƳŎƤƭŀǊΣ 

ȅŀǒŀƴŀƴ 

ǎƻǊǳƴƭŀǊŀ ƛƭƛǒƪƛƴ 

olarak

ǒǳ ǀƴŜǊƛƭŜǊƛ ŘŜ 

ƎŜǘƛǊƳƛǒƭŜǊŘƛǊΥ 

--aǳƘŀƪƪƛƪƭƛƪ ȅŀǇŀŎŀƪ ƪƛǒƛƭŜǊŜ ŀǊŀœ ǘŀƘǎƛǎ ŜŘƛƭŜǊŜƪΣ ȅƻƭƭǳƪ ǾŜ ǸŎǊŜǘ ǀŘŜƴƳŜǎƛ όŦҐотύΤ

--hƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ōǳ ƎǀǊŜǾƭŜǊƛƴƛ ȅŜǊƛƴŜ ƎŜǘƛǊƛǊƪŜƴ ƎǀǊŜǾƭƛ ƛȊƛƴƭƛ ǎŀȅƤƭƳŀƭŀǊƤ όŦҐнмύΤ

--aǳƪŀƪƪƛƪƭƛƪ ȅŀǇŀŎŀƪ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴŜ ƪŀǇǎŀƳƭƤ ōƛǊ ƘƛȊƳŜǘ ƛœƛ ŜƐƛǘƛƳ ǾŜǊƛƭƳŜǎƛ όŦҐнмύΤ

--aǳƘŀƪƪƛƪƭŜǊƛƴ ƛƭœŜ ŘƤǒƤƴŘŀƪƛ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ŀǊŀǎƤƴŘŀƴ ƎǀǊŜǾƭŜƴŘƛǊƛƭƳŜǎƛ όŦҐмнύΤ

--TƭœŜƭŜǊŘŜ ƳǳƘŀƪƪƛƪƭŜǊŜ ǊŜƘōŜǊƭƛƪ ŜŘŜŎŜƪ ōƛǊ ōƛǊƛƳ ǾŜȅŀ ƪƻƳƛǎȅƻƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤ όŦҐсύΤ

--.ǳ ƎǀǊŜǾƭŜǊ ƛœƛƴ ǾŜǊƛƭŜƴ ǎǸǊŜƭŜǊƛƴ ŀǊǘƤǊƤƭƳŀǎƤ όŦҐсύΤ

-- ƛƪŃȅŜǘƭŜǊƛƴ ƛƴŎŜƭŜƳŜ ōŀǒƭŀǘƤƭƳŀŘŀƴ ǀƴŎŜ ōƛǊ ƪƻƳƛǎȅƻƴ ǘŀǊŀŦƤƴŘŀƴ ƛƴŎŜƭŜƴƳŜǎƛΣ ƻǊǘŀȅŀ œƤƪŀŎŀƪ 
ƘŀƪǎƤȊ ǾŜ ȅŜǊǎƛȊ ǒƛƪŃȅŜǘƭŜǊŜ ƛƭƛǒƪƛƴ ƪŀǊǒƤ ƛǒƭŜƳ ōŀǒƭŀǘƤƭƳŀǎƤ όŦҐрύΤ

--5ƤǒŀǊƤŘŀƴ ƳǸŘŀƘŀƭŜƭŜǊŜ ƳǸǎŀŀŘŜ ŜŘƛƭƳŜƳŜǎƛ ǾŜ ƳǳƘŀƪƪƛƪƭŜǊƛƴ ȅŜǘƪƛƭŜǊƛƴƛ ƎŜǊŜƪǘƛƐƛ Ǝƛōƛ 
ƪǳƭƭŀƴƳŀƭŀǊƤƴŀ ƻƭŀƴŀƪ ǎŀƐƭŀƴƳŀǎƤ όŦҐрύΤ

--.ǳ ƎǀǊŜǾƭŜǊƛƴ ȊƻǊǳƴƭǳ ƻƭŀǊŀƪ ŘŜƐƛƭΣ ƎǀƴǸƭƭǸƭǸƪ ŜǎŀǎƤƴŀ ƎǀǊŜ ǾŜǊƛƭƳŜǎƛ όŦҐрύΤ

--¸Ŝƴƛ ƳŜǾȊǳŀǘ ƘŀȊƤǊƭŀƴŀǊŀƪ ƳǳƘŀƪƪƛƪ ȅŜǘƪƛƭŜǊƛƴƛƴ ŘǸȊŜƴƭŜƴƳŜǎƛ όŦҐпύΤ

--.ǳ ƎǀǊŜǾƭŜǊƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƪŀǊƛȅŜǊ ǾŜ ǘŜǊŦƛƭŜǊƛƴŜ Ŝǘƪƛ ŜŘŜŎŜƪ ōƛǊ ǀŘǸƭ ǾŜ ǘŜǒǾƛƪ ƴƛǘŜƭƛƐƛƴŜ 
ǎŀƘƛǇ ƻƭƳŀǎƤ όŦҐоύΤ

--Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ōŜƭƛǊƭƛ ƪǊƛǘŜǊƭŜǊŜ ƎǀǊŜ Ŝǒƛǘ ƻƭŀǊŀƪ ǾŜǊƛƭƳŜǎƛ όŦҐоύΤ 

--Tκ{ ƛǒƭŜƳƭŜǊƛ ƛœƛƴ ŀȅǊƤ ōƛǊ ƳŜƪŃƴ ǘŀƘǎƛǎ ŜŘƛƭƳŜǎƛ όŦҐнύΤ

--¸ƻƭ ƎǀǎǘŜǊƛŎƛ Tκ{ Řƻǎȅŀ ǀǊƴŜƪƭŜǊƛƴƛƴ ǇŀȅƭŀǒƤƭƳŀǎƤ όŦҐмύ

άΧŀǊŀœtahsisiveyayollukyevmiyeǀŘŜƴƳŜǎƛέ(M-246);

άTκ{ȅŀǇƤƭŀƴƎǸƴƭŜǊŘŜokulƳǸŘǸǊƭŜǊƛidari izinliǎŀȅƤƭƳŀƭƤέ(M-62);

άaǳƘŀƪƪƛƪƭŜǊƛƴΣbu alanda ǀȊŜƭolarak merkezi hizmet ƛœƛŜƐƛǘƛƳƛƴŜŀƭƤƴŀǊŀƪΣ
ǇǊƻŦŜǎȅƻƴŜƭƭŜǒƳŜƭŜǊƛǎŀƐƭŀƴƳŀƭƤvebunitelik kredilendirilmelidir.έ(M-146);

άΧokulƳǸŘǸǊƭŜǊƛƴŜΣŀƭƳƤǒƻƭŘǳƪƭŀǊƤƎǀǊŜǾƭŜǊƛƴŘŜƴŘƻƭŀȅƤΣpozitif bir ŀȅǊƤŎŀƭƤƪǘŀƴƤƴƳŀǎƤΧέ(M-
154);

άaǳƘŀƪƛƪƭƛƪkonusundaœƻƪdahaƎŜƴƛǒƪŀǇǎŀƳƭƤŜƐƛǘƛƳǾŜǊƛƭƳŜƭƛέ(M-285);

TƭœŜŘƤǒƤƴŘŀƴƻƭŀȅƤdaha objektifŘŜƐŜǊƭŜƴŘƛǊŜōƛƭŜŎŜƪuzmanbirileri ƎǀǊŜǾƭŜƴŘƛǊƛƭƳŜƭƛέ(M-
58);

άDŜǊŜƪǎƛȊbir ǎǸǊǸǎƻǊǳǒǘǳǊƳŀvar; ǀƴŎŜƭƛƪƭŜbunlar ŀœƤƭƳŀƳŀƭƤ. aǸŘǸǊƭŜǊŜverilen bu ƎǀǊŜǾ
ǎƤǊŀǎƤƴŘŀƳǸŘǸǊǸƴōǸǘǸƴdikkati bu olayaȅƻƐǳƴƭŀǒƤƴŎŀΣokuldankopuyor,buȅǸȊŘŜƴmuhakkiklik
ǾŜǊƛƭƳŜƳŜƭƛέ(M-143);

ά{ƻǊǳǒǘǳǊƳŀƭŀǊƤƴtamamenobjektifȅŀǇƤƭƳŀǎƤΣƘƛœkimseninƳǸŘŀƘƛƭƻƭƳŀƳŀǎƤƎŜǊŜƪƛǊέ(M-94);

άDǀǊŜǾverilmedenǀƴŎŜƎǀǊŜǾverilecekƪƛǒƛœŀƐƤǊƤƭƳŀƭƤveǊƤȊŀǎƤŀƭƤƴƳŀƭƤέ(M-209);

άΧǎǸǊŜƪƭƛŀȅƴƤƪƛǒƛƭŜǊƎǀǊŜǾƭŜƴŘƛǊƛƭƳŜƳŜƭƛέ(M-198);

άTƭœŜƭŜǊŘŜŘŀƴƤǒƳŀbirimlerininƪǳǊǳƭƳŀǎƤέ(M-288).
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!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ǾŜ ƴƛŎŜƭ ōǳƭƎǳƭŀǊƤ ōƛǊ ōǸǘǸƴ ƻƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘƛǊƛƭŘƛƐƛƴŘŜΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƳǳƘŀƪƪƛƪƭƛƪ 

ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ƪŀǊǒƤƭŀǒǘƤƪƭŀǊƤ ǎƻǊǳƴƭŀǊ ǾŜ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛ ƛƭŜ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƪƛƳƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ǾŜ ƴŜ ǒŜƪƛlde 

ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴŜ ƛƭƛǒƪƛƴ ƻƭŀǊŀƪ ŀǒŀƐƤŘŀƪƛ ǎƻƴǳœƭŀǊŀ ǳƭŀǒƤƭƳƤǒ ƻƭǳǇ ōǳ ǎƻƴǳœƭŀǊ ƛƪƛ ŀƭǘ ōŀǒƭƤƪ ƘŀƭƛƴŘŜ 

