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ABSTRACT

Employment-related problems faced by university students before and immediately after
graduation increase individuals' anxiety and despair, which can affect their career choices. This
study aims to determine the relationship between job finding anxiety and career beliefs of the
students studying at the Sports Management Department of Sports Sciences Faculties in Turkey.
In the present study, the correlational survey model was used and the relationship between the
job finding anxiety levels of the sports management department students and their career beliefs
was tested by the structural equation model. A total of 235 students, 44.7% (n = 105) female and
55.3% (n = 130) male, studying in the sports management departments of sports sciences faculties,
constituted the participant group of the study. The research data were collected using the "Career
Planning Scale of Students Studying in Sports Sciences (CPS)" developed by Yavuz Eroglu and Eroglu
(2020) and the "Sports Sciences Students’ Job Finding Anxiety Scale” developed by Aslan and Ugras
(2021). Confirmatory factor analysis (CFA) was conducted to determine the suitability of the scales
used in the study to the structural model. For the normality assumption of the data, skewness and
kurtosis values were examined, and the relationship between job finding anxiety and career belief
was tested with Pearson correlation analysis. Findings obtained from the study showed that job
finding anxiety (=, 306, p <.001) was a predictor of students' career beliefs. It was determined that
the variance rate explained by the job finding anxiety levels of the sports management department
students towards career beliefs was 9.4% (R2 =, 094, p = .000). The current research findings show
that as the job finding anxiety levels of the sports management department students increase,
their beliefs about their career are negatively affected.

Keywords: Sports sciences, sports management department, university students, job finding
anxiety, career belief, career planning.
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INTRODUCTION

Today, the concept of career, which we encounter at every stage of both working life and social life, is a popular
and dynamic concept on which continuous evaluations are made and educational and research activities are
carried out. The career concept (TDK, 2021), defined as "the stage, success and expertise achieved by time and
work in a profession", is a dynamic structure in terms of planning, realization, and development stages, requiring
a certain process and work and being related to professional success, stage, and expertise. exhibits. Agaoglu,
Eker, and Agaoglu (2013) state that the profession of an individual defines some of the life roles of that individual
and career is defined as a developmental process that includes all roles both before and after the profession.
Minaz and Akin (2019) state that career planning should be considered as a broad phenomenon that includes
tasks before, during and after the profession, leisure activities and other roles undertaken in the society. In
addition, it is emphasized that career planning has strategic importance as it will be transformed into a
competitive advantage both individually and organizationally (Bing6l & Glindogdu, 2020; Yasar & Sunay, 2019).
Considering the strategic importance in question in terms of social contribution, it can be stated that the
contribution made by the individual to himself, the organization he/she works for and the society he/she lives in
can also turn into a competitive advantage among countries. Aslan (2010) drew attention to the advantage of
transforming the young labor force as a potential productive power into qualifications that will meet the needs
of the labor market for the development of the country and society. Similarly, Bayrak and Tatli (2018) stated that
human capital formed by a well-educated and qualified workforce stands out as a development strategy and is a
strategic factor that helps the development of other production factors. Minaz and Akin (2019) state that the
effective use of human resources is one of the indicators of the development levels of countries, and career
planning is of great importance in terms of efficient use of resources and employee satisfaction. Simsek and
Kadilar (2010) emphasized that a qualified workforce loaded with knowledge and skills is nowadays expressed as
human capital and that human capital has now become an important production factor in terms of human

qualities such as knowledge, education, experience, skills, and its role in contributing to production.

For the young population, the period between the ages of 15-24 is defined as the years when career planning is
made, and the university years are the years in which a department related to the profession is selected and
efforts are made for professional development (Okutan & Akbas, 2019). Bozyigit and Goékbaraz (2020)
emphasized that individuals who are candidates for working life started their career paths at the education stage
and that individuals took steps towards a good education to achieve a good career. Akoglan-Kozak and
Dalkiranoglu (2013) drew attention to the importance of students starting their career planning during their
education life, providing convenience in finding a job after graduation, improving their skills, and adapting to
professional life easily. Studies indicate that preparing people who will work in various sectors for the business
world by training them is one of the aims of higher education (Kiran, Bozkur, & Cengiz, 2020), and the most
important contribution of higher education is to increase the labor force and employment rates (Mutevellioglu,

Zanbak, & Mert, 2010).
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Despite the role and importance of the individuals’ career planning, there has been a problem of unemployment
and employment in Turkey, both in terms of higher education graduates and sports sciences. Surat and Ceran
(2020) emphasized that the highest unemployment rate was seen in higher education graduates in Turkey
between 2014-2019. Official data published on this issue reveal the said negative picture more clearly and apart
from these data, high informality in the labor market increases the seriousness of the problem. Basic indicators
related to the labor market in Turkey show basic structural problems such as low labor force participation, low
employment, high unemployment, and high informality (Alcan, 2018). Labor force statistics show that the
unemployment rate in Turkey was 13.2% in August 2020, while the youth unemployment rate was 25.4% in 2019
(TUIK, 2020). However, in the 2019-2020 academic year in Turkey, a total of 2,397 students studying informal
and evening education programs (excluding distance education [44,475] and distance education [2,096,720]) at
204 universities (129 State and 75 Foundation) universities are at the undergraduate level. While there are
2.397.731 students (YOK Statistics, 2021), it is seen that the unemployment rate of higher education graduates
in Turkey is 14.2% as of August 2020 (TUIK, 2021). In the Eleventh Development Plan of the Ministry of
Development of Turkish Republic (2019-2023), Labor Market and Youth Employment Special Commission Report,
it is stated that the employment rate in Turkey is significantly below the European Union average (Ministry of

Development of the Republic of Turkey, 2018).

Today, in terms of the economy it creates, the sports industry and its components have become competing with
different industries in the world and Turkey. Sports is now recognized as an important service sector due to its
individual and social contributions (Devecioglu et al., 2011). It is emphasized that it is a concept (Eruzun, Kinali,
& Ogiit, 2017). The need for participation in sports and physical activities, which are increasingly accepted in the
society, and their orientation to these activities are related to the employment of individuals who are educated
in the field of physical education and sports (Tasmektepligil et al., 2009). In Turkey, as of 2021, there are 53
Faculty of Sport Sciences (29.641 students), 71 Schools of Physical Education and Sports (42.330 students) and 1
School of Sport Sciences and Technology within a Foundation University. In these academic units, education
services are provided in different programs such as Physical Education and Sports Teaching, Coaching, Sports
Management, Recreation Management, Physical Education and Sports Teaching for the Disabled. Apart from
these units, there are 5 Physical Education and Sports Teaching programs affiliated with Education Faculties (YOK
Statistics, 2021). All these academic units create a pool of qualified human resources that the sports industry

needs and will need in the future.

However, the unemployment problem encountered in many sectors also manifests itself in the sports sector,
and the human resources created by academic programs that train the workforce for institutions related to
education and sports do not fully meet the employment (Atagocugu & Zelyurt, 2017). Kilig, Coskuner, and
Karakaya (2020) pointed out that there is an intense competition among individuals who receive sports education
as in other fields in terms of employment and working environments, Yildiz, Ozdag and Yaman (2008) with the
number of students accepted to academic programs providing sports education. He stated that there was a

disproportion between the employment of these people after the end of the year and that the employment in
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public institutions was limited for these individuals. Tagsmektepligil et al. (2009) stated that the job opportunities
of individuals studying at universities, which are a resource that meets the need for the workforce in the sports
sector, have shrunk in Turkey, while Temel and Nas (2018) stated that the ratio between those appointed as
teachers to the staff of the Ministry of National Education and the number of graduates from this field is very

low. stated that thousands of people were left unassigned.

The negativities and uncertainty experienced by higher education youth about finding a job and the future, and
the current outlook of the labor market create various negative effects on young people. ligar and Cihan (2019)
emphasized that future anxiety may lead to some consequences such as a decrease in the learning qualities of
students, negative effects on the implementation of the learned information and work performance. Kiran,
Bozkur and Cengiz (2020) stated that the unemployment problem in Turkey, the rapid increase in the number of
universities and graduates from these institutions and the competition for employment increase the concerns of
young people about the future. Surat and Ceran (2020) stated that young university graduates are particularly
affected by the problem of unemployment, and the research results on this subject indicate that the anxiety
symptoms of university students between the ages of 18 and 25 are very high. Atacocugu and Zelyurt (2017) also

emphasize that unemployment has costs such as dulling skills, causing despair and depression in individuals.

In the review of the literature, it was seen that many studies were conducted on the topics such as "job finding
and future anxiety", "career perception", "career awareness" and "career problems" of students studying in
sports sciences (Yasar & Turgut, 2019; Cetinkaya, 2019; Bozyigit and Gokbaraz, 2020; Vural and Coruh, 2019;
Kilig, Coskuner and Karakaya, 2020; Yildiz and Tifekgioglu, 2008; Temel and Nas, 2018; Cakto and Gorgut, 2019;
Turgut, Gokiirek and Yenel, 2004; Tasmektepligil et al., 2009; Yildiz, Ozdag and Yaman, 2008; Dursun and
Karagiin, 2012; Aktug and Alpay, 2015; Demirel et al., 2016; Atacocugu and Zelyurt, 2017; Eruzun, Kinah and
Ogut, 2017; Aydin, 2017; Yazici and Kogak, 2018; ligar & Cihan, 2019; Mumcu, Karakullukcu & Karakus, 2019;
Menevse, 2020; Atalay, 2020). Within the scope of the present study, studies on the unemployment problem
and future concerns of individuals who are studying or graduating in fields other than sports sciences were also
examined (Bilgici & Deniz, 2016; Aslan, 2010; Mutevellioglu, Zanbak, & Mert, 2010). In the literature review,
there is no study examining the relationship between the job finding anxiety levels of sports science students
and their career belief levels. For this reason, with the present study, it was aimed to examine the relationship

between "job finding anxiety and career beliefs of students studying in sports management department".