ǀȊŜǘƭŜƴƳƛǒ ǾŜ ǘŀǊǘƤǒƤƭƳƤǒǘƤǊΦ .ǳƴŀ ƎǀǊŜΥ 

ŀύ aǳƘŀƪƪƛƪƭƛƪ DǀǊŜǾƭŜǊƛ {ƤǊŀǎƤƴŘŀ ¸ŀǒŀƴŀƴ {ƻǊǳƴƭŀǊŀ Tƭƛǒƪƛƴ 9ƭŘŜ 9ŘƛƭŜƴ {ƻƴǳœƭŀǊ 

1) IŀƪƭŀǊƤƴŘŀ Tκ{ ƛǒƭŜƳƛ ȅǸǊǸǘǸƭŜƴ ƪƛǒƛƭŜǊƛƴΣ ƪŜƴŘƛ ǘŀƴƤŘƤƪƭŀǊƤ ƻƭƳŀƭŀǊƤƴŘŀƴ ŘƻƭŀȅƤ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ Ǌƻƭ 

œŀǘƤǒƳŀǎƤΣ ƻōƧŜƪǘƛŦ ƪŀǊŀǊ ǾŜǊƳŜŘŜ ȊƻǊƭŀƴƳŀΣ ǎƻǎȅŀƭ ƛƭƛǒƪƛƭŜǊƛƴ ȊŜŘŜƭŜƴƳŜǎƛ ǒŜƪƭƛƴŘŜ ǎƻǊǳƴƭŀǊ ȅŀǒŀŘƤƪƭŀǊƤ 

ƎǀǊǸƭƳǸǒǘǸǊΦ 

!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ōǳƭƎǳƭŀǊƤΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ōǸȅǸƪ œƻƐǳƴƭǳƐǳƴǳƴΣ ƘŀƪƪƤƴŘŀ Tκ{ ȅǸǊǸǘǸƭŜƴ ƪƛǒƛƭŜǊƛƴ ǘŀƴƤŘƤƪ 

ƻƭƳŀƭŀǊƤƴŘŀƴ ŘƻƭŀȅƤ ȊƻǊƭŀƴŘƤƪƭŀǊƤƴƤ ƎǀǎǘŜǊƳŜƪǘŜŘƛǊΦ !ȅǊƤŎŀ ōǳ ȅǀƴŘŜƪƛ ōǳƭƎǳƭŀǊƤƴΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ ōǳƭƎǳƭŀǊƤȅƭŀ 

Řŀ ŘŜǎǘŜƪƭŜƴŘƛƐƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ hƪǳƭ ƳǸŘǸǊƭŜǊƛΣ ŀȅƴƤ œŀƭƤǒƳŀ œŜǾǊŜǎƛƴŘŜƪƛ ƪƛǒƛƭŜǊƛ ǘŀƴƤȅƻǊ ƻƭƳŀƭŀǊƤƴƤƴΣ Tκ{ 

ǎǸǊŜŎƛƴŘŜ ƻōƧŜƪǘƛŦ ƪŀǊŀǊ ǾŜǊƳŜ ƴƻƪǘŀǎƤƴŘŀ ƪŜƴŘƛƭŜǊƛƴƛ ȊƻǊƭŀŘƤƐƤƴƤΣ ƪǳǊǳƳ ƛœŜǊƛǎƛƴŘŜƪƛ ǎƻǎȅŀƭ ƛƭƛǒƪƛƭŜǊ ŀœƤǎƤƴŘŀƴ Řŀ 

œŜǒƛǘƭƛ ƪƤǊƎƤƴƭƤƪ ǾŜ œŀǘƤǒƳŀƭŀǊŀ ƴŜŘŜƴ ƻƭŘǳƐǳƴǳΣ ŀȅǊƤŎŀ ōǳ ŘǳǊǳƳǳƴ Tκ{ ǎǸǊŜŎƛƴŜ ǘŀƴƤŘƤƪ ƪƛǒƛƭŜǊ ǾŀǎƤǘŀǎƤȅƭŀ ōƛǊ ǒŜƪƛƭde 

ƳǸŘŀƘŀƭŜ ŜŘƛƭƳŜǎƛƴŜ ƴŜŘŜƴ ƻƭŘǳƐǳƴǳ ǾŜ ƻōƧŜƪǘƛŦ ƪŀǊŀǊ ǾŜǊƳŜƭŜǊƛƴƛ ȊƻǊƭŀǒǘƤǊŘƤƐƤƴƤ ƛŦŀŘŜ ŜǘƳƛǒƭŜǊŘƛǊΦ 

9ƭŘŜ ŜŘƛƭŜƴ ōǳ ǎƻƴǳŎŀ ƛƭƛǒƪƛƴ ƪŀǘƤƭƤƳŎƤ ƎǀǊǸǒƭŜǊƛ ŘŜƐŜǊƭŜƴŘƛǊƛƭŘƛƐƛƴŘŜΣ ƻōƧŜƪǘƛŦ ƪŀǊŀǊ ǾŜǊƳŜȅƛ ȊƻǊƭŀǒǘƤǊŀƴ Ŝƴ ǀƴŜƳƭƛ 

ƴŜŘŜƴƛƴ ƛǎŜΣ ƘŀƪƪƤƴŘŀ Tκ{ ƛǒƭŜƳƛ ȅǸǊǸǘǸƭŜƴ ƪƛǒƛƭŜǊƛƴΣ ƳǳƘŀƪƪƛƪƭŜǊƭŜ ŀȅƴƤ ǎƻǎȅŀƭ œŜǾǊŜŘŜ ƎǀǊŜǾ ȅŀǇƳŀƭŀǊƤ ƴŜŘŜƴƛȅƭŜ 

ƻǊǘŀƪ ǘŀƴƤŘƤƪƭŀǊƤƴƤ ȅǸǊǸǘǸƭŜƴ Tκ{ ǎǸǊŜŎƛƴŜ ƳǸŘŀƘƛƭ ŜǘƳŜƪ ƛǎǘŜƳŜƭŜǊƛƴŘŜƴ ƪŀȅƴŀƪƭŀƴŘƤƐƤ ŀƴƭŀǒƤƭƳŀƪǘŀŘƤǊΦ .ǳ 

ŘǳǊǳƳŘŀΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ǘŀƴƤŘƤƪƭŀǊƤ ƪƛǒƛƭŜǊ ƘŀƪƪƤƴŘŀ ǎƻǊǳǒǘǳǊƳŀ ȅŀǇƳŀƭŀǊƤ ƻōƧŜƪǘƛŦ ƪŀǊŀǊ ǾŜǊƳŜƭŜǊƛƴŜ ŜƴƎŜƭ 

ƻƭƳŀƪǘŀΣ ŀȅƴƤ ƪǳǊǳƳ ōǸƴȅŜǎƛƴŘŜ ȅǀƴŜǘƛŎƛƭƛƪ ȅŀǇŀƴ ƪƛǒƛƭŜǊ ŀǊŀǎƤƴŘŀ Řŀ œŜǒƛǘƭƛ ǎƻǊǳƴƭŀǊŀΣ ƪƤǊƎƤƴƭƤƪƭŀǊŀ ȅƻƭ 

ŀœƳŀƪǘŀŘƤǊΦ 

!ǊŀǒǘƤǊƳŀŘŀ ŜƭŘŜ ŜǘǘƛƐƛƳƛȊ ōǳ ǎƻƴǳœΣ ŘƛƐŜǊ ōŀȊƤ ŀǊŀǒǘƤǊƳŀ ōǳƭƎǳƭŀǊƤȅƭŀ Řŀ ǀǊǘǸǒƳŜƪǘŜŘƛǊΦ 9ƪƛƴŎƛ ǾŜ {ŀōŀƴŎƤ όнлнлύ 

ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭŀƴ œŀƭƤǒƳŀŘŀ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ōǳ ǘǸǊ ƎǀǊŜǾƭŜǊƛ ȅǸǊǸǘǸǊƪŜƴ ŀǊƪŀŘŀǒƭŀǊƤƴŘŀƴ ƪŀȅƴŀƪƭƤ œŜǒƛǘƭƛ 

ȅǀƴƭŜƴŘƛǊƳŜƭŜǊŜ ƳŀǊǳȊ ƪŀƭŀōƛƭŘƛƪƭŜǊƛ ǾŜ ōǳ ŘǳǊǳƳǳƴ ƳǳƘŀƪƪƛƪƭŜǊŘŜ ƪŀȅƎƤƭŀǊŀ ƴŜŘŜƴ ƻƭŘǳƐǳΤ !ȅǾŀȊ όнлмтύ 

ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭŀƴ ŀǊŀǒǘƤǊƳŀŘŀ Řŀ Tκ{ ƛǒƭŜƳƭŜǊƛƴƛƴ ǎƻƴǳœƭŀǊƤƴŀ ƛƭƛǒƪƛƴ ȅǀƴƭŜƴŘƛǊƳŜ œŀōŀƭŀǊƤƴƤƴ ƻƭŀōƛƭŘƛƐƛ ȅǀƴǸƴŘŜ 

bulgular eldŜ ŜŘƛƭƳƛǒǘƛǊΦ  ƛǊƛƴ ǾŜ 5ŀƭ όнлмфύ ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭŀƴ œŀƭƤǒƳŀŘŀ ōŜƴȊŜǊ ǒŜƪƛƭŘŜ ƪŀǘƤƭƤƳŎƤ ƻƪǳƭ 

ƳǸŘǸǊƭŜǊƛƴƛƴΣ ŀȅƴƤ ƪǳǊǳƳŘŀƪƛ ƪŜƴŘƛ ƳŜǎƭŜƪǘŀǒƭŀǊƤƴƤƴ ǎƻǊǳǒǘǳǊƳŀǎƤƴƤ ȅŀǇŀǊƪŜƴ ƻōƧŜƪǘƛŦ ƪŀǊŀǊ ǾŜǊƳŜ ƴƻƪǘŀǎƤƴŘŀ 