METHOD

Research Design

The correlational survey model was used in this study, which was conducted to examine the relationship between
job finding anxiety and career beliefs of sports management department students. The relational screening
method was used in terms of determining the level of relationship between variables and giving an idea about

cause-effect possibilities (Fraenkel, Wallen, & Hyun, 2012). The relationship between the job finding anxiety
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levels of the sports management department students and their career beliefs was tested with the structural
equation model. Structural equation model is a set of statistical methods that bring a hypothesis-testing
approach to the multivariate analysis of structural theory related to a subject. This structural theory shows the

causal processes observed on many variables (Hoyle, 1995).

For this research, the necessary approval was obtained with the decision of the Ethics Committee of Canakkale

Onsekiz Mart University Graduate Education Institute, dated 11.03.2021 and numbered 05/01.

Research Group

235 students studying in sports management departments of Canakkale Onsekiz Mart University, Siirt University,
Trakya University and indnii University participated in the research. While 55.3% (n = 130) of the students
participating in the study were male students, 44.7% (n = 105) were female students. 34% of the sports
management students (n = 80) were 1st graders, 15.7% (n = 37) 2nd graders, 26.4% (n = 62) 3rd graders and
23.8% (n = 56) 4th graders participated in the study.

Data Collection Tools

Belief towards Career Scale: In the present study, the "Career Belief" dimension of the "Career Planning Scale of
Students Studying in Sports Sciences" developed by Yavuz Eroglu and Eroglu (2020) was used. The dimension in
which the belief levels of sports science students about the career was determined consisted of 4 items.
Confirmatory factor analysis (CFA) was conducted for the suitability of this study. CFA analysis results were found
to be (x2 / df = 3.256), (CFl = 0.980), (GFl = 0.987), (NFI = 0.971), (IFI = 0.980) and (RMSEA = 0.086). It has been
determined that these results have acceptable reference values (Cokluk, Sekercioglu, & Bliylikéztiirk, 2016; Hu
& Bentler, 1999; Kline, 2016) and are suitable for the structural equation model. It was determined that the
factor loadings varied between 0.38 and 0.84. The Cronbach alpha value of the career belief scale was found as

0.713.

Sports Sciences Students Finding Anxiety Scale: The second scale in the scope of the study was the "job anxiety
scale of the students of the faculty of sports sciences" developed by Aslan and Ugras (2021). The scale is one-
dimensional and consists of 8 items. According to the results of the CFA analysis of the Sport Sciences students'
job finding anxiety scale, (2 / df = 3.776), (CFI = 0.971), (GFI = 0.949), (NFI = 0.961), (IFl = 0.971) and (RMSEA =
0.080) has been. It was determined that the factor loadings varied between 0.71 and 0.86. The Cronbach alpha

value of the sport sciences students' job finding anxiety scale was found to be 0.928.

Data Analysis

The structural equation model (SEM) was used to examine the relationship between job finding anxiety levels
and career beliefs of students studying in sports management departments. SEM was preferred because it allows
the calculation of the relationships between variables without error and gives more reliable results than
regression analysis (Meydan & Sesen, 2011). The skewness and kurtosis values were examined for the normality

assumption of the data, and the path analysis was decided to be performed because the data varied between +2
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and -2 (George & Mallery, 2010). The relationship between job finding anxiety and career beliefs of students
studying in sports management departments was tested with Pearson correlation analysis. Confirmatory factor
analysis (CFA) was conducted to determine the suitability of the scales used in the study to the structural model.
In the CFA analysis and path analysis of the data collection tools, x2 / sd, CFI, GFI, NFI, IFl and RMSEA fit values
were examined. In the goodness of fit values of the model, the views of Kline (2016), Cokluk, Sekercioglu and
BilyUkozturk (2016) and Hu and Bentler (1999) were taken as reference. SPPS 23 and AMOS 23 programs were

used in the analysis of the data.

FINDINGS

Table 1: Arithmetic Average, Standard Deviation, Skewness, Kurtosis and Correlation Values of Sports Science
Students' Job Finding Anxiety and Career Belief Levels

Variables X SS Skewness Kurtosis Correlation
Job Finding Anxiety 3,65 1,03 0,771 0,034 1
Career Belief 3.32 0,83 0,51 0,215 -0,375**

When Table 1 was examined, it was determined that the level of anxiety about finding a job (x = 3.65) of sports
science students, while the level of belief about the career was (x = 3.32). It was determined that there is a
significant negative correlation (r = -0.375, p <0.1). The suitability of the measurement model was tested for the

fitness of sports science students to the structural equation model between job finding anxiety and career beliefs.

Table 2. Test Results of the Measurement Model

The measurement model B1 B2 S.E. C.R. P

jba8 <--- Job Finding Anxiety 0,807 1

jba7 <--- Job Finding Anxiety 0,751 0,822 0,061 13,391 Hkx
jbab <--- Job Finding Anxiety 0,763 0,947 0,069 13,684 Hokk
jbas <--- Job Finding Anxiety 0,843 1,029 0,066 15,657 Hkx
jbad <--- Job Finding Anxiety 0,787 0,963 0,068 14,248 oAk
jba3 <--- Job Finding Anxiety 0,808 0,974 0,066 14,755 Hkx
jba2 <--- Job Finding Anxiety 0,758 0,805 0,059 13,548 HoAk
jbal <--- Job Finding Anxiety 0,727 0,828 0,064 12,853 Hkx
cb4 <--- Career Belief 0,822 1

cb3 <--- Career Belief 0,413 0,561 0,092 6,124 Hkx
cb2 <--- Career Belief 0,818 1,057 0,104 10,155 *Ex
cbl <--- Career Belief 0,451 0,436 0,065 6,688 Hkx

According to the test results of the measurement model, it was observed that all items were significant. However,
it was determined that other fit indices (CFl = 0.866), (GFI = 0.869), (NFI = 0.896), (IFI =0.971), (RMSEA = 0.103),
except for the value of the measurement model (2 / df = 4.691), were found to be outside the acceptable limits.
has been. The modification values were examined and the anxiety of finding a job was modified between Articles
3 and 4, and then between Articles 3 and 2, respectively. As a result of the modifications made, all values were
found to be at an acceptable level [(x2 / df = 3.403), (CFI = 0.933), (GFI = 0.908), (NFI = 0.909), (IFI = 0.934),
(RMSEA = 0.086)]. The predictive effect of the job finding anxiety variable of sports science students on the belief

about career variable was tested by path analysis. The test is shown in Figure 1.
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Figure 1: The Predictive Effect of Sport Science Students' Job Anxiety Level on Career Belief

According to the path analysis results, it was determined that the fit indices of the model were at an acceptable
level (Cokluk, Sekercioglu & Blyukozturk, 2016; Hu & Bentler, 1999; Kline, 2016) ((x2 / sd = 3.482), (CFI = 0.931),
(GFI=0.909), (NFI=0.907), (IFl =0.932), (RMSEA = 0.084)]. These results show that the structural model between

job finding anxiety and career belief is supported.

Table 3. Job Finding Anxiety Level as the Predictor of Career Belief Path Analysis Coefficients

Predictor Predicted B S.E C.R Beta P

Job Finding Anxiety > Career Belief 1_17 ,031 -3,826 -,306 ,000

As seen in Table 3, it was found that anxiety about finding a job (B =, 306, p <.001) was a predictor of students'
beliefs about a career. It was determined that the variance rate explained by the job finding anxiety levels of
sports science students towards their career beliefs was 9.4% (R2 =, 094, p = .000). These results indicate that as
the level of anxiety about finding a job increases, sports science students' beliefs about careers have a negative

effect.

CONCLUSION and DISCUSSION

The current research findings show that the anxiety of finding a job for the sports management department
students negatively affects their beliefs about their professional careers. According to the findings of the study,
as the level of anxiety about finding a job increases, sports management students' beliefs about their professional
careers decrease. Current research findings coincide with the findings of many studies conducted on this subject
in the literature. In the study conducted by Kurtipek et al. (2020), the students of the department of sports
management emphasized that the weakness of their departments was the allocation of the limited number of
staff to the state staff, they saw that the increase in the number of graduates was a threat to their departments.

The research conducted by Bozyigit and Gokbaraz (2020) also shows that the career stress experienced by sports
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management students in terms of "career uncertainty and lack of knowledge" is higher than the career stress
experienced by physical education and sports teaching and recreation students. The findings of the research
conducted by llgar and Cihan (2019) indicate that sports management graduates think their employment is
limited and there is an inverse proportion between the number of students, the need for the sector and the
employment status. The researchers emphasized that feeling this situation in the first years of their education

decreases students' motivation to learn and may cause them to be insufficient in terms of quality.

On the other hand, studies in the literature on individuals who graduated from sports management also support
the present research findings. In the study conducted by Eruzun, Kinali, and Ogiit (2017), it is pointed out that
issues such as deficiencies in projects and policies, problems with the legislation, lack of employees in sports
facilities, and the perception of sports management as a new profession have created negative effects on
graduates from this field. Yazici and Kogak (2018) emphasized that sports management graduates cannot be
employed properly in Turkey, and there is a huge gap between the number of graduates in this field and those
who can be employed in sports-related jobs. While the researchers attributed this situation to the rapid increase
in the number of sports management departments and excessive student intake, the number of graduates
exceeding the number of people who can be placed in suitable positions also resulted in unemployment.
Atagocugu and Zelyurt (2017) found in their research that graduates of sports sciences faculties prefer to endure
incomplete employment rather than being unemployed. In the report of the Eleventh Development Plan of the
Republic of Turkey on Labor Market and Youth Employment, it has been evaluated that “today's global youth
face the risk of becoming a lost generation due to increasing unemployment all over the world since the
economic crisis” (The Ministry of Development of Republic of Turkey, 2018). In the report in question, it was
stated that young people under unemployment pressure were faced with a situation they had not foreseen
before entering the labor market and had to accept unstable, informal, or insecure jobs by having to work in jobs
that they had not considered to work before. The current unfavourable outlook on employment and the labor
market, which students feel the effects of very shortly before their graduation, leads them to despair and despair.
Surat and Ceran (2020) state that increasing anxiety towards the future and not being able to find a job, especially
towards the last years of university education, may be the most important factors in increasing the anxiety and
hopelessness experienced in these periods. The negative mood created by being unmotivated and being under
the pressure of family, friends and society may cause traumas that young people will not be able to get rid of
throughout their lives. Factors such as students' future hopelessness, anxiety, environmental adaptation
problems (Aktug & Alpay, 2015) and the unemployment rate can cause risky and anti-social behaviors such as

social alienation, suicide, alcohol, and cigarette consumption (Bayrak & Tatli, 2018).

The increase in the interest in sports at the professional and recreational level can turn into a desire for young
people to seek their careers in this industry and sports-related professions that have rich and continuous
development potential. The sports industry consists of a wide range of products and services offered to the sports
market to meet the demands and needs of consumers who participate in sports at an active or passive level. The

local, national, and universal market of the sports industry and the economic size and employment created by

1156



I.l E TSAR (International Journal of Education Technology and Scientific Researches) Vol: 6, Issue: 15, 2021

this market have made it compete with other sectors all over the world. Mumcu et al. (2019) point out that the
sports sector has grown even more than the growth rates of some countries and points out that the share of the
sports sector in general employment in Turkey is 0.5%, far below the European Union average. However, there
are major problems in the employment of individuals who graduate from the field of Sports Sciences in
professions such as physical education teachers, coaches, sports managers, and recreation specialists in our
country. Atalay (2020) emphasized that individuals studying in the field of sports sciences also experience high
anxiety about employment and that the current figures regarding employment support this concern. It can be
obtained from the data published by the Higher Education Council; how many students graduate each year from
the existing 125 academic units that teach in the field of Sports Sciences in Turkey. According to the statistics of
the Higher Education Council (YOK), it is seen that in the 2018-2019 academic year, a total of 9,665 students
graduated from the academic programs (57 Physical Education and Sports Teaching, 60 Coaching Education, 57
sports management and 27 Recreation) in the field of Sports Sciences, at the undergraduate level. When the
graduates of these academic programs are analysed according to the field of education, it is seen that in 2019, a
total of 2,568 students from 57 sports management programs graduated to participate in the labor market.
However, there is no data on the ratio of Sports Science graduates in the general employment or the number of
employments provided to these people. In Turkey, there is an official statement about those who are appointed
as "Physical Education and Sports Teacher" by the Ministry of National Education and those who are appointed
by the Ministry of Youth and Sports to positions such as "Coach", "Specialist" or "Sports Education Specialist",
although not regularly every year. data cannot be accessed. In addition, it is observed that the employment
provided by these institutions is not performed regularly and/or does not have the same numbers every year.
Although the number of Sports Sciences graduates turns into a huge human resource pool attended by thousands
of people every year, appointments that cannot be made regularly in the same numbers increase the number of
unemployed in this field every year. In addition, considering those who find jobs in the state or private sector in
different professions other than sports, it can be said that there is a very large mass of people who are not
employed in the sports sector. Considering that only 673 of the 20,000 teacher appointments made by the
Ministry of National Education in 2018 are Physical Education and Sports Teachers, it is seen that the table is not
very positive for the students. It causes the students who study at these institutions providing education in Sport

Sciences or who want to choose these departments to be worried about their future and their business life.

Employment problems experienced by individuals studying Sports Sciences are not unique to Turkey. While
Bayrak and Tatli (2018) stated that with the boundaries of globalization becoming uncertain, international labor
movement and employment emerged as the main global problems, Stoicescu, Ciolca and Rusanescu (2018)
stated that from the beginning of their university education, the number of students who focus solely on finding
a job, without considering their fields of study, attracted attention. Stevens, Pluss, and Nancarrow (2018) pointed
out that the increasing demand for higher education programs in the field of exercise and sports sciences in
Australia for the last 20 years has increased exponentially, however, it is believed that a career in this field

without graduate qualification is limited. Stevens, Pluss, and Nancarrow (2018) noted that although most
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graduates in exercise and sports sciences are employed, most of this employment is part-time or temporary, and
graduates are still full-time job seekers. Similarly, York, Gastin, and Dawson (2014) emphasized that despite so
many academic programs and graduates in Australia, little is known about where and how exercise and sports

sciences graduates find jobs in the industry and their job or career development.

All individuals graduating from sports sciences or other programs may not be guaranteed to start a job related
to their field in a very short time. However, this should not mean that a young person who starts his higher
education life with a certain career plan and with a lot of enthusiasm ends his career plan even before he starts.
At this point, the most appropriate solution can be found for the parties that supply and demand employment
by approaching the problem and solutions rationally. Sentiirk (2015) emphasized that an effective labor market
is indispensable in terms of sustainable development and welfare, but that only the increase in labor supply will
not be enough to increase employment, and a sufficient level of labor demand should be created with the policies
to be implemented. The solution to the current problem in employment can be started by gradually decreasing
the number of academic programs that provide sports education. This determination, which has been ongoing
for years and remained only in discourse, should now manifest itself in practice. In the literature, the result of all
studies on this subject with different objectives, participants and research types is common. The common result
in question is the excessive number of institutions providing education in the field of sports sciences, the
excessive imbalance in the number of students these institutions receive and the employment rates of graduates
(llgar & Cihan, 2019; Kurtipek et al., 2020; Eruzun, Kinal, & Ogiit, 2017; Yazici and Kogak, 2018; Atalay, 2020).
The common point emphasized by both students, academics and researchers examining this issue is that there

is an excessive supply of labor force to the labor market.

Statistics on the current situation of academic units providing sports education in Turkey show that the increase
in academic units (from 62 academic units to 125 academic units) and the number of students in these units
(from 38,979 students to 72,880 students) between 2013 and 2021 academic years is approximately two times
(YOK, 2021). These figures can be perceived positively when evaluated in terms of the competition with the other
countries as in every field and terms of training qualified manpower for the sports service sector. However, on
the other hand, considering the static and negative economic situation of Turkey and all the world and the
unemployment problem created by this situation, it is obvious that these figures should be evaluated in more
detail. Because the current picture of institutions providing sports education means thousands of new graduates
who participate in the labor market every year but cannot be assigned to organizations in the state or private
sector or who have never started the work which is related to their education fields (Physical Education Teacher,

Coach, Sports Manager or Recreation Specialist).
RECOMMENDATIONS

With the present study, the relationship between job finding anxiety and professional career belief was examined

from the perspective of students studying at sports management departments of different state universities
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'sports science faculties, and it was concluded that student's beliefs in their professional careers were reduced
due to job finding concerns. To solve this problem, which is more common especially in sports management
departments, a professional consultancy service can be provided to these students during their education to
make a healthy career planning in their field. In addition, to positively affect the professional beliefs of the sports
management department students, it can be done to introduce different job opportunities in the private sector
in addition to state employment and to direct students to this field. It would be beneficial to make the internship
practices of the students not only in the last years and within a limited time, but also by spreading to the last two
academic years and with more comprehensive content. In addition, students can meet at least once or twice a
year with representatives of the private sector. In this way, it can be realized that students learn the sports
product and service sector from the active people in that field and become aware of their competencies and
skills. Sector representatives also become aware of talented students and may cause them to offer internships
in the sector and perhaps even a job offer before graduation. Achieving all of these may be possible through
protocols to be signed with school administrations and private sector representatives or their authorized sports
consultancy companies. In addition, legal initiatives that require sports management graduates to take part in

the management levels of sports clubs can make a great contribution to the solution of problems in employment.