ǾƛŎŘŀƴŜƴ ȊƻǊƭŀƴŘƤƪƭŀǊƤΣ ƪŜƴŘƛ ƳŜǎƭŜƪǘŀǒƭŀǊƤƴƤ ǎƻǊǳǒǘǳǊƳŀƪ ȊƻǊǳƴŘŀ ƪŀƭƳŀƭŀǊƤƴƤƴ ǇǎƛƪƻƭƻƧƛƪ ƻƭŀǊŀƪ ƪŜƴŘƛƭŜǊƛƴƛ 

ȅƤǇǊŀǘǘƤƐƤΣ ōǳ ƴŜŘŜƴƭŜ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƛƴƛƴ ƪŜƴŘƛƭŜǊƛƴŜ ǾŜǊƛƭƳŜǎƛƴƛ ǳȅƎǳƴ ōǳƭƳŀŘƤƪƭŀǊƤ ȅǀƴǸƴŘŜ ƎǀǊǸǒ 

bildirŘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

2. hƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ōƛǊ ƪƤǎƳƤƴƤƴ Tκ{ ƪƻƴǳƭŀǊƤƴƤƴ Ƙǳƪǳƪƛ ōƻȅǳǘǳƴǳ ȅƻǊǳƳƭŀƳŀ ǾŜ ŘŜƐŜǊƭŜƴŘƛǊƳŜ 

ƴƻƪǘŀǎƤƴŘŀ ȊƻǊƭŀƴŘƤƪƭŀǊƤ ǾŜ ōǳ ȅǀƴŘŜ ƘƛȊƳŜǘ ƛœƛ ŜƐƛǘƛƳ ƛƘǘƛȅŀœƭŀǊƤƴƤƴ ƻƭŘǳƐǳ ƎǀǊǸƭƳǸǒǘǸǊΦ 
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!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ōƻȅǳǘǳƴŘŀ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ǀƴŜƳƭƛ ōƛǊ ƪƤǎƳƤΣ Tκ{ ǎǸǊŜœƭŜǊƛƴƛƴ ƴŀǎƤƭ ȅǸǊǸǘǸƭŜŎŜƐƛ ƪƻƴǳǎǳƴŘŀ ōƛƭƎƛ 

ǾŜ ǘŜŎǊǸōŜ ŜƪǎƛƪƭƛƐƛ ƛœŜǊƛǎƛƴŘŜ ƻƭŘǳƪƭŀǊƤƴƤ ōŜƭƛǊǘƳƛǒƭŜǊŘƛǊΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜΣ ōǳ ōǳƭƎǳƭŀǊƤƴ ŀǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ 

ōǳƭƎǳƭŀǊƤȅƭŀ ǘŀƳ ƻƭŀǊŀƪ ŘŜǎǘŜƪƭŜƴƳŜŘƛƐƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ .ǳƴŀ ƎǀǊŜ ƴƛǘŜƭ ōƻȅǳǘŀ ŘƛƭŜ ƎŜǘƛǊƛƭŜƴ ōǳ ǎƻǊǳƴƭŀǊƤƴΣ 

ƪŀǘƤƭƤƳŎƤ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴ ƎŜƴŜƭƛ ƛœƛƴ ƎŜœŜǊƭƛ ƻƭƳŀŘƤƐƤ ŘǸǒǸƴǸƭƳŜƪǘŜŘƛǊΦ !ǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ ǎƻƴǳœƭŀǊƤ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ 

ǎŀŘŜŎŜ ҈нмΣсΩǎƤƴƤƴΣ ƳŜǾȊǳŀǘ ōƛƭƎƛƭŜǊƛƴƛΤ ҈орΣрΩƛƴƛƴ ƛǎŜΣ ƳǳƘŀƪƪƛƪ ǘŜŎǊǸōŜƭŜǊƛƴƛ ȅŜǘŜǊƭƛ ōǳƭƳŀŘƤƪƭŀǊƤƴƤ 

ƎǀǎǘŜǊƳŜƪtedir. 

.ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜΣ ȅŀǒŀƴŀƴ ǎƤƪƤƴǘƤƴƤƴ Tκ{ ǎǸǊŜŎƛƴŘŜƪƛ ƻƭŀȅƤƴ Ƙǳƪǳƪƛ ōƻȅǳǘǳ ŘŜƐŜǊƭŜƴŘƛǊƳŜ ƴƻƪǘŀǎƤƴŘŀ ŘŀƘŀ ōŜƭƛǊƎƛƴ 

ƻƭŘǳƐǳΣ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ǀƴŜƳƭƛ ōƛǊ ōǀƭǸƳǸƴǸƴ ό҈птΣнύΣ άƻƭŀȅƤƴ Ƙǳƪǳƪƛ ōƻȅǳǘǳƴǳ ŘŜƐŜǊƭŜƴŘƛǊƳŜ ƴƻƪǘŀǎƤƴŘŀ ȊƻǊƭǳƪ 

ȅŀǒŀŘƤƪƭŀǊƤέ ȅǀƴǸƴŘŜƪƛ ƎǀǊǸǒǸ ŘŜǎǘŜƪƭŜŘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ !ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ōǳƭƎǳƭŀǊƤ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ Ƴevzuat 

ōƛƭƎƛǎƛ ǾŜ ƳǳƘŀƪƪƛƪƭƛƪ ƪƻƴǳƭŀǊƤƴŘŀƪƛ ǘŜŎǊǸōŜ ŜƪǎƛƪƭƛƐƛ ȅŀǒŀƴŘƤƐƤ όŦҐсрύ ƪƻƴǳǎǳƴǳ ƪǳǾǾŜǘƭƛ ōƛǊ ǒŜƪƛƭŘŜ ŘƛƭŜ 

ƎŜǘƛǊƛƭƳƛǒƭŜǊŘƛǊΦ 5ƛƐŜǊ ȅŀƴŘŀƴ ŀǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ ōǳƭƎǳƭŀǊƤȅǎŀΣ ōŜƭƛǊǘƛƭŜƴ ǎƻǊǳƴƭŀǊƤƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƎŜƴŜƭƛ ƛœƛƴ 

ƎŜœŜǊƭƛ ƻƭƳŀŘƤƐƤƴƤ ƎǀǎǘŜǊƳŜƪǘŜŘƛǊΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜΣ ƪƻƴǳȅŀ ƛƭƛǒƪƛƴ ƴƛǘŜƭ ǾŜ ƴƛŎŜƭ ōǳƭƎǳƭŀǊ ōƛǊƭƛƪǘŜ 

ŘŜƐŜǊƭŜƴŘƛǊƛƭŘƛƐƛƴŘŜȅǎŜΣ ȅŀǒŀƴŀƴ ǎƻǊǳƴǳƴΣ Tκ{ ƛǒƭŜƳƭŜǊƛƴŜ ƪƻƴǳ ƻƭŀƴ ƻƭŀȅƤƴ Ƙǳƪǳƪƛ ōƻȅǳǘǳƴǳ ŘŜƐŜǊlendirmede 

ȅŀǒŀƴƤƭŀƴ ȊƻǊƭǳƪƭŀǊ ƴƻƪǘŀǎƤƴŘŀ ŘŀƘŀ ōŜƭƛǊƎƛƴ ƻƭŘǳƐǳ ǎǀȅƭenebilir. 

3. hƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ǀƴŜƳƭƛ ōƛǊ ƪƤǎƳƤƴƤƴΣ ȅǀƴŜǘƛŎƛƭƛƪ ƎǀǊŜǾƛȅƭŜ ōƛǊƭƛƪǘŜ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƛƴƛ ȅǸǊǸǘƳŜƪ 

ŘǳǊǳƳǳƴŘŀ ƪŀƭƳŀƭŀǊƤƴŘŀƴ ŘƻƭŀȅƤ ȊƻǊƭŀƴŘƤƪƭŀǊƤΤ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴ ƳŜǾŎǳǘ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊŘƤƐƤ ǾŜ ƻƪǳƭŘŀƪƛ 

ŘƛƐŜǊ ƎǀǊŜǾƭŜǊƛƴƛ ŀƪǎŀǘǘƤƐƤ ƎǀǊǸƭƳǸǒǘǸǊΦ 

!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ōƻȅǳǘǳƴŘŀ ƪŀǘƤƭƤƳŎƤƭŀǊΣ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴ ƳŜǾŎǳǘ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊƳŀǎƤ ƴŜŘŜƴƛȅƭŜ ōǳ 

ƎǀǊŜǾƭŜǊŜ ȅŜǘŜǊƭƛ ȊŀƳŀƴƤ ŀȅƤǊŀƳŀŘƤƪƭŀǊƤ ǾŜ ƻƪǳƭŘŀƪƛ ŘƛƐŜǊ ȅǀƴŜǘƛƳ ƎǀǊŜǾƭŜǊƛƴƛƴ ŘŜ ŀƪǎŀŘƤƐƤ ȅǀƴǸƴŘŜ ƎǀǊǸǒ 

ōŜƭƛǊǘƳƛǒƭŜǊŘƛǊΦ hƪǳƭ ƳǸŘǸǊƭŜǊƛ ȅǀƴŜǘƛŎƛƭƛƪƭŜ ƛƭƎƛƭƛ ƛǒ ȅǸƪƭŜǊƛƴƛƴ ŦŀȊƭŀ ƻƭŘǳƐǳƴǳΣ ōǳƴǳƴ ȅŀƴƤ ǎƤǊŀ ōǳ ǘǸǊ ƎǀǊŜǾƭŜǊƛƴ 

ƪŜƴŘƛƭŜǊƛƴŜ ǾŜǊƛƭƳŜǎƛƴƛƴ ƳŜǾŎǳǘ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊŘƤƐƤƴƤ ŘǸǒǸƴƳŜƪǘŜŘƛǊƭŜǊΦ YŀǘƤƭƤƳŎƤƭŀǊΣ ƳǳƘŀƪƪƛƪƭƛƪ Ǝǀrevlerinin 