Investigating the relationship between the employment anxiety and career beliefs of foundation universities'
sports science students or graduates with future research on this subject can be described as a preliminary study

to compare student profiles in state and foundation universities.
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SPOR YONETICILIGi BOLUMU GGRENCILERININ i$ BULMA KAYGILARI iLE KARIYER
INANGLARI ARASINDAKI iLiSKi

0z

Universite 6grencilerinin mezuniyet ncesinde ve hemen sonrasinda karsilastigi istihdam kaynakli
sorunlar bireylerin kaygli ve umutsuzlugunu artirmakta, bu durum kariyer tercihlerini
etkileyebilmektedir. Bu arastirmada Turkiye’de Spor Bilimleri Fakiltelerinin spor yodneticiligi
boliimiinde 6grenim goren 6grencilerin is bulma kaygilari ile kariyer inanglari arasindaki iliskinin
belirlenmesi amaglanmistir. Mevcut arastirmada iligkisel tarama yontemi kullanilmis olup spor
yoneticiligi bolimu 6grencilerinin is bulma kaygi duzeyleri ile kariyer inanglari arasindaki iligki
yapisal esitlik modeli ile sinanmistir. Spor Bilimleri Fakiltelerinin Spor Yoneticiligi Bolimlerinde
O6grenim goren % 44,7’si (n=105) kadin ve % 55,3’(i (n=130) erkek olmak Gizere toplam 235 6grenci
arastirmanin katilimci grubunu olusturmustur. Arastirma verileri Yavuz Eroglu ve Eroglu (2020)
tarafindan gelistirilen “Spor Bilimlerinde Ogrenim Géren Ogrencilerin Kariyer Planlama Olgegi” ile
Aslan ve Ugras (2021) tarafindan gelistirilen “Spor Bilimleri Ogrencilerinin is Bulma Kaygisi Olgegi”
kullanilarak toplanmigtir. Arastirma kapsaminda kullanilan dlgeklerin yapisal modele uygunlugunun
belirlenmesi igin dogrulayici faktér analizi (DFA) yapilmistir. Verilerin normallik varsayimi igin
carpiklik ve basiklik degerlerine bakilmis, is bulma kaygisi ile mesleki kariyer inanci arasindaki iligki
pearson korelasyon analizi ile test edilmistir. Arastirmadan elde edilen bulgular, is bulma kaygisinin
(B = ,306, p<.001) 6grencilerin kariyer inanglarinin yordayicisi oldugunu goéstermistir. Spor
yoneticiligi bolimu 6grencilerinin is bulma kaygi diizeylerinin kariyer inanglarina yonelik agikladigi
varyans oraninin % 9,4 oraninda oldugu tespit edilmistir (R2 = ,094, p = .000). Mevcut arastirma
bulgulari spor yoneticiligi bolimi 6grencilerinin is bulma kaygi diizeyleri arttikca mesleki
kariyerlerine yonelik inanglarinin olumsuz yénde etkilendigi sonucunu géstermektedir.

Anahtar kelimeler: Spor Bilimleri, spor yoneticiligi bolimu, Gniversite 6grencileri, is bulma kaygisi,
kariyer inanci, kariyer planlama.
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GiRiS

Glnimizde hem galisma hayati hem de toplumsal yasamin her asamasinda karsimiza g¢ikan kariyer kavrami,
Gzerinde siirekli degerlendirmelerin yapildigl, egitim ve arastirma faaliyetlerinin ylrattldigi popdler ve dinamik
bir kavramdir. “Bir meslekte zaman ve galismayla elde edilen asama, basari ve uzmanhk” olarak tanimlanan
kariyer kavrami (TDK, 2021), planlama, gergeklestirme ve gelistirme asamalari bakimindan belirli bir slreci ve
calismayi gerektirmesi ve mesleki basari, asama ve uzmanlikla iliskili olmasi bakimindan dinamik bir yapi
sergilemektedir. Agaoglu, Eker ve Agaoglu (2013) bireyin sahip oldugu meslegin o bireyin yasam rollerinden bir
kismini tanimladigini, kariyerin ise hem meslek 6ncesi hem meslegi siirdiirme ani hem de meslek sonrasi tiim
rolleri kapsayan gelisimsel bir siire¢ olarak tanimlandigini belirtmektedir. Minaz ve Akin (2019) kariyer
planlamasinin, meslek 6ncesinde, sirasinda ve sonrasindaki gorevler, bos zaman aktiviteleri ile toplumda
Ustlenilen diger rolleri igeren genis bir olgu olarak diistiinilmesi gerektigini ifade etmektedir. Buna ek olarak,
kariyer planlamanin hem bireysel hem de 6rgiitsel agidan rekabet avantajina donistirilecek olmasi sebebiyle
ayni zamanda stratejik bir dneme sahip oldugu vurgulanmaktadir (Bingol ve Glindogdu, 2020; Yasar ve Sunay,
2019). S6z konusu stratejik 6nem toplumsal katki bakimindan dusiintldiginde kisinin kendisine, galistigi 6rgite
ve icerisinde yasadigl topluma sagladigi katkinin llkeler arasinda da rekabet avantajina donlsebilecegi ifade
edilebilir. Aslan (2010) potansiyel bir Uretim glci olarak geng is gliclinlin is glcl piyasasinin ihtiyaglarini
karsilayacak niteliklere donustirilmesinin tlke kalkinmasi ve toplum bakimindan yaratacagi avantaja dikkat
cekmistir. Benzer sekilde Bayrak ve Tatli (2018) iyi egitilmis ve nitelikli is glictinin olusturdugu beseri sermayenin
bir kalkinma stratejisi olarak 6n plana giktigini ve diger Uretim faktorlerinin gelistiriimesine yardimci olan stratejik
bir faktor oldugunu ifade etmistir. Minaz ve Akin (2019) insan kaynaklarinin etkin kullaniminin tlkelerin
gelismislik dizeylerinin goéstergelerinden biri oldugunu, kariyer planlamasinin kaynaklarin etkin kullanimi ve
galisanin memnuniyeti agisindan blyiuk 6nem tasidigini belirtmektedir. Simsek ve Kadilar (2010) bilgi ve beceri
yuklu nitelikli isglicinin ginimizde beseri sermaye olarak ifade edildigini, insanin bilgi, egitim, tecriibe, beceri
gibi nitelikleri ile Gretime katkisindaki roli bakimindan beseri sermayenin artik 6nemli bir Gretim faktori haline

geldigini vurgulamistir.

Geng niifusta 15-24 yas araligindaki donem kariyer planlamasinin yapildigi, Gniversite yillari ise meslege dair bir
bolimin secilerek mesleki gelisim icin ¢aba sarf edilen yillar olarak belirtiimektedir (Okutan ve Akbas, 2019).
Bozyigit ve Gokbaraz (2020) ¢alisma hayati icin aday konumunda olan bireylerin kariyer yollarina egitim
asamasinda basladiklarini ve bireylerin iyi bir kariyer elde etmek amaciyla iyi bir egitim yolunda adimlar attiklarini
vurgulamistir. Akoglan-Kozak ve Dalkiranoglu (2013) 6grencilerin kariyer planlamalarina egitim yasamlari
sirasinda baslamalarinin, mezuniyet sonrasi is bulmada kolaylik saglamasi, yeteneklerini gelistirmeleri ve mesleki
yasama kolay uyum saglamalari konularindaki Gnemine dikkat cekmistir. Arastirmalar gesitli sektérlerde ¢alisacak
kisileri egitimden gegirerek is dlinyasina hazirlamanin yiiksekégretimin amaglarindan biri oldugunu (Kiran, Bozkur
ve Cengiz, 2020), yiuksek 6grenimin en dnemli katkisinin ise isglicti ve istihdam oranlarini yiikseltmek oldugunu

belirtmektedir (Mitevellioglu, Zanbak ve Mert, 2010).
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Bireyin kariyer planlamasindaki roliine ve 6nemine ragmen Tirkiye’de son yollarda hem yiksekdgretim
mezunlari genelinde hem de Spor Bilimleri alanindan mezunlar 6zelinde yillardir siiren bir issizlik ve istihdam
sorunu yasanmaktadir. Surat ve Ceran (2020) Turkiye’de, 2014-2019 yillari arasinda en yiksek issizlik oraninin
yuksekogretim mezunlarinda gorildigiinG vurgulamigtir. Bu konuda yayimlanan resmi veriler s6z konusu
olumsuz tabloyu daha net ortaya koymakta olup bu veriler haricinde is glicli piyasasindaki yiksek kayit disilik
sorunun ciddiyetini arttirmaktadir. Tarkiye’de is glicl piyasasi ile ilgili temel gostergeler, distik is gict katihmi,
diisiik istihdam, yiiksek issizlik ve yiiksek kayit disilik gibi temel yapisal sorunlar sergilemektedir (Alcan, 2018). is
gucl istatistikleri, Agustos 2020’de Turkiye'deki issizlik oraninin %13,2 seviyesinde gergeklestigini, genclerde
issizlik oraninin ise 2019 yilinda %25,4 oldugunu goéstermektedir (TUIK, 2020). Bununla birlikte, Tiirkiye’de 2019-
2020 6gretim yilinda, toplam 204 (129 Devlet ve 75 Vakif) Gniversitede 6rglin ve ikinci 6gretim programlarinda
(uzaktan egitim [44.475] ve agik 68retim [2.096.720] programlari disinda) lisans diizeyinde 6grenim géren toplam
2.397.731 &grenci bulunurken (YOK istatistikleri, 2021), Agustos 2020 itibariyla Tirkiye’deki yiiksekdgretim
mezunlarinin issizlik oraninin %14,2 oldugu goriilmektedir (TUIK, 2021). T.C. Kalkinma Bakanligi On Birinci
Kalkinma Plani (2019-2023), isgiicii Piyasasi ve Geng istihdami Ozel ihtisas Komisyonu Raporunda da Tiirkiye’deki
istihdam oraninin Avrupa Birligi ortalamasinin 6nemli 6lgiide altinda oldugu belirtiimektedir (T.C. Kalkinma

Bakanlgi, 2018).

GlniUmiuzde yarattigl ekonomi bakimindan spor endistrisi ve bu endistrinin bilesenleri diinyada ve Tirkiye'de
farkli endistrilerle rekabet eder hale gelmistir. Artik spor, bireysel ve toplumsal olarak sagladigi katkilar nedeniyle
onemli bir hizmet sektori olarak kabul edilmekte (Devecioglu ve ark., 2011), fiziksel gelisime yardimci olan
sporun, ayni zamanda yasam boyu 6grenme, katilimci olma, egitim, istihdam gibi pek ¢ok alani icinde barindiran
bir kavram oldugu vurgulanmaktadir (Eruzun, Kinal ve Ogiit, 2017). Toplumda giderek kabul gérmeye baslayan
spora ve fiziksel aktiveye katilim ihtiyacinin giderilmesi ve bu etkinliklere yonlendirilmesi beden egitimi ve spor
alaninda egitimli bireylerin istihdamiyla iliskili olmaktadir (Tasmektepligil ve ark., 2009). Tiirkiye’de, 2021 yih
itibariyla 53 Spor Bilimleri Fakiltesi (29.641 6grenci), 71 Beden Egitimi ve Spor Yiiksekokulu (42.330 6grenci) ile
bir Vakif Universitesi biinyesinde 1 Spor Bilimleri ve Teknolojisi Yiiksekokulu bulunmaktadir. Bu akademik
birimlerde lisans diizeyinde Beden Egitimi ve Spor Ogretmenligi, Antrenérliik, Spor Yéneticiligi, Rekreasyon
Yoéneticiligi, Engellilerde Beden Egitimi ve Spor Ogretmenligi gibi farkl programlarda &gretim hizmeti
sunulmaktadir. Bu birimlerin disinda Egitim Fakiiltelerine bagl 5 Beden Egitimi ve Spor Ogretmenligi programi
bulunmaktadir (YOK istatistikleri, 2021). Tim bu akademik birimler, spor sektériiniin ihtiyag duydugu ve

gelecekte duyacagi nitelikli insan kaynaginin havuzunu olusturmaktir.

Ancak bircok sektorde karsilasilan issizlik sorunu spor sektériinde de kendisini gostermekte, egitim ve sporla ilgili
kurumlara is glici yetistiren akademik programlarin ortaya cikardigi insan kaynagi istihdami tam olarak
karsilamamaktadir (Atagocugu ve Zelyurt, 2017). Kilig, Coskuner ve Karakaya (2020) diger alanlarda oldugu gibi
spor egitimi alan bireyler arasinda da is bulma ve ¢alisma ortamlari bakimindan yogun bir rekabetin yasandigina
isaret etmis, Yildiz, Ozdag ve Yaman (2008) spor egitimi veren akademik programlara kabul edilen 6grenci sayisi

ile mezuniyet sonrasi bu kisilerin istihdami arasinda orantisizlik oldugunu, ayrica kamu kurumlarindaki
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istihdaminda bu bireyler igin kisith oldugunu ifade etmistir. Tasmektepligil ve ark. (2009), Turkiye’de, spor
sektortindeki is glict ihtiyacini karsilayan bir kaynak olan Gniversitelerde 6grenim goren bireylerin is olanaklarinin
daraldigini, Temel ve Nas (2018) ise Milli Egitim Bakanligi kadrolarina 6gretmen olarak atanan kisilerle bu alandan

mezun kisi sayisi arasindaki oranin ¢ok diisiik oldugunu, binlerce kisinin atanamayarak agikta kaldigini belirtmistir.

Yiksekogretim gengliginin is bulma ve gelecekle ilgili yasadigi s6z konusu olumsuzluklar ve belirsizlik ile is glici
piyasasinin mevcut gorinimia gencgler Uzerinde ¢esitli olumsuz etkiler yaratmaktadir. ligar ve Cihan (2019)
gelecek kaygisinin 6grencilerin 6grenme niteliklerinde azalma, 6grenilen bilgilerin hayata gegirilmesinde ve
¢alisma performansinda olumsuz etkiler yaratma gibi birtakim sonuglar dogurabilecegini vurgulamistir. Kiran,
Bozkur ve Cengiz (2020) Turkiye’'deki issizlik sorununun, Gniversite sayisi ile bu kurumlardan mezunlardaki hizh
artisin ve ise girme konusunda yasanan rekabetin genclerin gelecekle ilgili kaygilarini arttirdigini belirtmislerdir.
Surat ve Ceran (2020) ozellikle geng (iniversite mezunlarinin issizlik sorunundan daha fazla etkilendigini, bu
konudaki arastirma sonuglarinin 18 ve 25 yas araligindaki Universite 6grencilerindeki kaygi belirtilerinin ¢ok
yuksek olduguna isaret ettigini belirtmistir. Atacocugu ve Zelyurt (2017) da issizligin bireylerde yeteneklerin

korelmesi, umutsuzluga ve depresyona yol agmasi gibi maliyetleri oldugunu vurgulamaktadir.

Alanyazin incelemesinde, spor bilimlerinde 6grenim goéren 6grencilerin “is bulma ve gelecek kaygisi”, “kariyer
algisi”, “kariyer farkindalig1” ve “kariyer sorunlari” gibi konu basliklarinda bir¢ok arastirma yapildigi gorilmustir
(Yasar ve Turgut, 2019; Cetinkaya, 2019;_Bozyigit ve Gokbaraz, 2020; Vural ve Coruh, 2019; Kilig, Coskuner ve
Karakaya, 2020; Yildiz ve Tufekcioglu, 2008; Temel ve Nas, 2018; Cakto ve Gorgit, 2019; Turgut, Gokyirek ve
Yenel, 2004; Tasmektepligil ve ark., 2009; Yildiz, Ozdag ve Yaman, 2008; Dursun ve Karagiin, 2012; Aktug ve Alpay,
2015; Demirel ve ark., 2016; Atacocugu ve Zelyurt, 2017; Eruzun, Kinali ve Ogiit, 2017; Aydin, 2017; Yazicl ve
Kocak, 2018; ligar ve Cihan, 2019; Mumcu, Karakullukcu ve Karakus, 2019; Menevse, 2020; Atalay, 2020). Mevcut
arastirma kapsaminda spor bilimleri disindaki alanlarda 6grenim gérmekte olan veya mezun durumdaki bireylerin
issizlik sorunu ve gelecek kaygilari konularinda gergeklestirilen arastirmalar da incelenmistir (Bilgici ve Deniz,
2016; Aslan, 2010; Mitevellioglu, Zanbak ve Mert, 2010). Literatilr incelemesinde spor bilimleri 6grencilerinin is
bulma kaygi diizeyleri ile kariyer inang dlizeyleri arasindaki iliskiyi inceleyen bir arastirmaya rastlanilmamistir. Bu
sebeple, mevcut arastirma ile “spor yoneticiligi bolimiinde 6grenim géren 6grencilerin is bulma kaygilari ile

kariyer inanglari arasindaki iliskinin” incelenmesi amaglanmistir.

YONTEM

Arastirma deseni

Spor yoneticiligi bolimi 6grencilerinin is bulma kaygilari ile kariyer inanglari arasindaki iliskinin incelenmesi
amaciyla yapilan bu arastirmada iliskisel tarama yontemi kullaniimistir. Degiskenler arasindaki iliski diizeyinin
belirlenmesi ve neden-sonug olasiliklari hakkinda fikir vermesi (Fraenkel, Wallen ve Hyun, 2012) bakimindan
iliskisel tarama yontemi kullaniimistir. Spor yoneticiligi bolimu 6grencilerinin is bulma kaygi diizeyleri ile kariyer

inanglari arasindaki iliski yapisal esitlik modeli (YEM) ile sinanmistir. YEM, bir konu ile ilgili yapisal teorinin ¢ok
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degiskenli analizine hipotez testi yaklasimi getiren istatistik metotlar dizisidir. Bu yapisal teori, birgok degisken

Gzerinde gozlemlenen nedensel siiregleri (causal process) gosterir (Hoyle, 1995).

Mevcut arastirma igin Canakkale Onsekiz Mart Universitesi Lisansiistii Egitim Enstitiisti Etik Kurulunun 11.03.2021

tarih ve 05/01 sayili karari ile gerekli onay alinmistir.

Arastirma grubu

Arastirma, Canakkale Onsekiz Mart Universitesi, Siirt Universitesi, Trakya Universitesi ve inéni Universitesi spor
yoneticiligi boliminde 6grenim goren 235 6grenci katilmistir. Arastirmaya katilan 6grencilerin % 55,3’UnU
(n=130) erkek 6grenciler olustururken % 44,7’sini (n=105) kadin 6grenciler olusturmustur. Spor yoneticiligi
Ogrencilerinin %34’Unl (n=80) 1. Siniflar, % 15.7’si (n=37) 2. Siniflar, % 26,4’linG (n=62) 3. Siniflar ve % 23,8'ini

(n=56) 4. Siniflar arastirmaya dahil olmuslardir.