ōŜƭƛǊƭƛ ōƛǊ ǎǸǊŜ ǎƤƴƤǊƭŀƴŘƤǊƳŀǎƤƴŀ ǘŀōƛƛ ƻƭƳŀǎƤΣ ōǳ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƎǀǊŜǾƭƛ ƛȊƛƴƭƛ ǎŀȅƤƭƳŀƳŀǎƤ 

Ǝƛōƛ ŘǳǊǳƳƭŀǊƤƴ Řŀ ȅŀǒŀƴŀƴ ōǳ ǎƤƪƤƴǘƤȅƤ ŀǊǘƤǊŘƤƐƤƴƤ ƛŦŀŘŜ ŜǘƳƛǒƭŜǊŘƛǊΦ  

5ƛƐŜǊ ȅŀƴŘŀƴ œŀƭƤǒƳŀƴƤƴ ōŀȊƤ ƴƛŎŜƭ ōǳƭƎǳƭŀǊƤƴƤƴ ƛǎŜ ƪƤǎƳŜƴ ŦŀǊƪƭƤƭŀǒǘƤƐƤΣ ōǳƴŀ ƎǀǊŜ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ҈рмΣнΩǎƛƴƛƴΣ Tκ{ 

ƎǀǊŜǾƭŜǊƛƴƛƴ ǘŀƳŀƳƭŀƴƳŀǎƤ ƛœƛƴ ǾŜǊƛƭŜƴ ȊŀƳŀƴƤƴ ȅŜǘŜǊƭƛ ƻƭŘǳƐǳ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōƛƭŘƛǊŘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ǾŜ ƴƛŎŜƭ ōǳƭƎǳƭŀǊƤ ŀǊŀǎƤƴŘŀƪƛ ōǳ ŦŀǊƪƭƤƭƤƐƤƴ ƛǎŜ ȊŀƳŀƴ ȅŜǘŜǊǎƛȊƭƛƐƛ ǎƻǊǳƴǳƴǳƴ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ 

ǘŀƳŀƳƤ ƛœƛƴ ǀƴŎŜƭƛƪƭƛ ōƛǊ ǎƻǊǳƴ ƻƭƳŀƳŀǎƤƴŘŀƴ ƪŀȅƴŀƪƭŀƴŘƤƐƤ ŘǸǒǸƴǸƭƳŜƪǘŜŘƛǊΦ IŜǊ ƴŜ ƪŀŘŀǊ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ōƛǊ 

ōǀƭǸƳǸ ȊŀƳŀƴ ȅŜǘŜǊǎƛȊƭƛƐƛ ǎƻǊǳƴǳƴǳΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ōƻȅǳǘǳƴŘŀ ǀƴŎŜƭƛƪƭƛ ōƛǊ ǎƻǊǳƴ ƻƭŀǊŀƪ ŘƛƭŜ ƎŜǘƛǊƳƛǒ ƻƭƳŀƪƭŀ 

birlikte, bu ǎƻǊǳƴǳƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƎŜƴŜƭƛ ǘŀǊŀŦƤƴŘŀƴ ŀȅƴƤ ǀƴŎŜƭƛƪǘŜ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜŘƛƐƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ .ǳ 

ƴƻƪǘŀŘŀƪƛ ŀƴŀ ǎƻǊǳƴǳƴ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴ ǘŀƳŀƳƭŀƴƳŀǎƤ ƛœƛƴ ǾŜǊƛƭŜƴ ǎǸǊŜƴƛƴ ȅŜǘŜǊǎƛȊ ƻƭƳŀǎƤƴŘŀƴ ŘŀƘŀ 

ȊƛȅŀŘŜΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ȅǀƴŜǘƛŎƛƭƛƪ ƎǀǊŜǾƭŜǊƛȅƭŜ ōƛǊƭƛƪǘŜ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛ ȅǸǊǸǘƳŜƪ ŘǳǊǳƳǳƴŘŀ 

ƪŀƭƳŀƭŀǊƤƴŘŀƴ ǾŜ ōǳƴǳƴ ǎƻƴǳŎǳƴŘŀ ōǳ ƎǀǊŜǾƭŜǊŜ ȅŜǘŜǊƛƴŎŜ ȊŀƳŀƴ ŀȅƤǊŀƳŀƳŀƭŀǊƤƴŘŀƴ ƪŀȅƴŀƪƭŀƴŘƤƐƤ ǎǀȅƭŜƴŜōƛƭƛǊΦ 

bƛǘŜƪƛƳ ŀǊŀǒǘƤǊƳŀƴƤƴ ōƛǊ ŘƛƐŜǊ ƴƛŎŜƭ ōǳƭƎǳǎǳƴŀ ƎǀǊŜȅǎŜΣ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ҈ссΣуΩƛƴƛƴ άȅǀƴŜǘƛŎƛƭƛƪ ƎǀǊŜǾƛȅƭŜ ōƛǊƭƛƪǘŜ 

ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƛƴƛ ȅǸǊǸǘƳŜŘŜ ȊƻǊƭŀƴŘƤƪƭŀǊƤέ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōƛƭŘƛǊŘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 
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!ǊŀǒǘƤǊƳŀŘŀƴ ŜƭŘŜ ŜŘƛƭŜƴ ōǳ ǎƻƴǳœƭŀǊΣ ŀƭŀƴȅŀȊƤƴŘŀƪƛ œŜǒƛǘƭƛ œŀƭƤǒƳŀƭŀǊƤƴ ǎƻƴǳœƭŀǊƤȅƭŀ Řŀ ōŜƴȊŜǊƭƛƪ ƎǀǎǘŜǊƳŜƪǘŜŘƛǊΦ 

mǊƴŜƐƛƴΤ 9ƪƛƴŎƛ ǾŜ {ŀōŀƴŎƤ όнлнлύ ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭŀƴ ŀǊŀǒǘƤǊƳŀƴƤƴ ǎƻƴǳœƭŀǊƤΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ǎƻǊǳǒǘǳǊƳŀƭŀǊŀ 

ƘŀȊƤǊƭƤƪ ȅŀǇƳŀŘŀ ȊŀƳŀƴ ǎƤƪƤƴǘƤǎƤ ȅŀǒŀŘƤƪƭŀǊƤƴƤΣ ōǳ ŘǳǊǳƳǳƴ ŘƛƐŜǊ ȅǀƴŜǘǎŜƭ ƎǀǊŜǾƭŜǊƛƴƛ ŘŜ ƻƭǳƳǎǳȊ ȅǀƴŘŜ 

ŜǘƪƛƭŜŘƛƐƛƴƛ ƎǀǎǘŜǊƳŜƪǘŜŘƛǊΦ  ƛǊƛƴ ǾŜ 5ŀƭ όнлмфύ ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭŀƴ œŀƭƤǒƳŀŘŀ ƛǎŜΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƛǒ ȅǸƪƭŜǊƛƴƛƴΣ 

ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛȅƭŜ ōƛǊƭƛƪǘŜ ŘŀƘŀ Řŀ ŀǊǘƤǊƤƭŘƤƐƤΣ ōǳƴǳƴ ǎƻƴǳŎǳƴŘŀ ƎŜǊŜƪ ƻƪǳƭ ƛǒƭŜǊƛƴŘŜ ƎŜǊŜƪǎŜ ƛƴŎŜƭŜƳŜ-

ǎƻǊǳǒǘǳǊƳŀ ƛǒƭŜƳƭŜǊƛƴŘŜ ƎŜǊŜƪŜƴ ǾŜǊƛƳƛƴ ŀƭƤƴŀƳŀŘƤƐƤ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōƛƭŘƛǊŘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ǾŜ ƴƛŎŜƭ ǎƻƴǳœƭŀǊƤƴƤƴ Řŀ ƛǒŀǊŜǘ ŜǘǘƛƐƛ ǸȊŜǊŜΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ Tκ{ ƛǒƭŜƳƭŜǊƛƴƛƴ ƪŜƴŘƛƭŜǊƛ 

ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛƴŜ ƪŀǊǒƤ œƤƪƳŀƭŀǊƤƴƤƴ ǘŜƳŜƭ ƴŜŘŜƴƛƴƛƴΣ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƳŜǾŎǳǘ ƛǒ ȅǸƪƭŜǊƛƴƛ 

ŀǊǘƤǊƳŀǎƤƴŘŀƴΣ ŀȅǊƤŎŀ ōǳ ƎǀǊŜǾƭŜǊƛ ȅŜǊƛƴŜ ƎŜǘƛǊƳƛǒ ƻƭƳŀƴƤƴ ƪŜƴŘƛƭŜǊƛƴŜ ŀǊǘƤ ōƛǊ ǸŎǊŜǘ ǾŜȅŀ ƪŀǊƛȅŜǊƭŜǊƛƴŜ Ŝǘƪi 

ŜŘŜōƛƭŜŎŜƪ ƘŜǊƘŀƴƎƛ ōƛǊ ǀŘǸƭƭŜƴŘƛǊƳŜ ƛœŜǊƳŜƳŜǎƛƴŘŜƴ ƪŀȅƴŀƪƭŀƴŘƤƐƤ Řŀ ǎǀȅƭŜƴŜōƛƭƛǊΦ 

4. hƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ǀƴŜƳƭƛ ōƛǊ ƪƤǎƳƤƴƤƴΣ Tκ{ ȅŀǇƤƭŀŎŀƪ ȅŜǊŜ ǳƭŀǒƳŀŘŀ ƎǸœƭǸƪ ȅŀǒŀŘƤƪƭŀǊƤƴŘŀƴ ŘƻƭŀȅƤ ōǳ 

gǀǊŜǾƭŜǊ ƛœƛƴ ƪŜƴŘƛƭŜǊƛƴŜ ȅƻƭƭǳƪ ǾŜ ƘŀǊŎƤǊŀƘ ǾŜǊƛƭƳŜǎƛƴƛ ǘŀƭŜǇ ŜǘǘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ōǳƭƎǳƭŀǊƤ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ Tκ{ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ǳƭŀǒƤƳ ȊƻǊƭǳƐǳ ǾŜ ȅƻƭƭǳƪ ǾŜǊƛƭƳŜƳŜǎƛ ƪƻƴǳƭŀǊƤƴŘŀ 