Veri Toplama Araglari

Kariyere Yénelik inang élcedi: Mevcut arastirmada Yavuz Eroglu ve Eroglu (2020) tarafindan gelistirilen “Spor
Bilimlerinde Ogrenim Géren Ogrencilerin Kariyer Planlama Olgeginin” “Kariyere Yonelik inang” boyutu
kullanilmistir. Spor bilimleri 6grencilerinin kariyere yonelik inang diizeylerinin belirlendigi boyut 4 maddeden
olusmustur. Bu arastirmaya uygunlugu icin dogrulayici faktor analizi yapilmistir. DFA analizi sonuglarinin
(x2/sd=3,256), (CFI=0,980), (GFI=0,987), (NFI=0,971), (IFI= 0,980) ve (RMSEA=0,086) oldugu tespit edilmistir. Bu
sonuglarin kabul edilebilir referans degerlerine (Cokluk, Sekercioglu ve Bliyliikoztirk, 2016; Hu ve Bentler, 1999;
Kline, 2016) sahip oldugu ve yapisal esitlik modeline uygun oldugu tespit edilmistir. Faktor yiklerinin 0,38 ile 0,
84 arasinda degistigi tespit edilmistir. Kariyere yonelik inang Olgeginin cronbach alpha degerinin 0,713 oldugu

tespit edilmistir.

Spor Bilimleri Ogrencilerinin is Bulma Kaygisi Olcedi: Arastirma kapsaminda ikinci élcek olarak Aslan ve Ugras
(2021) tarafindan gelistirilen “Spor Bilimleri Ogrencilerinin is Bulma Kaygisi Olgegi” kullaniimistir. Olgek tek
boyutlu olup 8 maddeden olusmustur. Spor Bilimleri 6grencileri is bulma kaygisi 6lgceginin DFA analizi sonuglarina
gore (x2/sd=3,776), (CFI=0,971), (GFI= 0,949), (NFI=0,961), (IFI= 0,971) ve (RMSEA=0,080) oldugu tespit
edilmistir. Faktor yuklerinin 0,71 ile 0,86 arasinda degistigi belirlenmis, spor bilimleri 6grencileri is bulma kaygisi

olgeginin cronbach alpha degerinin ise 0,928 oldugu tespit edilmistir.

Verilerin Analizi

Spor yoneticiligi bolimlerinde 6grenim goéren 6grencilerin is bulma kaygi diizeyleri ile kariyer inanglari arasindaki
iliskinin incelenmesi amaciyla yapisal esitlik modeli (YEM) kullaniimistir. Degiskenler arasindaki iliskilerin hatadan
arinmis olarak hesaplanmasina olanak tanimasi ve regresyon analizine gore daha givenilir (Meydan ve Sesen,
2011) sonuglar vermesi nedeniyle YEM tercih edilmistir. Verilerin normallik varsayimi igin garpiklik ve basiklik

degerlerine bakilmis, verilerin + 2 ile — 2 arasinda degismesi nedeniyle yol analizi yapilmasina karar verilmistir
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(George ve Mallery, 2010). Spor yoneticiligi bolimlerinde 6grenim goren 6grencilerin is bulma kaygilari ile
kariyerlerine olan inanclari arasindaki iliski pearson korelasyon analizi ile test edilmistir. Arastirma kapsaminda
kullanilan 6lgeklerin yapisal modele uygunlugunun belirlenmesi icin dogrulayici faktér analizi (DFA) yapilmstir.
Veri toplama araglarinin DFA analizlerinde ve yol analizinde x2/sd, CFl, GFI, NFI, IFl ve RMSEA uyum degerlerine
bakilmistir. Modelin uyum iyiligi degerlerinde Kline (2016), Cokluk, Sekercioglu ve Biliylkoztirk (2016) ve Hu ve

Bentler’in (1999) gorisleri referans alinmistir. Verilerin analizde SPPS 23 ve AMOS 23 programlari kullaniimistir.

BULGULAR

Tablo 1. Spor Bilimleri Ogrencilerinin is Bulma Kaygisi ve Kariyer inang Diizeylerinin Aritmetik Ortalama,
Standart Sapma, Carpiklik, Basiklik ve Korelasyon Degerleri

Degiskenler X SS Carpiklik Basikhk Korelasyon
is Bulma Kaygis! 3,65 1,03 0,771 0,034 1
Kariyer inanci 3.32 0,83 0,51 0,215 -0,375**

Tablo 1 incelendiginde spor bilimleri 6grencilerinin is bulma kaygisi dlizeyinin (x=3,65) oldugu tespit edilirken
kariyere yonelik inang¢ diizeyinin (x=3,32) oldugu tespit edilmistir. Spor bilimleri 6grencilerinin is bulma kaygisi
diizeyleri ile kariyere yonelik inang diizeyleri arasindaki iliskinin negatif yonde anlaml bir korelasyona (r=-0,375,
p<.01) sahip oldugu tespit edilmistir. Spor bilimleri 6grencilerinin is bulma kaygisi ile kariyere yoénelik inang

arasindaki yapisal esitlik modeline uygunlugu icin 6l¢lim modelinin uygunlugu test edilmistir.

Tablo 2. Olciim Modelinin Test Sonuglari

Olgiim Modeli B1 B2 S.E. C.R. P

ibk8 <--- is Bulma Kaygisi 0,807 1

ibk7 <--- is Bulma Kaygisi 0,751 0,822 0,061 13,391 *kx
ibké <--- is Bulma Kaygis! 0,763 0,947 0,069 13,684 *kx
ibk5 <--- is Bulma Kaygisi 0,843 1,029 0,066 15,657 *kx
ibk4 <--- is Bulma Kaygis! 0,787 0,963 0,068 14,248 *kx
ibk3 <--- is Bulma Kaygisi 0,808 0,974 0,066 14,755 *Ex
ibk2 <--- is Bulma Kaygis! 0,758 0,805 0,059 13,548 *kx
ibk1 <--- is Bulma Kaygis! 0,727 0,828 0,064 12,853 *kx
kyi4 <e Kariyere Yonelik inang 0,822 1

kyi3 < Kariyere Yénelik inang 0,413 0,561 0,092 6,124 *ork
kyi2 <en Kariyere Yénelik inang 0,818 1,057 0,104 10,155 *okk
kyil < Kariyere Yénelik inang 0,451 0,436 0,065 6,688 *ork

Olcim modelinin test sonuglarina gére tiim maddelerin anlamli oldugu gdzlemlenmistir. Ancak 6élciim modelinin
(x2/sd=4,691) degeri hari¢ diger uyum indekslerinin (CFI=0,866), (GFl= 0,869), (NFI=0,896), (IFl= 0,971),
(RMSEA=0,103) kabul edilebilir sinirlarin disinda oldugu tespit edilmistir. Modifikasyon degerlerine bakilmis ve
sirasiyla is bulma kaygisi 3. Madde ile 4. Madde arasinda daha sonra 3. Madde ile 2. Madde arasinda modifikasyon
yapitmistir. Yapilan modifikasyonlar sonucu tim degerlerin kabul edilebilir diizeyde oldugu tespit edilmistir

[(x2/sd=3,403), (CFI=0,933), (GFI= 0,908), (NFI=0,909), (IFI= 0,934), (RMSEA=0,086)]. Spor bilimleri 6grencilerinin
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is bulma kaygisi degiskeninin kariyere yonelik inang degiskeni Uzerindeki yordayici etkisi yol analizi ile test

edilmistir. Test sekil 1’de gosterilmistir.

Sekil 1. Spor Bilimleri Ogrencilerinin is Bulma Kaygisi Diizeyinin Kariyere Yénelik inang Uzerindeki Yordayici
Etkisi

Yol analizi sonuglarina gére modelin uyum indekslerinin kabul edilebilir (Cokluk, Sekercioglu ve Buyukoztirk,

2016; Hu ve Bentler, 1999; Kline, 2016) diizeyde oldugu tespit edilmistir [(x2/sd=3,482), (CFI=0,931), (GFl= 0,909),

(NFI=0,907), (IFI= 0,932), (RMSEA=0,084)]. Bu sonuglar is bulma kaygisi ile kariyere yonelik inan¢ arasindaki

yapisal modelin desteklendigini gostermektedir.

Tablo 3. Kariyere Yonelik inancin Yordayicisi Olarak is Bulma Kaygi Diizeyi Yol Analiz Katsayilari

Yordayan Yordanan B S.E C.R Beta P

is Bulma Kaygisi =  Kariyere Yonelik inang 117 ,031 -3,826 -,306 ,000

Tablo 3’te goruldugu gibi is bulma kaygisinin (B = ,306, p<.001) 6grencilerin kariyere yonelik inanglarinin
yordayicisi oldugu bulunmustur. Spor bilimleri 6grencilerinin is bulma kaygi dizeylerinin kariyere yonelik
inanclarina yénelik acikladigi varyans oraninin % 9,4 oraninda oldugu tespit edilmistir (R? =,094, p = .000). Bu
sonuglar spor bilimleri 6grencilerinin is bulma kaygi diizeylerinin arttikca kariyere yonelik inanglarinin olumsuz

yonde etkiledigi anlasiimaktadir.