ƎǸœƭǸƪ ȅŀǒŀŘƤƪƭŀǊƤƴƤ ƎǀǎǘŜǊƳŜƪǘŜŘƛǊΦ .ǳ ȅǀƴŘŜƪƛ ōǳƭƎǳƭŀǊΣ ŀǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ ōǳƭƎǳƭŀǊƤȅƭŀ Řŀ ōŜƴȊŜǊƭƛƪ 

ƎǀǎǘŜǊƳŜƪǘŜΣ ōǳƴŀ ƎǀǊŜ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ҈флΣпΩǸƴǸƴΣ ōǳ ƎǀǊŜǾƭŜǊ ƛœƛƴ ƪŜƴŘƛƭŜǊƛƴŜ ȅƻƭƭǳƪ ǀŘŜƴƳŜǎƛƴƛ ǘŀƭŜǇ 

ŜǘǘƛƪƭŜǊƛƴƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ  

hƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƳǳƘŀƪƪƛƪ ƻƭŀǊŀƪ ƎǀǊŜǾƭŜƴŘƛǊƛƭƳŜƭŜǊƛΣ ƳŜǾȊǳŀǘ œŜǊœŜǾŜǎƛƴŘŜ ȅǸǊǸǘǸƭƳŜƪƭŜ ōƛǊƭƛƪǘŜ όTƭ TŘŀǊŜǎƛ 

YŀƴǳƴǳΣ мфпфύΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ōǳ ƎǀǊŜǾƭŜǊƛ ŀǎƭƛ ƎǀǊŜǾ ŀƭŀƴƭŀǊƤ ƛœŜǊƛǎƛƴŘŜ ȅŜǊ ŀƭƳŀȅŀƴ ǾŜ ƳŜǾŎǳǘ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊŀƴ 

ōƛǊ ŘǳǊǳƳ ƻƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘƛǊƳŜƪǘŜΣ ōǳƴŘŀƴ ŘƻƭŀȅƤ Řŀ ōǳ ƎǀǊŜǾƭŜǊ ƛœƛƴ ƪŜƴŘƛƭŜǊƛƴŜ ȅƻƭƭǳƪ ǾŜ ƘŀǊŎƤǊŀƘ ǀŘŜƴƳŜǎƛ 

ǾŜȅŀ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƪŜƴŘƛƭŜǊƛƴŜ ōƛǊǘŀƪƤƳ ŀǊǘƤƭŀǊ ƎŜǘƛǊƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴƛ ŘǸǒǸƴƳŜƪǘŜŘƛǊƭŜǊΦ Yƻƴǳȅŀ ƛƭƛǒƪƛƴ ȅŀǇƤƭƳƤǒ 

ƻƭŀƴ ŘƛƐŜǊ ōŀȊƤ œŀƭƤǒƳŀƭŀǊŘŀ Řŀ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ōŜƴȊŜǊ ǒŜƪƛƭŘŜ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƳŜǾŎǳǘ ƛǒ ȅǸƪƭŜǊƛƴƛ ŀǊǘƤǊŘƤƐƤ ǾŜ 

kendilerine yolluk ve ǸŎǊŜǘ ǾŜǊƛƭƳŜǎƛƴƛ ǘŀƭŜǇ ŜǘǘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊ ό9ƪƛƴŎƛ ǾŜ {ŀōŀƴŎƤΣ нлнлΤ  ƛǊƛƴ ǾŜ 5ŀƭΣ нлмфΤ 

«ƴŀƭ ǾŜ YŀŦŀƭƤΣ нлмтύΦ 

ōύ aǳƘŀƪƪƛƪƭƛƪ DǀǊŜǾƭŜǊƛ {ƤǊŀǎƤƴŘŀ ¸ŀǒŀƴŀƴ {ƻǊǳƴƭŀǊƤƴ 4ǀȊǸƳǸƴŜΣ .ǳ DǀǊŜǾƭŜǊƛƴ bŜ  ŜƪƛƭŘŜ ǾŜ YƛƳƭŜǊ 

¢ŀǊŀŦƤƴŘŀƴ ¸ŜǊƛƴŜ DŜǘƛǊƛƭƳŜǎƛ DŜǊŜƪǘƛƐƛƴŜ Tƭƛǒƪƛƴ 9ƭŘŜ 9ŘƛƭŜƴ {ƻƴǳœƭŀǊ 

1. hƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛ ƪŜƴŘƛ ŀǎƭƛ ƎǀǊŜǾ ŀƭŀƴƭŀǊƤ ƛœŜǊƛǎƛƴŘŜ ŘŜƐŜǊƭŜƴŘƛǊƳŜŘƛƪƭŜǊƛΣ ōǳ 

ƎǀǊŜǾƭŜǊƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ŘƤǒƤƴŘŀΣ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛΣ ƘǳƪǳƪœǳƭŀǊΣ ǒǳōŜ ƳǸŘǸǊƭŜǊƛ ƛƭŜ ƻƭǳǒǘǳǊǳƭŀŎŀƪ ŘƛƐŜǊ 

komisyonlar ŜƭƛȅƭŜ ȅǸǊǸǘǸƭƳŜǎƛƴƛ ǘŀƭŜǇ ŜǘǘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ 

!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ōƻȅǳǘǳƴŘŀ ƪŀǘƤƭƤƳŎƤƭŀǊΣ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛΣ ƛƭ ǾŜ ƛƭœŜƭŜǊŘŜ ƻƭǳǒǘǳǊǳƭŀŎŀƪ 

ƪƻƳƛǎȅƻƴƭŀǊΣ ƎǀǊŜǾƭŜƴŘƛǊƛƭŜŎŜƪ ǳȊƳŀƴƭŀǊ ǾŜ ƘǳƪǳƪœǳƭŀǊ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴƛ ōŜƭƛǊƳƛǒƭŜǊŘƛǊΦ 

!ȅǊƤŎŀ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ǀƴŜƳƭƛ ōƛǊ ƪƤǎƳƤƴƤƴ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƳǸŘǸǊƭŜǊ ŘƤǒƤƴŘŀƪƛ ǳȊƳŀƴƭŀǊŎŀ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛƴƛΣ 

ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊƤƴ œǀȊǸƳǸƴŜ ȅǀƴŜƭƛƪ ǘŜƳŜƭ ōƛǊ œǀȊǸƳ ȅƻƭǳ ƻƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘƛǊŘƛƪƭŜǊƛ ƎǀǊǸƭmektedir. 
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!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ ǎƻƴǳœƭŀǊƤ Řŀ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ άōǳ ƎǀǊŜǾƭŜǊƛƴ ŀƭŀƴƤƴŘŀ ǳȊƳŀƴƭŀǒƳƤǒ ƪƛǒƛƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ 

ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛέ ȅǀƴǸƴŘŜƪƛ ƎǀǊǸǒǸ ōǸȅǸƪ ƻǊŀƴŘŀ ό҈упύ ŘŜǎǘŜƪƭŜŘƛƪƭŜǊƛƴƛ ƎǀǎǘŜǊƳŜƪǘŜŘƛǊΦ .ǳ ƎǀǊŜǾƭŜǊƛƴ 

ƪƛƳƭŜǊ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛƴŜ ƛƭƛǒƪƛƴ ƴƛŎŜƭ ǎƻƴǳœƭŀǊ ƛƴŎŜƭŜƴŘƛƐƛƴŘŜȅǎŜ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ ōǳ 

ƎǀǊŜǾƭŜǊƛƴ ƛƭƭŜǊŘŜ ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ό҈роΣрύΣ ƛƭŘŜ ƎǀǊŜǾƭŜƴŘƛǊƛƭŜŎŜƪ ƘǳƪǳƪœǳƭŀǊ ό҈нлΣоύΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ 

ό҈мрΣфύΣ ƛƭ aƛƭƭƛ 9ƐƛǘƛƳ ƳǸŘǸǊ ȅŀǊŘƤƳŎƤǎƤ ǾŜ ǒǳōŜ ƳǸŘǸǊƭŜǊƛ ό҈рΣоύ ǾŜ ōŀƪŀƴƭƤƪ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ό҈рύ ǘŀǊŀŦƤƴŘŀƴ 

ȅŜǊƛƴŜ ƎŜǘƛǊƛƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛ ȅǀƴǸƴŘŜ ƎǀǊǸǒ ōŜƭƛǊǘǘƛƪƭŜǊƛ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ .ǳƴŀ ƎǀǊŜ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ōǸȅǸƪ ōƛǊ ƪƤǎƳƤΣ ōǳ 

ƎǀǊŜǾƭŜǊƛƴ ƛƭŘŜ ƎǀǊŜǾƭƛ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛ ƎǀǊǸǒǸƴŘŜŘƛǊΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜ ōǳ 

ƎǀǊŜǾƭŜǊƛƴΣ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪǘƛƐƛ ƎǀǊǸǒǸƴǸ ǎŀǾǳƴŀƴ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ ƻǊŀƴƤȅǎŀ ǎŀŘŜŎŜ 

҈мрΣфΩŘǳǊΦ .ǳ ǎƻƴǳœƭŀǊŘŀƴ ƘŀǊŜƪŜǘƭŜ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛ ǘŀƳ ƻƭŀǊŀƪ ōŜƴƛƳǎŜƳŜŘƛƪƭŜǊƛΣ ƪŜƴŘƛ ƎǀǊŜǾ 

ŀƭŀƴƭŀǊƤ ŘƤǒƤƴŘŀ ŘŜƐŜǊƭŜƴŘƛǊŘƛƪƭŜǊƛ ƛœƛƴ ŘŜ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƪŜƴŘƛƭŜǊƛ ŘƤǒƤƴŘŀƪƛ ǳȊƳŀƴƭŀǊ ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜsi 

ƎŜǊŜƪǘƛƐƛ ȅǀƴǸƴŘŜƪƛ ƎǀǊǸǒƭŜǊƛ ŘŜǎǘŜƪƭŜŘƛƪƭŜǊƛ ǎǀȅƭŜƴŜōƛƭƛǊΦ 

¢ǸǊƪ 9ƐƛǘƛƳ {ƛǎǘŜƳƛ ƛœŜǊƛǎƛƴŘŜ ŘŜƴŜǘƛƳΣ hǎƳŀƴƭƤ ŘǀƴŜƳƛƴŘŜƴ ōŀǒƭŀȅŀǊŀƪ ƎǸƴǸƳǸȊŜ ƪŀŘŀǊ ŘŜǾŀƳ ŜŘŜƴ ƪǀƪƭǸ ōƛǊ 

ƎŜƭŜƴŜƐŜ ǎŀƘƛǇǘƛǊΣ ŘƻƭŀȅƤǎƤȅƭŀ ŘŜƴŜǘƛƳ ŦŀŀƭƛȅŜǘƭŜǊƛȅƭŜ ōƛǊƭƛƪǘŜ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ŘŜ ǳȊǳƴ ȅƤƭƭŀǊŘƤǊ ƳǸŦŜǘǘƛǒƭŜǊ ŜƭƛȅƭŜ 

ȅǸǊǸǘǸƭŘǸƐǸ ƎǀǊǸƭƳŜƪǘŜŘƛǊ όmȊƳŜƴ ǾŘΦ нлмпΤ ¢ŀȅƳŀȊΣ мффтύΦ  a9.Ωƛƴ ƪƻƴǳȅŀ ƛƭƛǒƪƛƴ ƳŜǾȊǳŀǘƤΣ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ 

ǀƴŎŜƭƛƪƭƛ ƻƭŀǊŀƪ ōŀƪŀƴƭƤƪ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ ŜƭƛȅƭŜ ȅǸǊǸǘǸƭƳŜǎƛƴƛ ǀƴƎǀǊƳŜƪǘŜŘƛǊΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜ ƳŜǾŎǳǘ ōŀƪŀƴƭƤƪ 

maŀǊƛŦ ƳǸŦŜǘǘƛǒƛ ǎŀȅƤǎƤƴƤƴΣ ōǳ ƛǒƭŜƳƭŜǊƛƴ Ŝǘƪƛƭƛ ōƛǊ ǒŜƪƛƭŘŜ ȅŜǊƛƴŜ ƎŜǘƛǊƛƭŜōƛƭƳŜǎƛ ƛœƛƴ ȅŜǘŜǊƭƛ ƻƭƳŀŘƤƐƤ Řŀ 

bilinmektedir. .ǳ ƴŜŘŜƴƭŜ ƳŜǊƪŜȊ ǾŜ ǘŀǒǊŀ ǘŜǒƪƛƭŀǊƤƴŘŀ ŘŜƴŜǘƛƳ ǎƛǎǘŜƳƛƴƛƴ ōǸǘǸƴŎǸƭ ōƛǊ ōŀƪƤǒ ŀœƤǎƤȅƭŀ ȅŜƴƛŘŜƴ 

ȅŀǇƤƭŀƴŘƤǊƭŀǊŀƪΣ ƛƭƭŜǊŘŜ ƎǀǊŜǾƭƛ ƳŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛƴƛƴ ȅŜƴƛŘŜƴ ƛǎǘƛƘŘŀƳ ŜŘƛƭƳŜƭŜǊƛƴƛƴ ōǳ ŀƭŀƴŘŀ ȅŀǒŀƴŀƴ ǎƻǊǳƴƭŀǊŀ 

œǀȊǸƳ ƻƭŀŎŀƐƤ ǎǀȅƭŜƴŜōƛƭƛǊΦ  

¸ŀǇƤƭŀƴ œŀƭƤǒƳŀŘŀ ƪŀǘƤƭƤƳŎƤƭŀǊ œǀȊǸƳ ǀƴŜǊƛǎƛ ƻƭŀǊŀƪΣ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ƘǳƪǳƪœǳƭŀǊ ǘŀǊŀŦƤƴŘŀƴ ȅŜǊƛƴŜ Ǝetirilmesi 

ƎŜǊŜƪǘƛƐƛ ȅǀƴǸƴŘŜ ǀƴŜǊƛƭŜǊ ŘŜ ƎŜǘƛǊƳƛǒƭŜǊŘƛǊΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜΣ ōǳ ǘǸǊ ƎǀǊŜǾƭŜǊ a9. ōǸƴȅŜǎƛƴŘŜ ƎǀǊŜǾ ȅŀǇŀƴ 

ƘǳƪǳƪœǳƭŀǊƤƴ ƎǀǊŜǾ ŀƭŀƴƭŀǊƤ ƛœŜǊƛǎƛƴŘŜ ȅŜǊ ŀƭƳŀƳŀƪǘŀŘƤǊΦ 

a9. ōǸƴȅŜǎƛƴŘŜ ƎŜǊŜƪ ƳŜǊƪŜȊ ǘŜǒƪƛƭŀǘƤƴŘŀΣ ƎŜǊŜƪǎŜ ǘŀǒǊŀ ǘŜǒƪƛƭŀǘƤƴŘŀ ƎǀǊŜǾƭƛ ōǸǘǸƴ ƳǸŦŜǘǘƛǒƭŜǊΣ ƳŜǎƭŜƐŜ ȅŀȊƤƭƤ 

ǾŜ ǎǀȊƭǸ ǎƤƴŀǾ ǎƻƴǳŎǳƴŀ ƎǀǊŜ ƛƭƪ ŜǘŀǇǘŀ ƳǸŦŜǘǘƛǒ ȅŀǊŘƤƳŎƤǎƤ ƻƭŀǊŀƪ ƪŀōǳƭ ŜŘƛƭƳŜƪǘŜΣ ƘƛȊƳŜǘ ƛœƛ ŜƐƛǘƛƳ ǾŜ ƛǒ ōŀǒƤƴŘŀ 

ŜƐƛǘƛƳ ƻŘŀƪƭƤ Ǹœ ȅƤƭƭƤƪ ōƛǊ ŀŘŀȅƭƤƪ ǎǸǊŜŎƛƴƛƴ ǎƻƴǳƴŘŀ ȅŀǇƤƭŀƴ ȅŜǘŜǊƭƛƭƛƪ ǎƤƴŀǾƤ ǎƻƴǳŎǳƴŀ ƎǀǊŜ ōŀǒŀǊƤƭƤ ƻƭŀƴ ƳǸŦŜǘǘƛǒ 

ȅŀǊŘƤƳŎƤƭŀǊƤΣ ƳǸŦŜǘǘƛǒ ƻƭŀǊŀƪ ƎǀǊŜǾŜ ōŀǒƭŀƳŀƪǘŀŘƤǊƭŀǊ όa9. ¢ŜŦǘƛǒ YǳǊǳƭǳ ¸ǀƴŜǘƳŜƭƛƐƛΣ нлмтύΦ aŜǎƭŜƐŜ ƎƛǊƛǒ ǒŀǊǘƭŀǊƤ 

ŘŜƐŜǊƭŜƴŘƛǊƛƭŘƛƐƛƴŘŜ ƳǸŦŜǘǘƛǒƭƛƪ ƳŜǎƭŜƐƛƴƛƴ hǎƳŀƴƭƤ ŘǀƴŜƳƛƴŘŜƴ ōŀǒƭŀȅŀǊŀƪ ƎǸƴǸƳǸȊŜ ƪŀŘŀǊ ƎŜƭŜƴ ǎǸǊŜœ 

ƛœŜǊƛǎƛƴŘŜ ŜƐƛǘƛƳ ŀƭŀƴƤƴŘŀƪƛ ǀƴŜƳƭƛ ƳŜǎƭŜƪƭŜǊŘŜƴ ōƛǊƛ ƻƭŀǊŀƪ ƪŀōǳƭ ŜŘƛƭŘƛƐƛΣ ƎǸƴǸƳǸȊŘŜ ƛǎŜ ¢ǸǊƪƛȅŜŘŜ ƪŀƳǳ 

ŀƭŀƴƤƴŘŀƪƛ ƪŀǊƛȅŜǊ ƳŜǎƭŜƪ ƎǊǳǇƭŀǊƤƴŘŀƴ ōƛǊƛǎƛ ƻƭŘǳƐǳΣ ƳǸŦŜǘǘƛǒ ŀŘŀȅƭŀǊƤƴƤƴ ōŜƭƛǊƭƛ ōŀǒŀǊƤ ǾŜ ŘŜƴŜȅƛƳ ǎǘŀƴŘŀǊǘƭŀǊƤƴƤ 

ǘŀƳŀƳƭŀȅŀǊŀƪ ōǳ ƎǀǊŜǾƭŜǊŜ ŀǘŀƴŀōƛƭŘƛƪƭŜǊƛΣ ŘƻƭŀȅƤǎƤȅƭŀ ŘŜƴŜǘƛƳΣ Ƙǳƪǳƪ ǾŜ ƳŜǾȊǳŀǘ ƪƻƴǳƭŀǊƤƴŘŀ ōŜƭƛǊƭƛ ǎǘŀƴŘŀǊǘƭŀǊƤ 

ǎŀƐƭŀȅŀŎŀƪ ōƛƭƎƛ ǾŜ ŘŜƴŜȅƛƳŜ ǎŀƘƛǇ ƻƭƳŀƭŀǊƤ ƎŜǊŜƪǘƛƐƛ ŀƴƭŀǒƤƭƳŀƪǘŀŘƤǊ όa9. DǀǊŜǾ {ǘŀƴŘŀǊǘƭŀǊƤΣ нлмфΤ mȊƳŜƴ ǾŘΦ 

2014ύΦ .ǳƴǳƴƭŀ ōƛǊƭƛƪǘŜ ōŜƭƛǊǘƛƭŜƴ ǎǘŀƴŘŀǊǘƭŀǊŘŀ ōƛǊ ŜƐƛǘƛƳ ŀƭƳŀȅŀƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴΣ ōǳ ǘǸǊ ƎǀǊevleri yerine 