TARTISMA ve SONUG

Mevcut arastirma bulgulari, spor yoneticiligi bolimi 6grencilerinin is bulma kaygilarinin mesleki kariyerlerine
yonelik inanglarini olumsuz etkiledigini gdstermistir. Arastirma bulgularina gore Spor yoneticiligi 6grencilerinin is
bulma kaygi diizeyleri arttikca mesleki kariyerlerine yonelik inanglari azalmaktadir. Mevcut arastirma bulgulari

alanyazinda bu konuda yuritllen bircok arastirmanin bulgulariyla ortismektedir. Kurtipek ve ark. (2020)
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tarafindan yapilan arastirmada spor yoneticiligi bolimi 6grencileri bollimlerinin zayif yoni olarak devlet
kadrolarina az sayida kadro tahsisinin yapilmasini, gérdiklerini, mezun sayisinin artmasini ise bolimleri igin bir
tehdit olarak algiladiklarini vurgulamislardir. Bozyigit ve Gokbaraz (2020) tarafindan yapilan arastirma bulgularina
gore de Spor yoneticiligi 6grencilerinin “kariyer belirsizligi ve bilgi eksikligi” bakimindan yasadiklari kariyer
stresinin beden egitimi ve spor 6gretmenligi ve rekreasyon 6grencilerinin yasadigi kariyer stresinden daha ylksek
oldugunu gostermektedir. ligar ve Cihan (2019) tarafindan yapilan arastirma bulgulari spor yéneticiligi boluma
mezunlarinin istihdamlarinin kisith oldugunu disindigiini, 6grenci sayisi, sektor ihtiyaci ve istihdam durumu
arasinda ters bir oranti olduguna isaret etmektedir. Arastirmacilar, bu durumun 6grenim hayatinin daha ilk
yillarinda hissedilmesinin 6grencilerin 6grenme motivasyonlarini distrdigini ve nitelik bakimindan yetersiz

kalmalarina yol agabilecegine vurgu yapmislardir.

Diger yandan spor yoneticiliginden mezun bireylerle ilgili olarak yirutilen alanyazindaki arastirmalar da mevcut
arastirma bulgularini destekler niteliktedir. Eruzun, Kinali ve Ogiit (2017) tarafindan yiriitiilen arastirmada, proje
ve politikalardaki eksiklikler, mevzuatla ilgili sorunlar, spor tesislerindeki calisan eksikligi ile spor yoneticiliginin
yeni bir meslek alani olarak goriilmesi gibi konularin bu alandan mezunlar tizerinde olumsuzluk yarattigina isaret
edilmektedir. Yazici ve Kogak (2018), Tiirkiye'de spor yoneticiligi b6lumi mezunlarinin uygun sekilde istihdam
edilemedigini, bu alandaki mezun sayisi ile sporla ilgili islerde istihdam edilebilecek olanlar arasinda biyiik bir
ucurum oldugunu vurgulamistir. Arastirmacilar bu durumun sebebini spor yoneticiligi bolimlerinin sayisindaki
hizli artis ve haddinden fazla 6grenci alimina baglarken, mezun sayisinin uygun pozisyonlara yerlesilebilecek kisi
sayisini agmasinin da issizlikle sonuglandigina vurgu yapmistir. Atagocugu ve Zelyurt (2017) arastirmalarinda spor
bilimleri fakilteleri mezunlarinin issiz kalmaktansa eksik istihdama katlanmayi tercih ettikleri yontndeki
bulgulara erismislerdir. Tiirkiye Cumhuriyeti, On Birinci Kalkinma Planinin isgiicii Piyasasi ve Geng istihdami ilgili
yayimlanan raporunda “glinlimiz kiiresel gengliginin, ekonomik krizden bu yana tim dilinyada artan issizlik
nedeniyle kayip bir nesil olma riski ile karsi karsiya” oldugu degerlendirmesi yapilmistir (T.C. Kalkinma Bakanligi,
2018). S6z konusu raporda issizlik baskisi altindaki genclerin isglici piyasasina girmeden 6nce 6ngérmedigi bir
durumla ylz ylze geldigi, daha 6nce ¢alismayi diisinmedigi islerde ¢alismak durumunda kalarak istikrarsiz, kayit
disi veya giivencesiz isleri kabul etmek zorunda kaldigi belirtilmistir. Ogrencilerin mezuniyetlerine ¢ok kisa bir
caresizlige ve umutsuzluga sevk etmektedir. Surat ve Ceran (2020) ozellikle tiniversite egitiminin son yillarina
dogru artan gelecek kaygisi ve is bulamama endisesinin, bu dénemlerde yasanan kayginin ve umutsuzlugun
artmasindaki en 6nemli etkenler olabilecegini belirtmektedir. Motivasyondan uzak olma, aile, arkadas ve toplum
baskisi altinda kalmanin yarattigi olumsuz ruh hali genglerin tiim hayatlari boyunca etkisinden kurtulamayacaklari
travmalara neden olabilecektir. Ogrencilerin gelecege yénelik umutsuzluk, kaygi, cevreye uyum problemleri
(Aktug ve Alpay, 2015) ve issizlik orani gibi faktorler genclerde sosyal yabancilasma, intihar, alkol ve sigara

tuketimi gibi riskli ve anti-sosyal davranislara neden olabilmektedir (Bayrak ve Tath, 2018).

Spora olan ilginin profesyonel ve rekreasyonel diizeydeki artisi genglerin kariyerlerini zengin ve sirekli gelisim

potansiyeline sahip bu endistri icinde ve sporla ilgili mesleklerde arama istegine doniisebilmektedir. Spor
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endustrisi spora aktif veya pasif seviyede katilan tuketicilerin istek ve ihtiyaglarini karsilamak lzere spor pazarina
sunulan ¢ok genis bir Girlin ve hizmet yelpazesinden olusmaktadir. Spor enddstrisinin yerel, ulusal ve evrensel
blyklikteki pazari ve bu pazarin olusturdugu ekonomik biyiklik ve yarattigi istihdam onu tiim diinyada diger
sektorlerle yarisir hale getirmistir. Mumcu ve ark. (2019) spor sektoriniin bazi tlkelerin biytime oranlarindan
bile daha fazla biyldigiine dikkat cekmekte, Tirkiye'de ise spor sektoriiniin genel istihdamdan aldigi payin %
0,5 orant ile Avrupa Birligi ortalamasinin ¢ok altinda olduguna isaret etmektedir. Ancak, lilkemizde spor bilimleri
alanindan mezun olan bireylerin beden egitimi 6gretmeni, antrendr, spor yoneticisi ve rekreasyon uzmani gibi
mesleklerdeki istihdaminda blyiik sorunlar yasanmaktadir. Atalay (2020) spor bilimleri alanindaki 6grenim géren
bireylerin de istihdam konusunda yuksek kaygi yasadiklarini, istihdamla ilgili mevcut rakamlarin bu kaygiyi
destekler nitelikte oldugunu vurgulamistir. Tirkiye’de, spor bilimleri alaninda 6gretim veren mevcut 125
akademik birimin her yil kag 6grenciyi mezun ederek bu sektére sundugu Yiksekdgretim Kurulu tarafindan
yayimlanan verilerden elde edilebilmektedir. Yiiksekdgretim (YOK) istatistiklerine gére 2018-2019 6gretim
yilinda, spor bilimleri alaninda, lisans diizeyinde, birinci ve ikinci 6gretimdeki akademik programlardan (57 Beden
Egitimi ve Spor Ogretmenligi, 60 Antrendrliik Egitimi, 57 Spor Yoneticiligi ve 27 Rekreasyon) toplam 9.665
0grencinin mezun oldugu goriilmektedir. S6z konusu akademik programlardan mezun olanlar 6grenim goérdukleri
alana gore incelendiginde ise 2019 yilinda, toplam 57 Spor Yoneticiligi Programindan toplam 2.568 6grencinin is
glict piyasasina katilmak Gzere mezun oldugu goérilmektedir. Fakat, spor bilimleri alanindan mezunlarin genel
istihdam icindeki orani veya bu kisilere taninan istihdam sayilari ile ilgili bir veriye ulasilamamaktadir. Turkiye’'de,
Milli Egitim Bakanhg tarafindan “Beden Egitimi ve Spor Ogretmeni” olarak atananlar ile her yil diizenli olarak
olmasa da Genglik ve Spor Bakanhgi tarafindan “Antrenér”, “Uzman” veya “Sportif Egitim Uzmani” gibi kadrolara
atananlar disindaki mezunlar hakkinda resmi bir veriye erisilememektedir. Ayrica, her iki kurumun sagladig
istihdamin dizenli olarak yapilmadigi ve/veya her yil ayni sayilarda olmadigi goriilmektedir. Spor bilimleri mezun
sayisinin her yil binlerce kisinin katildigi dev bir insan kaynagi havuzuna dénismesine ragmen dizenli olarak ayni
sayllarda yapilamayan atamalar her yil bu alandaki issiz sayisini da katlayarak artirmaktadir. Buna ek olarak
devlette veya 0Ozel sektorde, spor alani disindaki farkli mesleklerde is bulanlar da disinildiginde spor
sektoriinde istihdam disi kalmis cok genis bir kitlenin varligindan soz edilebilir. 2018 yilinda Milli Egitim Bakanhgi
tarafindan yapilan 20.000 6gretmen atamasinin sadece 673’iiniin Beden Egitimi ve Spor Ogretmeni oldugu
disindldiginde tablonun ogrenciler agisindan ¢ok da olumlu olmadigi goriilmektedir. Spor bilimleri egitimi
veren bu kurumlarda 6grenim goéren veya bu bolimleri tercih etmek isteyen 6grencilerin gelecekleriyle ilgili ve is

hayatlariyla ilgili kaygi ve endise icerisinde olmalarina sebep olmaktadir.