ƎŜǘƛǊŜōƛƭƳŜƭŜǊƛƴƛƴ ƛǎŜ ƻƭŘǳƪœŀ ƎǸœ ƻƭŘǳƐǳ ƎǀǊǸƭƳŜƪǘŜŘƛǊΦ .ǳƴǳƴ ȅŀƴƤ ǎƤǊŀΣ ƛŘŀǊƛ ǎƻǊǳǒǘǳǊƳŀ ƛǒƭŜƳƭŜǊƛΣ ŜƐƛǘƛƳ 

ǇŜǊǎƻƴŜƭƛ ŀœƤǎƤƴŘŀƴ ƻƭǳƳǎǳȊ ǎƻƴǳœƭŀǊ Řŀ ŘƻƐǳǊŀōƛƭŜƴ ƛǒƭŜƳƭŜǊ ƻƭŘǳƐǳ ƛœƛƴΣ ƘŀƪƪƤƴŘŀ ƛǒƭŜƳ ȅǸǊǸǘǸƭŜƴ ǇŜǊǎƻƴŜƭƛƴ 

ƪŀǊƛȅŜǊƛ ŀœƤǎƤƴŘŀƴ Ƙŀǎǎŀǎ ǾŜ Řƛƪƪŀǘƭƛ ōƛǊ ǒŜƪƛƭŘŜ ȅǸǊǸǘǸƭƳŜǎƛ ƎŜǊŜƪŜƴ ōƛǊ ǎǸǊŜœ ƻƭŀǊŀƪ ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜƪǘŜŘƛǊΦ .ǳ 
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ƴŜŘŜƴƭŜΣ ƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƭŜǊƛƴƛƴ ǎŀŘŜŎŜ a9. ƳŜǊƪŜȊ ǾŜ ǘŀǒǊŀ ǘŜǒƪƛƭŀǘƤƴŘŀ ƎǀǊŜǾƭƛ ǳȊŀƳŀƴ ƳŀŀǊƛŦ ƳǸŦŜǘǘƛǒƭŜǊƛ 

ǘŀǊŀŦƤƴŘŀƴ ȅǸǊǸǘǸƭƳŜǎƛƴƛƴΣ ŜƐƛǘƛƳ ŀƭŀƴƤƴŘŀ ƎǀǊŜǾƭƛ ƪŀƳǳ ƛƴǎŀƴ ƪŀȅƴŀƐƤƴƤƴ Ŝǘƪƛƭƛ ǾŜ ǾŜǊƛƳƭƛ ȅǀƴŜǘƛƳƛ ŀœƤǎƤƴŘŀƴ da 

ŦŀȅŘŀƭƤ ƻƭŀŎŀƐƤ ǎǀȅƭŜƴŜōƛƭƛǊΦ 

2. !ǊŀǒǘƤǊƳŀƴƤƴ ƴƛǘŜƭ ōƻȅǳǘǳƴŘŀΣ ȅŀǒŀƴƤƭŀƴ ǎƻǊǳƴƭŀǊƤƴ œǀȊǸƳǸƴŜ ȅǀƴŜƭƛƪ ƻƭŀǊŀƪ ƪŀǘƤƭƤƳŎƤƭŀǊ ǘŀǊŀŦƤƴŘŀƴ 

œŜǒƛǘƭƛ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛ ŘŜ ƎŜǘƛǊƛƭƳƛǒǘƛǊΦ 

.ǳƴŀ ƎǀǊŜ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴ œǀȊǸƳ ǀƴŜǊƛƭŜǊƛ άƳǳƘŀƪƪƛƪƭƛƪ ȅŀǇŀŎŀƪ ƪƛǒƛƭŜǊŜ ŀǊŀœ ǘŀƘǎƛǎ ŜŘƛƭŜǊŜƪΣ ȅƻƭƭǳƪ ǾŜ ǸŎǊŜǘ 

ǀŘŜƴƳŜǎƛΤ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ōǳ ƎǀǊŜǾƭŜǊƛƴƛ ȅŜǊƛƴŜ ƎŜǘƛǊƛǊƪŜƴ ƎǀǊŜǾƭƛ ƛȊƛƴƭƛ ǎŀȅƤƭƳŀƭŀǊƤΤ Ƴǳƪŀƪƪƛƪƭƛƪ ȅŀǇŀŎŀƪ ƻƪǳƭ 

ƳǸŘǸǊƭŜǊƛƴŜ ƪŀǇǎŀƳƭƤ ōƛǊ ƘƛȊƳŜǘ ƛœƛ ŜƐƛǘƛƳ ǾŜǊƛƭƳŜǎƛΤ ƳǳƘŀƪƪƛƪƭŜǊƛƴ ƛƭœŜ ŘƤǒƤƴŘŀƪƛ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ŀǊŀǎƤƴdan 

ƎǀǊŜǾƭŜƴŘƛǊƛƭƳŜǎƛΤ ƛƭœŜƭŜǊŘŜ ƳǳƘŀƪƪƛƪƭŜǊŜ ǊŜƘōŜǊƭƛƪ ŜŘŜŎŜƪ ōƛǊ ōƛǊƛƳ ǾŜȅŀ ƪƻƳƛǎȅƻƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤΤ ōǳ ƎǀǊŜǾƭŜǊ 

ƛœƛƴ ǾŜǊƛƭŜƴ ǎǸǊŜƭŜǊƛƴ ŀǊǘƤǊƤƭƳŀǎƤΤ ǒƛƪŃȅŜǘƭŜǊƛƴ ƛƴŎŜƭŜƳŜ ōŀǒƭŀǘƤƭƳŀŘŀƴ ǀƴŎŜ ōƛǊ ƪƻƳƛǎȅƻƴ ǘŀǊŀŦƤƴdan incelenmesi, 

ƻǊǘŀȅŀ œƤƪŀŎŀƪ ƘŀƪǎƤȊ ǾŜ ȅŜǊǎƛȊ ǒƛƪŃȅŜǘƭŜǊŜ ƛƭƛǒƪƛƴ ƪŀǊǒƤ ƛǒƭŜƳ ōŀǒƭŀǘƤƭƳŀǎƤΤ ŘƤǒŀǊƤŘŀƴ ƳǸŘŀƘŀƭŜƭŜǊŜ ƳǸǎŀŀŘŜ 

ŜŘƛƭƳŜƳŜǎƛ ǾŜ ƳǳƘŀƪƪƛƪƭŜǊƛƴ ȅŜǘƪƛƭŜǊƛƴƛ ƎŜǊŜƪǘƛƐƛ Ǝƛōƛ ƪǳƭƭŀƴƳŀƭŀǊƤƴŀ ƻƭŀƴŀƪ ǎŀƐƭŀƴƳŀǎƤΤ ōǳ ƎǀǊŜǾƭŜǊƛƴ ȊƻǊǳƴƭǳ 

ƻƭŀǊŀƪ ŘŜƐƛƭΣ ƎǀƴǸƭƭǸƭǸƪ ŜǎŀǎƤƴŀ ƎǀǊŜ ǾŜǊƛƭƳŜǎƛΤ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ƪŀǊƛȅŜǊ ǾŜ ǘŜǊŦƛƭŜǊƛƴŜ Ŝǘƪƛ ŜŘŜŎŜƪ 

ōƛǊ ǀŘǸƭ ǾŜ ǘŜǒǾƛƪ ƴƛǘŜƭƛƐƛƴŜ ǎŀƘƛǇ ƻƭƳŀǎƤΤ Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ōŜƭƛǊƭƛ ƪǊƛǘŜǊƭŜǊŜ ƎǀǊŜ Ŝǒƛǘ ƻƭŀǊŀƪ ǾŜǊƛƭƳŜǎƛέ ǒŜƪƭƛƴŘŜ 

ǀȊŜǘƭŜƴŜōƛƭƛǊΦ 

!ǊŀǒǘƤǊƳŀƴƤƴ ƴƛŎŜƭ ōƻȅǳǘǳƴŘŀ Řŀ ƪŀǘƤƭƤƳŎƤƭŀǊƤƴΣ άƛƭœŜ Ƴƛƭƭƛ ŜƐƛǘƛƳ ƳǸŘǸǊƭǸƪƭŜǊƛƴŘŜ ƳǳƘŀƪƪƛƪƭŜǊŜ ȅƻƭ ƎǀǎǘŜǊŜŎŜƪ 

ƛƴŎŜƭŜƳŜΣ ǎƻǊǳǒǘǳǊƳŀ ǾŜ ŘŀƴƤǒƳŀ ōƛǊƛƳƭŜǊƛƴƛƴ ƻƭǳǒǘǳǊǳƭƳŀǎƤέ ό҈ууΣпΤ ŦҐнсрύΤ άTκ{ ƎǀǊŜǾƭŜǊƛ ǎƤǊŀǎƤƴŘŀ ȅǀƴŜǘƛŎƛƭŜǊƛƴ 

ƛŘŀǊƛ ƛȊƛƴƭƛ ǎŀȅƤƭƳŀƭŀǊƤέ ό҈ууΤ ŦҐнспύΤ άƳǳƘŀƪƪƛƪƭƛƪ ƎǀǊŜǾƛ ƛœƛƴ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴŜ ȅƻƭƭǳƪ ǀŘŜƴƳŜǎƛέ ό҈ф0,4; f=272) 

ƎŜǊŜƪǘƛƐƛ ȅǀƴǸƴŘŜƪƛ ƎǀǊǸǒƭŜǊƛ ȅǸƪǎŜƪ ƻǊŀƴŘŀ ŘŜǎǘŜƪƭŜŘƛƪƭŜǊƛ ǎƻƴǳŎǳƴŀ ǳƭŀǒƤƭƳƤǒǘƤǊΦ 

!ǊŀǒǘƤǊƳŀƴƤƴ ōǳ ȅǀƴŘŜƪƛ ǎƻƴǳœƭŀǊƤΣ ŘƛƐŜǊ ŀǊŀǒǘƤǊƳŀ ǎƻƴǳœƭŀǊƤȅƭŀ Řŀ ōŜƴȊŜǊƭƛƪ ƎǀǎǘŜǊƳŜƪǘŜŘƛǊΦ Yƻƴǳȅŀ ƛƭƛǒƪƛƴ ōŀȊƤ 

araǒǘƤǊƳŀ ǎƻƴǳœƭŀǊƤΣ ōǳ ƎǀǊŜǾƭŜǊƛƴ Ƙŀƭƛ ƘŀȊƤǊŘŀ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ ŀƴƎŀǊȅŀ ƻƭŀǊŀƪ ƎǀǊǸƭŘǸƐǸƴǸ ό«ƴŀƭ ǾŜ 

YŀŦŀƭƤΣ нлмтύΤ ƻƪǳƭ ƳǸŘǸǊƭŜǊƛƴƛƴ ōǳ ƎǀǊŜǾƭŜǊƛƴ ƎŜǊŜƪǘƛǊŘƛƐƛ ǳȊƳŀƴƭƤƪ ōƛƭƎƛǎƛ ǾŜ ōŜŎŜǊƛǎƛ ŀœƤǎƤƴŘŀƴ ȅŜǘŜǊƭƛ 

ƻƭƳŀŘƤƪƭŀǊƤƴƤ ŘǸǒǸƴŘǸƪƭŜǊƛƴƛ ό9ƪƛŎƛ ǾŜ {ŀōŀƴŎƤΣ нлнлύΤ ōǳ ƪƻƴǳŘŀ ƪŜƴŘƛƭŜǊƛƴƛ ǳȊƳŀƴ ƻƭŀǊŀƪ ƎǀǊƳŜŘƛƪƭŜǊƛƴƛΣ  ƪŜƴŘƛ 

ƳŜǎƭŜƪǘŀǒƭŀǊƤƴƤ ǎƻǊǳǒǘǳǊƳŀƪ ȊƻǊǳƴŘŀ ƪŀƭƳŀƭŀǊƤƴŘŀƴ ŘƻƭŀȅƤ ǇǎƛƪƻƭƻƧƛƪ ƻƭŀǊŀƪ ȅƤǇǊŀƴŘƤƪƭŀǊƤƴƤ ό ƛǊƛƴ ǾŜ 5ŀƭΣ нлмфύ 

ƻǊǘŀȅŀ ƪƻȅƳŀƪǘŀŘƤǊΦ 

mb9wT[9w 

1. ¢ǸǊƪƛȅŜ aƛƭƭƛ 9ƐƛǘƛƳ .ŀƪŀƴƭƤƐƤ όa9.ύ ƳŜǊƪŜȊ ǾŜ ǘŀǒǊŀ ǘŜǒƪƛƭŀǘƤ ōǸƴȅŜǎƛƴŘŜƪƛ ƳǸŦŜǘǘƛǒƭƛƪ ǎƛǎǘŜƳƛ ōǸǘǸƴŎǸƭ 

ōƛǊ ōŀƪƤǒ ŀœƤǎƤȅƭŀ ȅŜƴƛŘŜƴ ȅŀǇƤƭŀƴŘƤǊƤƭƳŀƭƤŘƤǊΦ 5ƛƐŜǊ ƪŀƳǳ ƪǳǊǳƳƭŀǊƤƴŘŀƪƛ ƪŀȅƳŀƪŀƳƭƤƪΣ ǳȊƳŀƴ ƘŜƪƛƳƭƛƪ ǾŜ 

ŘŜƴŜǘœƛƭƛƪ Ǝƛōƛ ƪŀǊƛȅŜǊ ƻŘŀƪƭƤ ƳŜǎƭŜƪƭŜǊŘŜ ƻƭŘǳƐǳ Ǝƛōƛ a9. ōǸƴȅŜǎƛƴŘŜƪƛ Tκ{ ƎǀǊŜǾƭŜǊƛ ŘŜ ǎŀŘŜŎŜ ƳŜǎƭŜƪƛ ǳȊƳŀƴƭƤƐƤ 

ƻƭŀƴ ƳǸŦŜǘǘƛǒƭŜǊƛ ǘŀǊŀŦƤƴŘŀƴ ȅŀǇƤƭƳŀƭƤŘƤǊΦ 

2. Tκ{ ƎǀǊŜǾƭŜǊƛƴƛƴ ǀȊŜƭ ǳȊƳŀƴƭƤƪ ƎŜǊŜƪǘƛǊŜƴ ǀȊŜƭ ōƛǊ ŀƭŀƴ ƻƭŘǳƐǳ ŘǸǒǸƴǸƭŘǸƐǸƴŘŜΣ ōǳ œŀƭƤǒƳŀ ƛƭŜ ƻƪǳƭ 

ȅǀƴŜǘƛŎƛƭŜǊƛƴƛƴ ȅŀǒŀŘƤƐƤ ǎƻǊǳƴƭŀǊƤƴ ƪǳǊǳƳ ƛœŜǊƛǎƛƴŘŜ œŀƭƤǒƳŀ ōŀǊƤǒƤƴƤ ǾŜ ƛƪƭƛƳƛ ƻƭǳƳǎǳȊ ȅǀƴŘŜ ŜǘƪƛƭŜȅŜōƛƭŜŎŜƐƛ 

ŘŜƐŜǊƭŜƴŘƛǊƛƭƳŜƪǘŜŘƛǊΦ .ǳ ƴŜŘŜƴƭŜΣ Tκ{ ƎǀǊŜǾƭŜǊƛ ƻƪǳƭ ȅǀƴŜǘƛŎƛƭŜǊƛƴŜ ǾŜǊƛƭƳŜƳŜƭƛŘƛǊΦ 
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3. Tκ{ ƪƻƴǳƭŀǊƤƴŘŀ ƻƪǳƭ ȅǀƴŜǘƛŎƛƭŜǊƛƴŜ ȅǀƴŜƭƛƪ ǾŜǊƛƭŜŎŜƪ ƻƭŀƴ ƘƛȊƳŜǘ ƛœƛ ŜƐƛǘƛƳ ƪƻƴǳƭŀǊƤ ōŜƭƛǊƭŜƴƛǊƪŜƴΣ 
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ǎƤƴŀǾƭŀǊƤƴŘŀ ƎŜœŜǊƭƛ ƻƭƳŀƪ ǸȊŜǊŜ ōŜƭƛǊƭƛ ōƛǊ ƛƭŀǾŜ Ǉǳŀƴ ǾŜǊƛƭƳŜǎƛΣ ōǳ ƎǀǊŜǾƭŜǊƛƴ ŘŀƘŀ Ŝǘƪƛƭƛ ǾŜ ƛǎǘŜƪƭƛ ȅŀǇƤƭƳŀǎƤƴŀ 

ƪŀǘƪƤ ǎŀƐƭŀȅŀōƛƭƛǊΦ 

Etik Metni 

.ǳ œŀƭƤǒƳŀΣ ŀǊŀǒǘƤǊƳŀ ǾŜ ȅŀȅƤƴ ǇǊŜƴǎƛǇƭŜǊƛ ƛƭŜ Ŝǘƛƪ ǀƭœǸǘƭŜǊ ƎǀȊŜǘƛƭŜǊŜƪ ƘŀȊƤǊƭŀƴƳƤǒǘƤǊΦ Iŀǘŀȅ aǳǎǘŀŦŀ YŜƳŀƭ 

«ƴƛǾŜǊǎƛǘŜǎƛ {ƻǎȅŀƭ ǾŜ .ŜǒŜǊƛ .ƛƭƛƳƭŜǊ !ǊŀǒǘƤǊƳŀ ǾŜ 9ǘƛƪ YǳǊǳƭǳΩƴǳƴ лсκлоκнлнл ǘŀǊƛƘ ǾŜ 9Φмпснф ǎŀȅƤƭƤ ƛȊƛƴ ƻƴŀȅƭŀǊƤ 

ŀƭƤƴƳƤǒǘƤǊΦ IŀȊƤǊƭŀƴŀƴ ƳŀƪŀƭŜ ƪŀǇǎŀƳƤƴŘŀ ƻǊǘŀȅŀ œƤƪŀōƛƭŜŎŜƪ ŀǊŀǒǘƤǊƳŀ ŜǘƛƐƛƴŜ ƛƭƛǒƪƛƴ ǎƻǊǳmluluk yazarlara aittir.  

¸ŀȊŀǊόƭŀǊύƤƴ YŀǘƪƤ hǊŀƴƤ .ŜȅŀƴƤΥ 1. ȅŀȊŀǊƤƴ ƳŀƪŀƭŜȅŜ ƪŀǘƪƤ ƻǊŀƴƤ ҈тлΩǘƛr. 2. ȅŀȊŀǊƤƴ ƳŀƪŀƭŜȅŜ ƪŀǘƪƤ ƻǊŀƴƤ ҈олΩŘǳǊ. 
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!ǊŀǎǘŀƳŀƴΣ DΦΣ CƛŘŀƴΣ TΦ mΦΣ ϧ CƛŘŀƴΣ ¢Φ όнлмуύΦ bƛǘŜƭ !ǊŀǒǘƤǊƳŀŘŀ DŜœŜǊƭƛƪ ǾŜ DǸǾŜƴƛǊƭƛƪΥ YǳǊŀƳǎŀƭ .ƛǊ TƴŎŜƭŜƳŜΦ 

¸ǸȊǸƴŎǸ ̧ Ƥƭ «ƴƛǾŜǊǎƛǘŜǎƛ 9ƐƛǘƛƳ CŀƪǸƭǘŜǎƛ 5ŜǊƎƛǎƛΣ мр(1), 37-75. 
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«ƴƛǾŜǊǎƛǘŜǎƛ 9ƐƛǘƛƳ .ƛƭƛƳƭŜǊƛ 9ƴǎǘƛǘǸǎǸΦ  
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