Spor bilimleri 6grenimi goren bireylerin yasadigi istihdam sorunlari sadece Tiirkiye'ye 6zgl bir durum degildir.
Bayrak ve Tatli (2018) kiiresellesmenin sinirlarinin belirsiz hale gelmesiyle birlikte uluslararasi emek hareketi ve
istihdamin temel kiiresel sorunlar olarak ortaya ciktigini belirtirken, Stoicescu, Ciolca ve Rusanescu (2018)
Universite Ogrenimlerinin baslangicindan itibaren, calisma alanlarini hesaba katmadan sadece is bulmaya
odaklanan 6grenci sayisindaki giderek artisa dikkat ¢cekmistir. Stevens, Pluss, ve Nancarrow (2018) son 20 yildir,

Avustralya’da egzersiz ve spor bilimleri alanindaki yliksekdgretim programlarina olan ve katlanarak artan ragbetin
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bu programlarin sayisini arttigina isaret etmis, buna ragmen lisansisti yeterlilik olmadan bu alandaki kariyerin
sinirl olduguna inanildigini belirtmistir. Stevens, Pluss, ve Nancarrow (2018) egzersiz ve spor bilimleri alanindan
mezunlarin gogunun istihdam edilmelerine ragmen, bu istihdamin ¢ogunun yari zamanli veya gegici oldugunu ve
mezunlardan hala tam zamanli is arayanlar oldugunu belirtmistir. York, Gastin ve Dawson (2014) benzer sekilde
Avustralya’da bu kadar fazla akademik programa ve mezuna ragmen egzersiz ve spor bilimleri mezunlarinin
enddistriyle ilgili nerede ve nasil is bulduklari ile mezunlarin is veya kariyer gelisimlerine dair ¢ok az sey bilindigini

vurgulamistir.

Spor bilimleri veya diger programlardan mezun tiim bireylerin ¢ok kisa bir suire icerisinde kendi alaniyla ilgili bir
ise baslama garantisi olmayabilir. Ancak, bu durum ylksekdgretim hayatina belirli bir kariyer planiyla ve ¢ok
hevesle baslayan bir gencin kariyer planinin daha baslamadan bitmesi anlamina da gelmemelidir. Bu noktada
soruna ve ¢oziim yollarina rasyonel agidan yaklasilarak istihdami arz ve talep eden taraflar igin en uygun ¢6zim
bulunulabilir. Sentiirk, (2015) etkin bir isglcli piyasasinin, sirdirilebilir kalkinma ve refah bakimindan
vazgecilmez olugunu ancak sadece is glicli arzinin artmasinin istihdamin artmasinda yeterli olmayacagini,
uygulanacak politikalarla yeterli diizeyde isgiicii talebi yaratiimasi gerektigine vurgu yapmistir. istihdamda
yasanan mevcut sorunun ¢oziimiine spor egitimi veren akademik programlarin sayisinin kademeli olarak
disirilmesiile baglanabilir. Yillardir siiregelen ve sadece sdylemde kalan bu tespitin artik uygulamada da kendini
gostermesi gerekmektedir. Alanyazinda bu konuyla ilgili yapilan ve amaci, katilimcilari ve arastirma tirleri
birbirinden farkli arastirmalarin timiinde ortaya gikan sonug ise ortaktir. S6z konusu ortak sonug, spor bilimleri
alaninda 06gretim veren kurumlarin sayisinin gereginde fazla olusu, bu kurumlarin aldigi 6grenci sayisi ile
mezunlarin istihdam oranlarindaki asiri dengesizliktir (llgar ve Cihan, 2019; Kurtipek ve ark., 2020; Eruzun, Kinali
ve Ogiit, 2017; Yazici ve Kogak, 2018; Atalay, 2020). Hem dgrencilerin hem akademisyenlerin hem de bu konuda
inceleme yiriiten arastirmacilarin Gzerinde durdugu ortak nokta is glicii piyasasina gereginden fazla is glicl

arzinin yapihiyor olmasidir.

Tirkiye’de spor egitimi veren akademik birimlerin mevcut durumuyla ilgili istatistikler 2013 ve 2021 6gretim
yillari arasinda akademik birim (62 akademik birimden 125 akademik birime) ve bu birimlerde 6rgiin ve ikinci
Ogretimde lisans dizeyindeki 6grenci sayisi bazindaki (38.979 6grenciden 72.880 6grenciye) artisin yaklasik iki
kat oldugunu géstermektedir (YOK, 2021). Bu rakamlar her alanda oldugu gibi diger iilkelerle olan rekabet
acisindan ve spor hizmet sektoriine nitelikli insan giici yetistirme bakimindan degerlendirildiginde olumlu olarak
algilanabilir. Fakat, diger yandan, Tirkiye'nin ve diinyanin igcerisinde bulundugu duragan ve olumsuz ekonomik
tablo ve bu durumun yarattigi issizlik sorunu géz 6niine alindiginda bu rakamlarin daha ayrintili degerlendirilmesi
gerektigi ortadir. Clinkl spor egitimi veren kurumlarla ilgili mevcut tablo her yil is glicli piyasasina katilan fakat
ayni zamanda alanlariyla ilgili islere (Beden Egitimi Ogretmeni, Antrendr, Spor Yéneticisi veya Rekreasyon
Uzmani) devlet veya 6zel sektordeki 6rgiitlere atanamayan veya bu alanlarda ise hig baslayamayan binlerce yeni

mezun anlamina gelmektedir.
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ONERILER

Mevcut arastirma ile is bulma kaygisi ve mesleki kariyer inanci arasindaki iliski farkli devlet Gniversitelerinin spor
bilimleri fakiltelerinin spor yoneticiligi béliimlerinde 6grenim goren 6grenciler perspektifinden incelenmis ve
ogrencilerin mesleki kariyerlerine olan inanglarinin is bulma kaygilari nedeniyle azaldigi sonucuna ulasiimistir.
Ozellikle spor yéneticiligi bélimleri 6zelinde daha fazla yasanan bu sorunun ¢éziimii icin 6grencilerin kendi
alanlarinda saglikh bir kariyer planlamasi yapmalari adina 6grenim hayatlari sirasinda bu 6grencilere profesyonel
bir danismanlik hizmeti saglanabilir. Ayrica spor yoneticiligi bolimi 6grencilerinin mesleki inanglarini olumlu
etkileyebilmek adina devlet istihdaminin yaninda 6zel sektordeki farkh is olanaklarinin da tanitilmasi ve
dgrencilerin bu alana yénlendirilmesi yapilabilir. Ogrencilerin staj uygulamalarinin sadece son siniflarda ve sinirli
bir zaman araliginda degil, en azindan son iki akademik yila yayilarak ve daha kapsaml bir icerikle yapilmasi yararh
olacaktir. Buna ek olarak ozel sektor temsilcileriyle 6grencilerin en azindan her yil bir veya iki kez bulugmalari
saglanabilir. Boylelikle 6grencilerin spor triin ve hizmet sektoriinii o alandaki faal kisilerden 6grenmeleri ve kendi
yeterlik ve becerilerinin farkina varmalari gerceklestirilebilir. Sektér temsilcilerin de yetenekli 6grencilerin farkina
varmalari ve onlara sektorde staj imkani ve hatta belki de mezuniyetten dnce is teklifi sunmalarina bile sebep
olabilecektir. TUm bunlarin saglanmasi okul yonetimleri ile 6zel sektor temsilcileri veya yetki verdikleri spor
danismanlik sirketleriyle imzalanacak protokollerle mimkin olabilir. Ayrica spor kulliplerinin yénetim
kademelerinde spor yoneticiligi mezunlarinin goérev almasini zorunlu kilacak yasal girisimlerin yapilmasi

istihdamda yaganan sorunlarin ¢éziimiine buyuk bir katki saglayabilir.

Gelecekte bu konuda vyapilacak arastirmalarla vakif (niversitelerinin spor bilimleri 6grencilerinin veya
mezunlarinin is bulma kaygilari ve kariyer inanglari arasindaki iliskinin incelenmesi devlet ve vakif

Universitelerindeki 6grenci profillerini karsilastirmak adina 6ncil bir arastirma olarak nitelendirilebilir.

Etik Metni

Bu makalede dergi yazim kurallarina, yayin ilkelerine, arastirma ve yayin etigi kurallarina, dergi etik kurallarina

uyulmustur. Makale ile ilgili dogabilecek her tirli ihlallerde sorumluluk yazarlara aittir.

Yazarlarin Katki Orani Beyani: Bu arastirmaya birinci yazar % 60 ikinci yazar %40 oraninda katkida bulunmustur.
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